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NEPEAMOBA

ISO (the International Organization for
Standardization) is a worldwide federation of
national standards bodies (ISO member bodies).
The work of preparing International Standards
is normally carried out through ISO technical
committees. Each member body interested in
a subject for which a technical committee has
been established has the right to be represented
on that committee. International organizations,
governmental and non-governmental, in liaison
with ISO, also take part in the work. ISO collaborates
closely with the International Electrotechnical
Commission (IEC) on all matters of electrotechnical
standardization.
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Foreword MepeamoBa

I1SO (International Organization for
standardization - MixHapogHa opraHizauia  3i
CTaHOapTM3aUil) € BCeCBiTHbOW deaepaLielo Hauio-
Ha/bHMX OpraHiB 3i cTaHgapTu3auii (opraHiB -
uneHis 1SO). PoboTy Hap nigrotoBkot MixHapogHUX
CTaHAAPTIB BMKOHYIOTb 3a3BMYall TEXHIYHI KOMITETU
ISO. KoxeH opraH — uneH ISO, 3auikaBneHun y Tematui,
[nA pob0oTU 3a KO BYII0 CTBOPEHO TEXHIUHWI KOMITET,
Ma€ npaBo OyTW MpeACTaBNEHNM Yy LIbOMY KOMITETi.
MixHapogHi opraHisadii, ypagoBi Ta HeypAAoBsi, WO
nigTpymytotb 38'A30K 3 ISO, Tako GepyTb yuyacTb
y poboTi. ISO TicHo cniBnpautoe 3 MixxHapogHo
eneKkTpoTexHiuHoto Komicieto (IEC) 3 ycix nuTaHb
CTaHZapTM3aLii B eNleKTPoTeXHIUHIl chepi.
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Mpoueaypy, BUKOPUCTaHi nig 4Yac pPO3pPOoOKM
LbOro AOKYMeHTa i MpmM3HayeHi 4na noro nofanb-
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JokyMeHTiB ISO. Lleit fokymeHT 6yno po3pobneHo
BIAMOBIAHO [0 NpaBws, BUKNageHux y [npektusax
ISO/IEC, yacTrHa 2 (guB. www.iso.org/directives).

3BepTaemMo yBary, WO [AedAKki enemeHTV Lboro
JOKYMEHTa MOXYyTb OyTW MpeiMEeTOM MaTeHTHUX
npa.. ISO He Bignosigae 3a igeHTndikauito byab-
AKOro abo BCiX TakmMx MaTeHTHMX npas. Mogpobuui
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Yci TOproBenbHi MapKu, 3ragaHi B LUbOMYy
[JOKYMEHTI, HaBefeHi Ana 3py4HOCTi KOPUCTyBayis
i He € peknamoto.

Ona po3'AcHeHHA [JOOPOBINbHOrO XxapaKkTtepy
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cneundiyHMX TepMiHIB i BUpasiB, MNOB'A3AHUX
3 OLHKOIO BigMnoBigHOCTI, @ TakoX iHpopMaLii npo
potpuManHa ISO npuHumnie yrogu COT wopo
TexXHiUHUX Gap’epiB y TOpriBni — AMB. MOCUNIAHHA
www.iso.org/iso/foreword.html.

Llen pokymeHT nigrotysaB [poeKTHUI KoMmiTeT
ISO/PC 283 «Cuctemn ynpaBRiHHA OXOPOHOI0
30pOB's i 6e3nekoto npadi».

BCTYIN

0.1 Background

An organization is responsible for the occupational
health and safety of workers and others who can be
affected by its activities. This responsibility includes
promoting and protecting their physical and mental
health.

The adoption of an OH&S management system is
intended to enable an organization to provide safe
and healthy workplaces, prevent work-related injury
and ill health, and continually improve its OH&S
performance.

0.2 Aim of an OH&S management system

The purpose of an OH&S management system is to
provide a framework for managing OH&S risks and
opportunities.

0.1 3aranbHi BigomocTi

OpraHi3auis BignosiganbHa 3a 300poB's 11 6e3neky
CBOIX MPAUiBHUKIB i TUX, Ha KOro Tak UM iHaKwe
BM/IMBAE AiANbHICTb OpraHisadii. Lia BignosiganbHicTb
MOLUMPIOETLCA Ha NIATPUMKY 1 3aXUCT iX Gi3MYHOro Ta
NCUXiYHOrO 340POB'A .

3acToCyBaHHA CUCTEMM YMpPaBJiHHA OXOPOHOI0
300poB’s i 6e3nekoto npaui (03ibI) cnpsimoBaHe
Ha Te, WOO AaTu 3Mory opraHisadii 3abe3neumTu
6e3rneyHi Ta 310POoBi yMOBY NnpaLli Ha pobouomy MicLyj,
3ano6irTv BUPOGHNYMM TPaBMaM i MOTiPLIEHHIO CTaHy
3[0POB’A, a TAKOXK MOCTINHO NONIMNLWYBaTX NOKa3HUKN
y coepi O3ibI1.

0.2 Meta cuctemu ynpasniHHa O3ibI

Merta cuctemn ynpasniHHa O3ibl1 nonarae B Tomy,
wob 3abesneunTy cepefoBulle ANA YNPABiIHHA
pusmkamu y cdepi O3ibl1.
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The aim and intended outcomes of the OH&S
management system are to prevent work-related
injury and ill health to workers and to provide
safe and healthy workplaces; consequently, it is
critically important for the organization to eliminate
hazards and minimize OH&S risks by taking effective
preventive and protective measures.

When these measures are applied by the
organization through its OH&S management
system, they improve its OH&S performance. An
OH&S management system can be more effective
and efficient when taking early action to address
opportunities forimprovement of OH&S performance.

Implementing an OH&S management system
conforming to this document enables an organization
to manage its OH&S risks and improve its OH&S
performance. An OH&S management system can
assist an organization to fulfil its legal requirements
and other requirements.

0.3 Success factors

The implementation of an OH&S management
system is a strategic and operational decision for an
organization. The success of the OH&S management
system depends on leadership, commitment and
participation from all levels and functions of the
organization.

The implementation and maintenance of an
OH&S management system, its effectiveness and its
ability to achieve its intended outcomes are depen-
dent on a number of key factors, which can include:

a) top management leadership, commitment,
responsibilities and accountability;

b) top management developing, leading and
promoting a culture in the organization that supports
the intended outcomes of the OH&S management
system;

C) communication;

d) consultation and participation of workers, and,
where they exist, workers’ representatives;

e) allocation of the necessary resources to
maintain it;

f) OH&S policies, which are compatible with
the overall strategic objectives and direction of the
organization;

g) effective process(es) for identifying hazards,
controlling OH&S risks and taking advantage of OH&S
opportunities;

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

OuikyBaHMMW  pe3ynbTaTaMn  GYHKLOHYBaHHSA
cuctemu ynpasniHHA O3ibI € 3anobiraHHA TpaBmMam
i wKkogi AnA 300poB'A NpauiBHMKIB, a TaKoX
3abe3neuyeHHA 6e3neyHVx i 300POBMX YMOB MpaLi
Ha pobouyomy Mmicui. BignosigHo, ana opraHisauii
BaX/IMBO  YHEMOXNUBUTU  abo  MiHiMi3yBaTK
pusmkn y chepi O3ibI1 3a gonomorot NpoBefeHHA
pe3ynbTaTBHYMX 3aMobiKHKX 3axXopiB.

AKWo opraHi3auia NpoBoANTb TaKi 3axo4m B Mexax
il cuctemmn ynpasniHHA O3ibl1, BoHW noninwyoTb
il nokasHukmn y cdepi O3iblN. Cnctema ynpaBniHHA
O3ibl1 moxe 6yTM Habarato pe3ynbTaTUBHILLIOW
N edekTMBHIWOW, AKWO Al AnAa  peanisauii
MOX/IMBOCTE 3 MONIMNWeHHA MOKa3HWKIB y coepi
O3ibl1 BMKOHyBaTV 3a34anerigp.

YnpoBagxkeHHA cuctemu  ynpaeniHHA  O3ibBIT,
AKa BiAMOBIJAE LbOMY [AOKYMEHTY, AacTb 3MOry
opraHisauii ynpasnati pusukamu y cdepi O3ibll
i noninwysaTn nokasHukn y cdpepi O3ibl. Crucrema
ynpasniHHa O3ibl1 moxe ponomorty opraHisauii
BMKOHYBATW AIK 3aKOHOAABYi, TaK i iHLLi BUMOTH.

0.3 YuHHMKM ycnixy

YnpoBagkeHHA  cuctemmn  ynpasniHHA  O3ibll
€ CTpaTeriyHumMm | onepaTVBHMM pilleHHAM AnA
opraHizauii. Ycnix cuctemn ynpasniHHa  O3ibll
3anexuTb Big nigepcTBa, 3000B'A3aHb Ta y4acTi
B i dyHKUiOHYBaHHI BCiX PpiBHIB | CTpyKTyp
opraHisaduil.

Peanisauia i nigrpyumka cuctemu ynpasiiHHA
03ibI1, ii pesynbTaTMBHICTb i 3g4aTHiCTb focAraTn
ouiKyBaHMX pe3ynbraTiB 3anexarb Bif TaKux
HaBaXKNMBILLMX YNHHUKIB:

a) nigepctBo, 3000B'A3aHHSA, BiANOBIZANbHICTb
i NiA3BITHICTb KePiBHYUKIB BULLIOI NaHKWK;

b) dopmyBaHHA, MpocyBaHHA I 3a0XOYEHHA
B opraHisauii 3 60Ky KepiBHUKIB BULLOI NaHKM
KynbTypy, fAka 3abe3neuye MiATPUMKY cucTeMM
ynpasniHHAa O3ibl1 ana ogep»aHHA 3annaHOBaHUX
pesynbrartis;

C) 06MiH iHbopMaLi€to;

d) yvactb nMpauiBHMKIB Ta  KOHCynbTauii
3 npauiBHMKaMK, a TakoXK i3 npeacTaBHUKaMU
npauiBHYKIB (AKLLO TaKi €) Ta IXHA y4acTb;

€) HajaHHA  noTpibHMX  pecypciB  AnA
3abe3neyeHHn cnctemu;

f) nonituka y cdepi O3ibl, norogxeHa i3
3arafibHUMK  CTPATEriYHUMM LiNAMW N HanpAMOM
PO3BUTKY OpraHisauii;

g) pe3synbtatmBHUA() npouec(n) BUABNEHHA
Hebe3nek, ynpaBniHHA pusnkamu y cohepi O3ibIM
i peanizauii moxknusocten y chepi O3iblT;



h) continual performance evaluation and
monitoring of the OH&S management system to
improve OH&S performance;

i) integration of the OH&S management system
into the organizations business processes;

j) OH&S objectives that align with the OH&S
policy and take into account the organization’s
hazards, OH&S risks and OH&S opportunities;

k) compliance with its legal requirements and
other requirements.

Demonstration of successful implementation of
this document can be used by an organization to give
assurance to workers and other interested parties
that an effective OH&S management system is in
place. Adoption of this document, however, will not
in itself guarantee prevention of work-related injury
and ill health to workers, provision of safe and healthy
workplaces and improved OH&S performance.

The level of detail, the complexity, the extent of
documented information and the resources needed
to ensure the success of an organization’s OH&S
management system will depend on a number of
factors, such as:

- the organization’s context (e.g. number of
workers, size, geography, culture, legal requirements
and other requirements);

- the scope of the organization’s OH&S
management system;

— the nature of the organization’s activities and
the related OH&S risks.

0.4. Plan-Do-Check-Act cycle

The OH&S management system approach applied
in this document is founded on the concept of Plan-
Do-Check-Act (PDCA).

The PDCA concept is an iterative process used by
organizations to achieve continual improvement. It
can be applied to a management system and to each
of its individual elements, as follows:

a) Plan: determine and assess OH&S risks, OH&S
opportunities and other risks and other opportunities,
establish OH&S objectives and processes necessary to
deliver results in accordance with the organization’s
OH&S policy;

b) Do: implement the processes as planned;

c) Check: monitor and measure activities and
processes with regard to the OH&S policy and OH&S
objectives, and report the results;

d) Act: take actions to continually improve
the OH&S performance to achieve the intended
outcomes.

10

h) nocTiHa ouiHKa AiEBOCTI 1 MOHITOPUHT MOKa3-
HUKiB cnctemu ynpasniHHA O3iblM anaix noninweHHs;

i) iHTerpauia cuctemn O3Bl y 6i3Hec-npoLecy
opraHisauii;

j) uini y coepi O3ibll, norogkeHi 3 noniTmkoio
y codepi O3ibll, Aki 6epyTb fo yBarn Hebesnekw,
pusnkn n moxnueocTi y cdhepi O3ibll, wo € B
opraHisauii;

k) BignoBigHicTb 3aKoHO4ABUYMM 1 iHLLM BUMOTaM.

[leMoHcTpauia ycnilwHOro BNPOBafKeHHA LbOro
LOKyMeHTa MoxKe OyTu BMKOpUCTaHa oOpraHisauieto,
o6 nepeKoHaTV NpaLiBHUKIB Ta iHLWIMX 3aLiKaBneHuX
CTOPIH Yy TOMy, WO OpraHi3auia Ma€ pe3synbTaTuBHY
cnctemy ynpasniHHA O3iblN. OgHak NPUMHATTA LbOro
[OKYMEHTa He rapaHTye yHEMOXK/IMBNEHHA BUPOOHNYMX
TPaBM | MOriplIeHHA CTaHy 3[40POB'A  MpPauiBHYKIB,
3abe3neyeHHa 6e3neyHunx i 3OPOBKX YMOB NpaLi Ha
pobouomMy MicLli, a TaKoX MONIMIEHHA MOKa3HWKIB
y cdepi O3ibI.

PiBeHb peTanisauji, cKnagHicTb, ob6cAr JOKYMeHTO-
BaHoI iHpopmaLjii 1 NoTPibHUX pecypciB AnA rapaHTii
ycnixy cuctemu ynpasniHHa O3ibl opraHizauii 6yayTb
3aneXaTt Bifl MeBHUX YAHHMKIB, TaKNX AK:

— cepepoBuULLEe OpraHisauii (Hanprknag, KinbKictb
npauiBHKKIB, PO3Mip, reorpadiyHe po3TaLlyBaHHSA,
Ky/IbTYPHi YMOBW, 3aKOHOZAABUI 1 iHLLi BUMOTN);

- cdepa 3acTocyBaHHA CUCTEMMU YMpaBAiHHA
O3ibIM opraHizauii;

— XapaKTep AiANbHOCTI opraHisauii Ta NoB'A3aHNX
i3 unm pusukis y cdepi O3ibI1.

0.4 Lukn Mnanyiite-Po6iTb-lMNepeBipante-[Ainte

Migxin go cuctemn ynpasniHHA O3ibl1, peanizo-
BaHWUI y LbOMY AOKYMEHTI, 3aCHOBaHWU Ha KOHLenUii
umkny Plan-Do-Check-Act (PDCA).

KoHuenuia PDCA nondra€e B MOBTOPIOBAHOMY
npoueci, AKMN OpraHisauis 3acToCoOByE [AnA
JOCArHEHHA NOCTIMHOro noninweHHs. Mpouec Moxe
3aCTOCOBYBaTUCA A0 CUCTEMW YMpaBfiHHA 3arajaom
i 10 KOXKHOIO OKPEMOrO efleMeHTa B TaKuii Crocio:

a) NnaHynTe: BUABITb Ta OLIHITb PU3VKM N MOXINBOCTI
y cdepi O3iBI, a TakoX iHWI PU3MKM 1 MOXNMBOCTI,
po3pobitb uini y cdepi O3ibM i npouecy, NoTpibHi Ana
OflepXaHHA pe3ynbTaTiB BignosiaHo go nonitvky O3iblT;

b) pobitb: peanisyitte npoLiecy, Ak 3annaHoBaHo;

C) NnepeBipANTe: NPOBOALTE MOHITOPUHT | BUMIptonTe
pesynbTaT onepauin i npoueciB 3 ypaxyBaHHAM
nonitku i uinen y cdepi O3ibll, a Takox nosigomnarTe
npo pe3ynsraty;

d) pinte: BXmMBanTe 3axodiB AN MOCTIAHOrO
noninweHHs nokasHukis y cdepi O3ibl1, wob gocartu
OYiKyBaHMX pesysbTaTiB.
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This document incorporates the PDCA concept into
a new framework, as shown in Figure 1.

Figure 1. Relationship between PDCA and the
framework in this document.

Note. The numbers given in brackets refer to the
clause numbers in this document.
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0.5 Contents of this document

This document conforms to ISO’s requirements for
management system standards. These requirements
include a high level structure, identical core text
and common terms with core definitions, designed
to benefit users implementing multiple [SO
management system standards.

This document does not include requirements
specific to other subjects, such as those for quality,
social  responsibility, environmental, security
or financial management, though its elements
can be aligned or integrated with those of other
management systems.

This document contains requirements that can
be used by an organization toimplement an OH&S
management system and to assess conformity.
An organization that wishes to demonstrate
conformity to this document can do so by:

emaking a self-determination and self-declaration, or

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

HoBa cTpyKTypa Liboro JOKyMeHTa FpyHTYETbCA Ha
KoHuenuii umkny PDCA, AKy noka3aHo Ha puc. 1.

Puc. 1. 38'aA30K uukny PDCA i cTpykTypm uboro
AOKyMeHTa.

lMpumimka. Homepwn, NoaaHi B fy»Kax, BignosigaoTb
HOMepaM POo3AiNiB Lboro JOKyMeHTa.

BHyTpiwHi CepepoBuye MoTpe6n i ovikyBaHA
Ta 30BHiLUHI opraHisauii npauiBHUKIB Ta iHWKX
YNHHUKM (4.1) (4) 3auikaBlieHNX CTOPiH (4.2)
. Cdepa 3acTocyBaHHA cuctemu ynpaeniiHa O3ibI1 (4.3/4.4) b “
1 P 1
1 1
1 1
1 1
1 1
, MnanyBaHHA !
1 (6) 1
1 1
1 1
1 1
1 . 3a6esne- 1
H Nigepcteo [ yenun (7) H
1 MoninwenHs | TayyacTe | j pyHkuioHy- D 1
v A (10) NpauiBHUKIB \ panus (8) ,
1 (5) 1
1 1
] 1
1 1
H OujiHka :
: AieBocTi :
1 (9) 1
1 1
1 1
1 1
i C i
\ U

PesynbraTtny,
3annaHoBaHi cUCTeMolo
ynpasniHHa O3ibIN
PDCA

0.5 3micT boro JOKyMeHTa

Llen pokymeHT Bignogigae Bumoram ISO go ctaHgapTis
Ha cuctemu ynpasniHHA. Lli BMoru mictatb cTpyKTypy
BVICOKOTO PiBHSA, iAEHTUYHNIN OCHOBHUI TEKCT i 3arasbHi
TEPMiHWN 3 OCHOBHVMMW BU3HAUYEeHHAMY, po3pobieHi ana
3PYYHOCTI KOPUCTYBauiB, AKi BMPOBAIXKYIOTb AeKifbKa
ctangapris ISO Ha cuctemn ynpasiHHA.

Llen noKymeHT He MiCTUTb BUMOT, cneundiyHmnx
AnA iHWKX 06’eKTiB ynpaBniHHA, Hanpuknag, Ao
AKOCTi, couianbHOI BiANOBIAANBHOCTI, eKonorii,
6e3nekn abo ¢iHaHciB. OgHaK Li eneMeHT MOXYTb
6yTu y3ropxeHi abo ob6’efjHaHi 3 eneMeHTaMu iHLINX
cucTem ynpasniHHA.

Llein AOKYMeHT MicTUTb BUMOrW, AKi opraHisauis
MOKe BUKOPUCTaTV A1 BNPOBAfKEHHA cucTemu
ynpaBniHHa O3iBM Ta ouiHkKn BignoBigHOCTI
uum Bumoram. OpraHisauisa, fAka nparHe
nNpofeMOoHCTpyBaTy BignoBigHicTbL Lbomy
AOKYMEHTY, MOXKe 3po6uTH Lie 3a JONOMOrolo:

® NpoBeAeHHA CAMOOLIHKIM, CamofeKnapadii;
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e seeking confirmation of its conformity by
parties having an interest in the organization, such as
customers, or

e seeking confirmation of its self-declaration by a
party external to the organization, or

e seeking certification/registration of its OH&S
management system by an external organization.

Clauses 1 to 3 in this document set out the scope,
normative references and terms and definitions which
apply to the use of this document, while Clauses 4
to 10 contain the requirements to be used to assess
conformity to this document. Annex A provides
informative explanations to these requirements.
The terms and definitions in Clause 3 are arranged
in conceptual order, with an alphabetical index
provided at the end of this document.

In this document, the following verbal forms are
used:
a) «shall» indicates a requirement;
b) «<should» indicates a recommendation;
¢) «may» indicates a permission;

d) «can» indicates a possibility or a capability.

Information marked as «NOTE» is for guidance
in understanding or clarifying the associated
requirement. «Notes to entry» used in Clause 3
provide additional information that supplements
the terminological data and can contain provisions
relating to the use of a term.

* MigTBEPKEHHA BiAMNOBIAHOCTI 3 GOKY CTOpIH,
3aLikaBieHNX B opraHisadii, HanprKknag cnoXxmnaadis;

° NiATBEPAXEHHA pe3ynbTaTiB camofeknapadii Big
30BHILLHIX CTOPIH;

o cepTudikauii/peecTpauii  cBoei  cuctemu
ynpasniHHa O3ibl1 30BHIWHbOI OpraHisadi€to.

Po3pinn 1-3 uboro fJoKymeHTa Br3HavaloTb chepy
3aCTOCYBaHHA, HOPMAaTUBHI MOCWNAHHA, TEPMIHU Ta
BM3HAYEHHS, AKi BUKOPWCTaHO B AOKYMEHTI, a po3ainu
4-10 MicTATb BUMOTW, AKi CNiJ BUKOPUCTOBYBATA AN1A
OLiHKM BiANOBIAHOCTI LibOMY JOKYMEHTY. Y gofaTky A
HaBefeHO iHGOPMATVBHI NMOACHEHHA OO LMX BMMOT.
(Mpumimka. PepakTtop HaBYaJbHOro MOCIGHMKA
B L pefakuii He HaBOAWTb AOAATOK A, OCKINbKM BiH
€iHPOPMATUBHUM i NOrO peKoMeHAaLii O BUKOHHaHSA
BVIMOT PO3r1A0aloTbCA B MOACHEHHAX NiCNA KOXHOro
po3giny ctaHAapTa). TepMiHW 1 BU3HaYeHHA B pO3Aini
3 BUKNafeHi B CeMaHTMYHOMY MOPAAKY 3 andaBiTHUM
MOKaXUMKOM, HaBefeHVM HanpuKiHLUi AOKYyMeHTa.
(Mpumimka. PepakTtop HaBYaJbHOro MOCIGHMKA
B Uil pepakuii He HaBoAWTb andaBiTHUIN MOKAXKUUK,
OCKIiNbKM BiH € iHPOPMATVBHMM i HE MA€ BUMOT).

Y uboMy AOKYMEHTi BUKOPUCTaHO TaKi ¢popmn
piecnis.:

a) «shall» («<noBMHeH») yKa3ye Ha BUMOTY;

b) «should» («cnig») ykasye Ha pekomeHgaLito;

C) «may» («Mmoxe», «403BONEHO») YKa3yeE Ha
NPUNYCTUMICTb;

d) «can» («moXe», <Ma€ 3MOry») yKa3ye Ha 3mory
a60 34aTHICTb.

IHbopmauito, nosHauyeHy Ak  «[pumiTka,
HafaHO AnA NOMiMWeHHA PO3YMIHHA N NOACHEHHA
BignosigHoi BuMoOrn. «[pUMITKN JO BWU3HAYEHHA»
y po3gini 3 MicTATb foAaTKoBy iHpopMaLlito, Aika nopae
JOKNaAHiLWi BifOMOCTI MPO TEPMIH | MOXKe onuncyBaT
YMOBW, fIKi BUCYBaOTbCA 10 MOr0 3aCTOCYBaHHS.

KOMEHTAPI TA NOACHEHHA 4O BCTYMY

Kopotko npo ISO 45001

12 6epesHs 2018 poky MixkHapogHa opraHisadis 3i ctaHgaptusauii (ISO) ony6nikyBana oCcTaTouHy BEPCit0 HOBOrO
MiXXHapogHoro ctaHgapty 1SO 45001.

ISO 45001:2018 npuxoauTb Ha 3MiHy 6puTaHCcbKkoMy cTaHaapTy BS OHSAS 18001:2007 i cTae nepwmm B icTopil
CTaHAapTM3aLii BU3HaHUM Ha MiP>KHapOZHOMY PiBHI CTaHAApPTOM Ana cuctem ynpasniHHaA O3ibl1. HoBun ctaHgapT
ISO 45001 nogi6Huin go BS OHSAS 18001, npoTe B HbOMY 3aCTOCOBaHa CTPYKTypa BUCOKOro piBHA [ofgaTtka SL
aHasoriyHoO A0 iHWKMX HOBUX b0 NeperniAHyTVX OCTaHHIM Yacom cTaHZapTiB ISO Ha cucTeMu ynpaBniHHs.

CraHpapT ISO 45001:2018 € ronoBHMM Ans 6yab-sKOT OpraHisadlii, 3a/1y4yeHoi 1o CMCTEMY YNPaB/iHHA OXOPOHOK
300poB’s i 6e3nekoto npali Ha PpoboUyoMy Micui. Y cTaHJapTi BUKIaAeHi OCHOBHI BUMOTH OO OXOPOHM 340PO0B'sA
npauiBHKKIB i 6e3nekn npaui B opraHizayiax. 1ISO 45001:2018 € iHCTPYMeHTOM [/1si NOJINLWEHHA CTaHy 340POB’sA
repcoHany 1 MiABULLEHHA PiBHA Ge3MneKkn npaui nepcoHany B opraHisauiax. Benvka yeara npugineHa gymkam
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BHYTPILWHIX | 30BHILHIX 3aLiKaBfeHNX CTOPIH, WO € BaKNMBOI YACTMHOK PU3NK-OPIEHTOBAHOrO nigxody OO
ynpaeniHHA 6e3neKoto npadui.

Kpoku gna nepexogy 3 BS OHSAS 18001 Ha ISO 45001
AKwWo Bawa opraHizauia ceptudikoraHa 3a BS OHSAS 18001, To gna nepexofy Ha HoBuiA ctaHgapT ISO 45001
HaZla€ETbCA TPY POKM Bif AiaTL Moro odiliiHoro ony6ikyBaHHs, TO6TO 3 6epe3Ha 2018 no bepeseHb 2021 poky. LLlob
NigroTyBaT1cA [0 nNepexoay AKHaninwe, pekomeHA0BaHO BMKOHATU TaKi KPOKM:
Kpok 1. BuBuntu T€KCT i BUMOrM HoBOro ctaHgapty I1SO 45001.
Kpok 2. [TpoBecTu giarHOCTUYHWIA ayauT | aHanis BUKOHaHHA BUMOT HOBOro ctaHaapTy 1ISO 45001.
Kpok 3. Po3po6uTyi nporpamy BnpoBagMeHHsA BUMOTr HOBOro cTaHAapTy ISO 45001.
Kpok 4. [lJoonpautoBaTty npoLenypv CUCTeMuy ynpasiliHHA FirieHoto | 6e3nekoto npadi, 0cO6/MBO B YaCTVHi:
1) cepedosulya opearizauii;
2) 8uMOe 3ayikasaeHux CmopiH;
3) ynpasniHHA He uwe pu3uKamu, a i MOXuBOCMAMU NOJIINWEHHSA cucmemu ynpasiiHHA;
4) nidsuweHHs posi KepieHUKi8 KOMNAHIT.
Kpok 5. [TpoaHanisysatu 11 niaTBepamnT posi, BignoBiJasnbHOCTI 1 NOBHOBAXKeHHA Nigepis.
Kpok 6. [poaHanisysati cuctemu yrnpasiHHA NPOAYyKTaMu 1 NOCayramu, Aki OTPUMYI0Tb 3@ ayTCOPCUHIOBOIO
CXemolo.
Kpok 7. MNepeKoHaTWCA, WO BUMOTM, AKi BUCYBalOTb 10 JOKYMEHTOBAHOI iHpopMaLlil, TpaBmibHO PO3YMitoTb.
Kpok 8. MNpolitn cepTrdikaLiio cuctemy ynpashiHHA TririeHol i 6e3nekoto npaui Ha BiMNOBIAHICTL HOBOMY
ctangapTy ISO 45001.

Yum moxke gonomorTtu AKkagemis ynpasniHHA pyusnkammn
B CMCTeMaX MeHeMKMEHTY npu pegakuii x)KypHany «OxopoHa npaui»?

Mu npoBOAMMO TPEHIHTK, AKI AONOMOXYTb Bam 3p03yMiTv BUMoru ctangapTy ISO 45001 i lopgatka SL, onaHyBaTtu
PV3UK-OPIEHTOBAHE MUCIIEHHA 11 pe3yNbTaTuBHE NifepCTBO.

Mwu moxkemo npoaHanisyBaTv 1 NPOBECTU AiarHOCTUYHUIN ayAuT BaLIOi CUCTEMW YMNPaBAiHHA OXOPOHOI npadi,
o6 BMABWTY HEBIAMOBIAHOCTI cTaHZapTy 1SO 45001:2018 Ta cdepw, AKi NoTpebytoTb 3MiH, A/1A YCMiLLHOro nepexoay
3 BS OHSAS 18001 Ha ISO 45001.

lWownHo BM OypmeTe roToBi A0 Mepexofy, MV BaM [OMOMOXEMO BMOPATM KOMMETEHTHUN i Hegoporuii
cepTrdiKalifiHUI LeHTp AnsA npoBefeHHA cepTndikaliiHOro ayamTy Balloi CUCTEMU YNPaBIiHHA Ha BiANOBIgHICTb

BMMoOram ctaHgapty ISO 45001.
PO34AUI1

This document specifies requirements for an
occupational health and safety (OH&S) management
system, and gives guidance for its use, to enable
organizations to provide safe and healthy workplaces
by preventing work-related injury and ill health,
as well as by proactively improving its OH&S
performance.

This document is applicable to any organization
that wishes to establish, implement and maintain an
OH&S management system to improve occupational
health and safety, eliminate hazards and minimize
OH&S risks (including system deficiencies), take
advantage of OH&S opportunities, and address
OH&S management system nonconformities
associated with its activities.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

Llen pOKyMeHT yCTaHOBMIOE BMMOIM A0 CUCTEMU
ynpasniHHA OXOPOHOI 340pOoB'A | Ge3nekoto npadi
(O3iBIT), a TakoX MICTUTb KepiBHMLUTBO LWOAO iX
3aCTOCyBaHHA, o6 JaTh 3MOry opraHisaLii cTBopuUTtr
6e3neyHi Ta 310POBI YMOBY NpaLii Ha poboyomy micwyj,
3anobiratoum TpaBMaMm i NOTiPLLIEHHIO CTaHy 300POB'A,
Lo NOB'A3aHi 3 BUPOOHMLTBOM, | akTUBHO NOSIMLLYOYM
CBOI NMOKa3HKKM aisnbHocTi y cdepi O3ibIT.

Llein nOKyMEHT MOXKHa 3acTocoByBaTW O OyAb-
AKOI OpraHisaujl, Aka Xxo4ye CTBOPWTU, BNPOBaZ/UTA
11 3a6e3neumnTi GyHKLIOHYBaHHA CUCTEMM YNPaBiHHA
O3ibIN, Wwo6 noninwmT OXOPOHY 3A0POB'A | HGe3dneky
npalj, yHEMOXNMBUTM Hebe3nekyn Ta MiHimi3yBaTL
pum3nkn y cdepi O3iBI (Takox Heponiku cmuctemu),
peanizyBatn moxnusocTi y cdepi O3ibl, a Takox
pearyBaTyi Ha HeBIAMOBIAHOCTI B CUCTEMi YNpaBiHHA
O3ibI1, nos'A3aHi 3 ii GyHKLiOHYBaHHAM.
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This document helps an organization to achieve the
intended outcomes of its OH&S management system.
Consistent with the organization’s OH&S policy, the
intended outcomes of an OH&S management system
include:

a) continual improvement of OH&S performance;

b) fulfilment of legal requirements and other
requirements;

) achievement of OH&S objectives.

This document is applicable to any organization
regardless of its size, type and activities. It is applicable
to the OH&S risks under the organization’s control,
taking into account factors such as the context in
which the organization operates and the needs and
expectations of its workers and other interested
parties.

This document does not state specific criteria for
OH&S performance, nor is it prescriptive about the
design of an OH&S management system.

This document enables an organization, through
its OH&S management system, to integrate other
aspects of health and safety, such as worker wellness/
wellbeing.

This document does not address issues such as
product safety, property damage or environmental
impacts, beyond the risks to workers and other
relevant interested parties.

This document can be used in whole or in part
to systematically improve occupational health and
safety management. However, claims of conformity
to this document are not acceptable unless all its
requirements are incorporated into an organization’s
OH&S management system and fulfilled without
exclusion.

Llen pokymeHT ponomara€ opraHisauii [ocartu
pe3ynbTaTiB, nepenbdayeHrx CUCTEMOI YNpPaBiHHA
O3ibI1. 3annaHoBaHi pesynbraTtu cucTemm
ynpaeniHHAa  O3iBl1, norogxeHi 3 MOAITMKOIO
opraHizauii y cpepi O3ibI1, oxonntotoTb:

a) NOCTiHe NoninweHHA NOKAa3HWKIB AiANbHOCTI
y coepi O3ib[T;

b) BUKOHaHHA NPaBOBUX Ta iHLUNX BUMOT;

C) pocArHeHHs uinen y coepi O3ibI1.

Llen pokymeHT MOXHa 3actocoByBaTu [0 Oyab-
AKOI opraHisauii, He3aneXxHo Bif ii po3mipis, TNy
N BMAIB AianbHOCTI. BiH 3acTOoCOBHWMA JO pu3uKiB
y coepi O3iblN, wo nepebysatoTb Nif ynpaBniHHAM
opraHizauii, 3 ypaxyBaHHAM TaKuUX UYUHHUKIB, AK
cepepoBuLle, y fAKoMy OYyHKLiIOHYe opraHisadis,
a TakoX NoTpeb 1 ouikyBaHb ii MpaLiBHMKIB Ta iHLLNX
3aLiKaBneHNX CTOPIH.

Lle oKyMeHT He BCTaHOBIOE cneLndiuHmX KpuTe-
piiB ana nokasHukis O3ibl1, a TakoX >kogHUX NpUNnciB
OO CTPYKTYpU cucTemu ynpasniHHA O3ibl1.

Llen pokymeHT pa€e 3mory opraHisauii  3a
gornomoroto i cuctemmn  ynpaeniHHA  O3ibll
ypaxyBaTu Ta 3anyynmTu OO Hel i iHWi acnekTn, wo
CTOCYIOTbCA OXOPOHW 3A0poB'A i 6e3nekn npadi,
TakKi AK 3abe3neyeHHA 340POBOro CNocoby KUTTA Ta
[06pobyTy NpaLiBHUKIB.

Lle QOKymeHT He po3rnaga€ Taki NUTaHHA, AK
6e3neka npopayKLii, NcyBaHHA BnacHOCTI abo BnivB
Ha [OBKiNMA, 3a BUHATKOM TUX BUMAAKIB, KONW Ue
NOB’A3aHO 3 BUHNKHEHHAM PU3UKIB ANA NpaLiBHUKIB
Ta iHWWX BigNOBIAHNX 3aLiKaBNEHNX CTOPIH.

Lleii poKymeHT MoXe OyTU BUKOPUCTAHO Y
noBHOMY 06¢A3iabo YaCTKOBO AN1A CUCTEMATUYHOIO
noninweHHA ynpasniHHA y cbepi OXOpOHU
300pOoB'A i 6e3nekn Npaui. BogHouyac BignoBigHicTb
cMcTeMn ynpasfiHHA opraHisauii ymoBam LbOro
[OKyMeHTa He Moxe OyTu BM3HaHO [OTU, [OKMU
BCi BUMOrM He OyfnyTb ynpoBafXXeHi B cucTemy
ynpasniHHAa O3ibl1 opraHisauii " BMKOHaHi 6e3
OJHUX BUHATKIB.

KOMEHTAPI TA NOACHEHHA /O PO34INY 1

3miHn, Aaki mictutb ISO 45001:2018 nopiBHAHO 3 BS OHSAS 18001:2007:

1. «CTpyKkTypa Bucokoro piBHa» (HLS) (avB. dopatok SL 3BepeHoro 36ipHMKa AOMOBHEHb 0 [MpeKTuB
ISO/IEC, YacTrHa 1), AKa 3aBaAKM CBOIN yHi}IKOBaHI CTPYKTYpi, BU3HAUEHHAM | TePMIHOMOTT CNpOLLYE iHTerpadiio
B iHWI cucTemm ynpasniHHA (Hanpuknag, 1ISO 9001 ta ISO 14001).

2. MigByiLieHa yBara fo cepeloByLLa OpraHi3aLii Ta 06/iKy pu3VKiB i MOXMBOCTEN.

3. 06niK 0Cib, siKi He € NOCTIVHUMY NpaLiBHUKaMK, a caMme CyoniapAaHUKIB | NOCTauYanbHUKIB.

4. YnpaBniHHA NPUHLMNaMN AOTPUMAHHA NPaBOBKX | HOPMATUBHMX BUMOT Ha BCiX eTanax umkny PDCA.

5. AKTVBHA y4acCTb KEPIBHVIKIB BMLLOI JIAHKM B PO3B’A3aHHI NuTaHb y chepi O3ibIT.

14 NOAATOK [10 XKYPHATY «OXOPOHA MPAL{I» Ne 8/2018
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PO34IN 2

2 Normative references

2 HopmaTuBHi NOCUNaHHA

KOMEHTAPI TA NOACHEHHA /O PO341NY 2

OCHOBHi HOpMaTMBHI JOKYMEHTU, Ha AIKi NoCUNIaeTbcA MiXkHapoaHuiA ctaHgapt ISO 45001:2018

.1SO 9000:2015, Quality management systems — Fundamentals and vocabulary

.1SO 9001, Quality management systems — Requirements

.ISO 14001, Environmental management systems — Requirements with guidance for use

.1SO 19011, Guidelines for auditing management systems

.1SO 20400, Sustainable procurement — Guidance

. 1ISO 26000, Guidance on social responsibility

.1SO 31000, Risk management — Guidelines

.1SO 37500, Guidance on outsourcing

.1SO 39001, Road traffic safety (RTS) management systems — Requirements with guidance for use

10. ISO Guide 73:2009, Risk management - Vocabulary

11. ISOMEC 31010, Risk management — Risk assessment techniques

12. ILO. Guidelines on occupational safety and health management systems, ILO-OSH 2001. 2nd ed. International
Labour Office, Geneva, 2009. Available at: http://www.ilo.org/safework/ info/standards—and-instruments/
WCMS_107727/lang-en/index.htm

13. ILO. International Labour Standards (including those on occupational safety and health). International
Labour Office, Geneva. Available at: http://www.ilo.org/normlex (click on «instruments», then «Conventions and
Recommendations by subject»)

14. BS OHSAS 18001. Occupational health and safety management systems — Requirements. 2nd ed. OHSAS
Project Group, London, July 2007, ISBN 978 0 580 50802 8

15. BS OHSAS 18002. Occupational health and safety management systems — Guidelines for the implementation
of OHSAS 18001:2007. 2nd ed. OHSAS Project Group, London, Nov 2008, ISBN 978 0 580 61674 7

PO34iIN3
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3 Terms and definitions

For the purposes of this document, the following
terms and definitions apply.
ISO and IEC maintain terminological databases for
use in standardization at the following addresses:
—1SO Online browsing platform:
http://www.iso.org/obp
— |[EC Electropedia: http://www.electropedia.org/

3.1 organization person or group of people that
has its own functions with responsibilities, authorities
and relationships to achieve its objectives (3.16).

Note 1 to entry: The concept of organization
includes, but is not limited to sole-trader, company,
corporation, firm, enterprise, authority, partnership,
charity or institution, or part or combination thereof,
whether incorporated or not, public or private.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

3 TepmiHV Ta BU3SHAUEHHA

Y OKYMEHTI 3aCTOCOBYIOTb TEPMiHW Ta BU3HAYEHHH,
HagaHi B LLbomy po3gini.

ISO TalEC nigTprimMytoTh TEPMIHOMOTIUHI 6331 JaHMX A/1A
BMKOPWCTaHHA y CTaHAAPTM3aLi 3a TakKMMM agpecamu:

—1SO Online browsing platform:

https://www.iso.org/obp

- |EC Electropedia: http://www.electropedia.org/

3.1 OpraHisauis - ocoba abo rpyna oci6, o mae
cBOI dyHKLiOHanbHi 00OB'A3KM, MOBHOBAXKEHHA Ta
BiJHOCVHW AN JOCATHEHHA CBOIX Linen (3.16).

Mpumimka 1 0o eu3HayeHHs. TlOHATTA opraHizaui
OXOIIIOE, MPOTE LM He OBMEXYeTbCs, iHAMBIQYyanb-
HVUX MigNPUEMLIB, KOMMaHii, Kopnopauii, ¢ipmu,
NPOMUCIOBI NiBNPUEMCTBA, OpraHu BNaaw, TOBapUCTBa,
6narofinHi opraHisauii, ycTaHOBW, iXHi 4acTVHW Ta
00’eflHaHHSA, He3anexHo Bif TOro, YN € BOHU IOPUANY-
HVMK 0cob6aMu, fiepKaBHMI ab0 MPUBATHUMM.
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Note 2 to entry: This constitutes one of the common
termsand coredefinitionsforISO managementsystem
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1.

3.2 interested party (preferred term)

stakeholder (admitted term)

person or organization (3.1) that can affect, be
affected by, or perceive itself to be affected by a
decision or activity.

Note 1 to entry: This constitutes one of the
common terms and core definitions for SO
management system standards given in Annex SL
of the Consolidated ISO Supplement to the ISO/IEC
Directives, Part 1.

3.3 worker person performing work or work-

related activities that are under the control of the
organization (3.1).
Note 1 to entry: Persons perform work or work-related
activities under various arrangements, paid or unpaid,
such as regularly or temporarily, intermittently or
seasonally, casually or on a part-time basis.

Note 2 to entry: Workers include top management
(3.12), managerial and non-managerial persons.

Note 3 to entry: The work or work-related activities
performed under the control of the organization
may be performed by workers employed by
the organization, workers of external providers,
contractors, individuals, agency workers, and by other
persons to the extent the organization shares control
over their work or workrelated activities, according to
the context of the organization.

3.4 participation involvementin decision—-making.

Note 1 to entry: Participation includes engaging
health and safety committees and workers’
representatives, where they exist.
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lMpumimka 2 0o su3HayveHHsA. Llei TepmiH — ofguH
i3 3araflbHMX TEepPMiHIB i OCHOBHWUX BK3HAYEHb
ana craHpgaptie I1ISO Ha cuctemu ynpaBniHHA, WO
€ B [logaTky SL 3BefeHoro 36ipHrKa JONOBHEHb A0
IOunpekTtus ISO/IEC, HacTnHa 1.

3.2 3auikaBneHa CTOpOHa (TepMiH, AKOMy
BigfaloTb nepesary).

Crenkxongep (MpunycTMmuii TepmiH) — ocoba abo
opeaHizayis (3.1), AKi MOXyTb BNANBATY Ha YXBaJleHHA
pileHHA abo Ha AiANbHICTb, Ha AKUX Ui pilleHHA abo
LiANbHICTb BNAMBatoTb, abo, 3a IXHIM NPUNYLLEHHAM,
MO>KYTb BMIMHYTU.

lMpumimka 1 0o eu3HayeHHs. Lle TepmiH € opgHUM
i3 3aranbHMX TEPMIHIB i OCHOBHMX BW3HayeHb ANA
cTaHpapTiB ISO Ha cuctemun ynpaBniHHA, AKi € B
Hopatky SL 3BepeHoro 36ipHMKa [OMOBHEHb [0
Iupektums ISO/IEC, YactuHa 1.

3.3 MpauyiBHUK - 0co6a, AKa BUKOHYE POOOTY abo
rocafoBi 060B'A3KM Mig ynpasniHHAM opraHizadii (3.1).

Mpumimka 1 0o 8u3HaveHHA. OcCOOW BUKOHYOTb
poboty abo npoBOAATb BUPOOHWMYY AiANbHICTb,
noe'A3aHy 3 ixHiMU nocagoBumy 00O0B'A3KamMy, 3a
pi3HMMK yrofamu, 3 onnaTtoto abo 6e3 onnaty npadi,
HanpuKnag, Ha MOCTiMHIA OCHOBI abo TUMYaCOBO,
MPOTArOM YCbOro POKy abo Ce30HHO, HeperynsapHo
(uac Big yacy) abo 3a yMOB HEMOBHOIO POOOYOrO AHA.

Mpumimka 2 00 8usHauyeHHs. MOHATTA «MpPaLiBHUK»
OXOMJIKE KePiBHUKIB BULLOT NaHKu (3.12), KepiBHUKIB
i NepeciuHmX criBpobITHUKIB (HEKEPIBHUX OCI0).

lMpumimka 3 0o 8usHa4eHHsA. PO6OTY abo BUPOGHKYUY
OIANbHICTb, AKYy NPOBOAATb M ynpasiiHHAM
opraHisauii, MOXYyTb BMKOHYBaTW MpPaLiBHUKN Camol
opraHisauii, NpayiBHUKM 30BHILLUHIX NOCTaYaNbHUKIB,
NigPASHNKN, iIHOMBIAYanbHi NPaUiBHUKY, NPaLiBHUKM
areHTCTB abo iHWi 0coby B ToMy 00cCA3i, Ha AKWUIA
opraHi3aLifa NoLNPIOE YyNpaBiHHA iXHbOK POBOTOID
abo BMPOOHMYOK  AiAnbHICTIO  BigNoBiAHO Ao
cepenoBuLa opraHisauii.

3.4 YuacTtb - 3anyyeHHA OO npouecy NpUNHATTA
pillieHb.

Mpumimka 1 0o 8usHaveHHs. Mg yyacTio ciig po3ymiti
TaKOX 3a/lyYeHHs KOMITeTiB i3 3abe3neyeHHs H6e3neku
i OXOPOHU 300POB'A Ta NPeACTaBHUKIB NpaLiBHUKIB,
AKLLO BOHU €.
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3.5 consultation seeking views before making a
decision.

Note 1 to entry: Consultation includes engaging health
and safety committees and workers’ representatives,
where they exist.

3.6 workplace place under the control of the
organization (3.1) where a person needs to be or to
go for work purposes.

Note 1 to entry: The organization’s responsibilities
under the OH&S management system (3.11) for the
workplace depend on the degree of control over the
workplace.

3.7 contractor external organization (3.1)
providing services to the organization in accordance
with agreed specifications, terms and conditions.

Note 1 to entry: Services may include construction
activities, among others.

3.8 requirement need or expectation that is stated,
generally implied or obligatory.

Note 1 to entry: «Generally implied» means that it
is custom or common practice for the organization
(3.1) and interested parties (3.2) that the need or
expectation under consideration is implied.

Note 2 to entry: A specified requirement is one that
is stated, for example in documented information
(3.24).

Note 3 to entry: This constitutes one of the common
termsand coredefinitionsforISOmanagementsystem
standards given in Annex SL of the Consolidated ISO
Supplement to the ISO/IEC Directives, Part 1.

3.9 legal requirements and other requirements
legal requirements that an organization (3.1) has
to comply with and other requirements (3.8) that an
organization has to or chooses to comply with.

Note 1 to entry: For the purposes of this document,
legal requirements and other requirements are those
relevant to the OH&S management system (3.11).
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3.5 KoHcynbTauisi — NoLyK Ta BYBYEHHA PIi3HUX
JYMOK [10 YXBaNEHHA PiLLieHHs.

Mpumimka 1 0o 8usHaveHHsA. Tlif KOHCynbTaui€lo
Cnif TakoX pPO3yMiTM 3alyyeHHA KOMiTeTiB i3
3abe3neyeHHA 6e3neKkn i OXOPOHU 300POB'A (AKLLO
BOHMU €) Ta NpeACTaBHUKIB NPaLiBHUKIB.

3.6 Poboue micue - micue nig ynpasniHHAM
opraHizauii (3.1), ae mae nepebysat ocoba abo Kyau
A ocoba NoBMHHA NPUOYTU ANA BUKOHAHHA Po6OTy.

lMpumimka 1 0o 8u3Ha4yeHHs. BignoBiganbHICTb
opraHizauii B mexax cuctemu ynpasniHHA O3ibl1
(3.11) wopno poboyoro MicuA 3anexuTb Bif CTyNeHn
ynpasniHHA LM poboymm micLiem.

3.7 MippagHuK — 30BHIWHA opraHi3audia (3.1),
WO Hajae nocsyry opradisauii BignosigHO [o
NOroA>KeHNX BUMOT, CTPOKIB Ta YMOB.

Mpumimka 1 0o 8uU3Ha4YeHHA. 1o MNOCNYr MOXYyTb
BXOAUTU, KPiM iHLWOTO, ByAiBeNnbHi poboTu.

3.8 Bumora - cdopmynboBaHi notpeba abo
OUiKYyBaHHA,  3arasbHO3pPO3yMini  Ta  3arajbHO-
0060B'A3KOBI.

Mpumimka 1 00  B8U3HAuYeHHsA.  «3a3BUYall

nepeno6bayvaeTbCsa» O3HAYaE, WO Ans opraHisadii (3.1)
Ta 3auikaBleHUx CTopiH (3.2) Uue € 3BMYAHOW abo
3aranbHOMPUIHATO MPAKTUKOLO.

lMpumimka 2 0o 8U3HA4YeHHs. YCTaHOBJIEHOI BMMOTOH0
€ Ta, AKY 3aAB/IEHO, HAaNPWKNag, Y AOKYMEHTOBaHiIl
iHbopMmauii (3.24).

lMpumimka 3 0o eusHayeHHs. Llen TepmiH € ogHUM
i3 3aranbHMX TEPMIHIB i OCHOBHUX BU3HAY€Hb
ana craHgaptie I1ISO Ha cuctemu ynpaBniHHA, WO
€ B [logaTky SL 3BefeHoro 36ipHrKa JOMOBHEHb [0
IOunpekTtus ISO/IEC, YacTnHa 1.

3.9 MpaBoBi 1 iHWi BUMOrn — npaBoBi BUMOTH,
AKi opraHisadia (3.1) NOBMHHA BUKOHYBaTK, AK i iHLWI
BMMoOTrH (3.8), AKi opraHisauis NoBMHHa abo BUpiwMna
BMIKOHYBATW.

Mpumimka 1 00 Bu3HA4YeHHA. Y LbOMY [OKYMEHTI
NPaBOBI 1 iHLWI BUMOTY — Lie Ti BUMOT I, AKi CTOCYOTbCA
cuctemm ynpasniHHa O3iBI (3.11).
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Note 2 to entry: «Legal requirements and other
requirements» include the provisions in collective
agreements.

Note 3 to entry: Legal requirements and other
requirements include those that determine the
persons who are workers’ (3.3) representatives
in accordance with laws, regulations, collective
agreements and practices.

3.10 management system set of interrelated
or interacting elements of an organization (3.1) to
establish policies (3.14) and objectives (3.16) and
processes (3.25) to achieve those objectives.

Note 1 to entry: A management system can address a
single discipline or several disciplines.

Note 2 to entry: The system elements include the
organization’s structure, roles and responsibilities,
planning, operation, performance evaluation and
improvement.

Note 3 to entry: The scope of a management system
may include the whole of the organization, specific
and identified functions of the organization, specific
and identified sections of the organization, or one or
more functions across a group of organizations.

Note 4 to entry: This constitutes one of the common
termsand coredefinitionsfor|ISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1. Note
2 to entry has been modified to clarify some of the
wider elements of a management system.

3.11 occupational health and safety
management system OH&S management system
management system (3.10) or part of a management
system used to achieve the OH&S policy (3.15).

Note 1 to entry: The intended outcomes of the OH&S
management system are to prevent injury and ill
health (3.18) to workers (3.3) and to provide safe and
healthy workplaces (3.6).
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lMpumimka 2 0o 8u3Ha4yeHHsA. «[paBoBi N iHLWI
BMMOIM»  OXOMJIIOKTb  TaKOX MONOMEHHA
KONeKTUBHUX Yrog.

Mpumimka 3 0o su3HayeHHs. MpaBoBi I iHWI BUMOrY
OXOMJIIOI0Tb TAaKOX Ti, AKI BM3HA4alTb 0OCi6, WO
€ npepcTtaBHMKaMK MpauiBHUKIB (3.3) BignosigHO
0O 3aKOHiB, HOPMATMBHWUX MPaBOBUX BUMOT,
KONEKTMBHMX Yrof Ta yCTaneHoi NpaKkTuKm.

3.10 Cuctema ynpaBRiHHA — CYKYMHIiCTb
B33aEMO3aNIEXHMX abo B3aEMOIUNX efIeMEeHTIB
opraHizauii (3.1), AKa npu3HayeHa Ajsa Po3pPoOKu
nonituk (3.14) i uinen (3.16), a Takox npouecis (3.25)
DN JOCATHEHHSA LUUX LUinen.

Mpumimka 1 0o eu3sHauyeHHs. CncTeMa YynpasniHHA
MOe OXOMJItoBaTWU OAMH acCneKkT [AiANbHOCTI abo
neKinbkKa.

lMpumimka 2 0o 8usHavyeHHsa. EnemeHTamu cuctemu
YyNpaBfiHHA € TakoX CTPYKTypa oOpraHisauii,
060B'A3KM Ta BiAMNOBiIZaNbHICTb, NNaHyBaHHS,
BUPOOHMYA  [iANbHICTb, OUiIHKA fi€eBOoCTi Ta
OiANbHICTb ANA NONIMWeHHS.

Mpumimka 3 0o eusHadyeHHA. Chepa 3acTOCyBaHHA
cMCTeMM  YNpaBfiiHHA  MOXe  OXOMBaTU  BCIO
opraHisaLito, KOHKpPeTHi BuAineHi GyHKLii BcepeanHi
opraHisauii, KOHKpeTHi BUAiNneHi YaCTMHW opraHisauii
abo OfHY UM KinbKa HACKpi3HWX ¢yHKUiN y rpyni
opraHisauin.

Mpumimka 4 0o eu3sHaveHHs. Llen TepmiH € opHUM
i3 3aranbHMX TEpPMiHIB | OCHOBHWX BU3HAYEHb
ana ctaHpaptiBe I1ISO Ha cucTemn ynpaBniHHA, WO
€ B [lopatky SL 3BepeHoro 36ipHrKa JONOBHEHb A0
Iupektue ISO/IEC, YacTuHa 1.

* Mpumitky 2 6yno 3miHeHO, WO6 MOACHUTU AeskKi
NoLUNPEHi efleMeHTN CUCTEMU YNPaBIiHHSA.

3.11 Cucrema ynpassiHHA OXOPOHOIO 340POB’A
i 6esnekolo npaui, cuctema ynpasniHHa O3ibIM -
cuctema ynpasniHHA (3.10) abo uacTuHa cuctemu

yrnpaBniHHA, BUWKOPWUCTOBYBaHa Af1A  peanisauil
nonitmku y cdepi O3ibMN (3.15).

lMpumimka 1 00 BU3HAYEHHA. 3annaHOBaHUMM
pe3ynbratamm  cuctemu  ynpasniHHA  O3ibll

€ 3aMno6iraHHA TPaBMaM i MOTipLUEHHIO CTaHy 30POB's
(3.18) nmpauiBHUKiB (3.3) i 3ab6e3neyeHHs 6e3neyHnx
i 310pOBUX YMOB MpaLli Ha poboyomy micLi (3.6).
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Note 2 to entry: The terms «occupational health and
safety» (OH&S) and «occupational safety and health»
(OSH) have the same meaning.

3.12 top management person or group of people
who directs and controls an organization (3.1) at the
highest level.

Note 1 to entry: Top management has the power to
delegate authority and provide resources within the
organization, provided ultimate responsibility for the
OH&S management system (3.11)is retained.

Note 2 to entry: If the scope of the management system
(3.10) covers only part of an organization, then top
management refers to those who direct and control
that part of the organization.

Note 3 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated 1SO
Supplement to the ISO/IEC Directives, Part 1. Note 1 to
entry has been modified to clarify the responsibility of
top management in relation to an OH&S management
system.

3.13 effectiveness extent to which planned
activities are realized and planned results achieved.

Note 1 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1.

3.14 policy intentions and direction of an
organization (3.1), as formally expressed by its top
management (3.12).

Note 1 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1.

3.15 occupational health and safety policy
OH&S policy policy (3.14) to prevent work-related
injury and ill health (3.18) to workers (3.3) and to
provide safe and healthy workplaces (3.6).
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Mpumimka 2 00 BuU3Ha4eHHA. TepMiHM «OXOPOHA
300poB'a i 6e3neka npaui» (O3ibl1) i «3abe3neyeHHs
6e3neKku npaLli Ta oxopoHa 3gopos’ar (3bIMi03) matoTb
OfHaKOBe 3HaYeHHs.

3.12 KepiBHMKM BULLOT NaHKM — 0coba abo rpyna
0Cib, sIKi CMPAMOBYIOTb Ta KOHTPOJIOIOTh AiANbHICTb
opraHizauii (3.1) Ha BULLOMY piBHi.

lpumimka 1 0o 8u3HauyeHHs. KepiBHVKM BULLOI NaHKN
HagineHi BNagoK AeneryBat MOBHOBa)KEHHA 1
HagaBaTh pecypcn BCcepefviHi OpraHisauii 3a ymoBu
36epeXxeHHs 3a cobolo KiHLEBOI BiAMNOBIAaNbHOCTI 3a
cuctemy ynpasniHHa O3ibI (3.11).

lpumimka 2 00 8u3Ha4YeHHsA. fKwo coepa
3aCTOCYBaHHA cuCTemMn ynpaBniHHA (3.10) oxonntoe
TiINbKM YaCTWHY OpraHis3auii, KepiBHMKamu BULLOI
NAHKN € Ti, XTO CIPAMOBYE Ta KOHTPOJIOE AiANbHICTb
L€l YacTMHM opraHisauii.

lMpumimka 3 0o 8usHauyeHHs. Lleii TepmiH € ogHUM
i3 3aranbHWX TEpPMIiHIB | OCHOBHUX BM3HaYeHb
ana ctangaptie I1ISO Ha cuctemun ynpasniHHA, WO
€ B JopaTky SL 3BepeHoro 36ipHrKa JOMOBHEHb [0
Onpektne ISO/IEC, YacTmHa 1.

* MMpumitky 1 6yno 3MiHeHo, Wo6 NOACHUTK
BiAMOBIJANbHICTb  BULWMUX KEPIBHUKIB CTOCOBHO
cuctemun ynpasniHHa O3ibr1.

3.13 PesynbTaTMBHICTb — Mipa, AKOIO BWKOHAHO
3aniaHoBaHy [AiANbHICTb Ta AOCATHYTO OYiKyBaHWX
pe3ynbraTis.

lMpumimka 1 0o 8u3HauyeHHsA. Llelh TepmiH € opHUM i3
3aranbHUX TEPMIHIB i OCHOBHIIX BMU3HaYeHb 1A CTaHAapTiB
ISO Ha cuctemm ynpasninHa, WwWo € B logatky SL 3segeHoro
36ipH1Ka fonosHeHb o AupekTus ISO/IEC, YacTuHa 1.

3.14 TMMonitTuka - Hamipm opraHisauii (3.1)
Ta Hanpam ii po3BuUTKY, AKi odiuiiHO BUpaxeHi ii
KepiBHUKaMM BULLOT TaHKK (3.12).

Mpumimka 1 0o eusHayeHHs. Lleli TepMiH € opHUM
i3 3arafbHUX TEpPMIHIB | OCHOBHWX BW3HaYeHb
ana craHgaptiBe I1ISO Ha cuctemy ynpasniHHA, WO
€ B Jopatky SL 3BegeHoro 36ipHMKa JOMNOBHEHb A0
Onpektus ISO/IEC, YacTnHa 1.

3.15MoniTukaycédepioxopoHnsgopoB’aibesneku
npaui, nonitnka y cdepi O3ibIN - nonituka (3.14) 3a-
no6iraHHA BUPOOHMYVIM TPAaBMaM i MOTiPLUEHHIO CTaHy
3p00poB'a (3.18) npauiBHUKIB (3.3) | 3a6e3neyeHHs 6e3-
NeyHyX i 3OPOBMX YMOB MNpaLli Ha poboyomy micLi (3.6).
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3.16 objective result to be achieved.

Note 1 to entry: An objective can be strategic, tactical,
or operational.

Note 2 to entry: Objectives can relate to different
disciplines (such as financial, health and safety, and
environmental goals) and can apply at different
levels (such as strategic, organization-wide, project,
product and process(3.25)).

Note 3 to entry: An objective can be expressed in
other ways, e.g. as an intended outcome, a purpose,
an operational criterion, as an OH&S objective (3.17),
or by the use of other words with similar meaning
(e.g.aim, goal, or target).

Note 4 to entry: This constitutes one of the common
termsand coredefinitions forISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1. The
original Note 4 to entry has been deleted as the term
«OH&S objective» has been defined separately in 3.17.

3.17 occupational health and safety objective
OH&S objective objective (3.16) set by the
organization (3.1) to achieve specific results consistent
with the OH&S policy (3.15).

3.18 injury and ill health adverse effect on the
physical, mental or cognitive condition of a person.

Note 1 to entry: These adverse effects include
occupational disease, illness and death.

Note 2 to entry: The term «injury and ill health» implies
the presence of injury or ill health, either on their own
or in combination.

3.19 hazard source with a potential to cause injury
and ill health (3.18)

Note 1 to entry: Hazards can include sources with the
potential to cause harm or hazardous situations, or
circumstances with the potential for exposure leading
to injury and ill health.
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3.16 Llinb — pe3ynbraT, AKNI Mae 6yTu JOCATHYTO.

Mpumimka 1 0o 8usHa4eHHA. Linb moxe ©OyTun
CTpaTeriyHa, TakTMYHa abo onepaTrBHa.

Mpumimka 2 0o su3sHauyeHHs. Llini MmoxyTb cTOoCyBa-
TUCA Pi3HUX acneKTiB (Hanpuknag, GiHaHcoBI wini, Lini
y cdepi oxopoHn 300poB's | 6e3neku npaLli, eKONOriyHi
uini), crocyBaTMca pi3HMX PiBHIB [Hanpuknag,
CTpaTeriyHi, Uini opraHisadii 3aranom, uini, AKi cToATb
nepeg nNpoeKkToMm, NpoayKLi€to Ta npouecom (3.25)].

Mpumimka 3 0o susHauyeHHs.  Llini moxytb OyTun
BMPa)keHi Yy pi3HUA cnocib, Hanpuknag, Ak
3aniaHoBaHUM «BUXiO» (pe3ynbraT), AK Hamip, AK
BMPOOHUUNIA KpUTepil, AK MeTa y cdepi O3ibI (3.17).
Llini mo)Ha onucati cnoBamiy, WO MaloTb CXOXKUIA
3micT (Hamip, 3agym abo nparHeHHs).

Mpumimka 4 0o 8usHayeHHs. Lleit TepmiH € oaHUM i3
3arafibHVX TEPMIHIB i OCHOBHUX B/3HaYeHb 1A CTaH4apTiB
ISO Ha cuctemu ynpasniHHs, Wwo € B [logatky SL 3BegeHoro
36ipHMKa fonoBHeHb Ao upekTus ISO/IEC, YacTuHa 1.

* OpuiriHanbHy NPUMITKY 4 6yno Buy4YeHO, OCKINbKM TePMIH
«uini 'y cdepi O3iblM» 6yno sru3HaueHo okpemo B 3.17.

3.17 Uinb y cpepi oxopoHu 340poB’s i 6esnekn
npaui — uinb (3.16), AKy B13Haumna opradisauia (3.1) gna
LOCArHEHHA KOHKPETHVX pe3ynbTaTiB, BignoBigHWX A0
nonitnkn y cdepi O3ibI1 (3.15).

3.18 TpaBma Ta noriplieHHA CTaHy 340poB’A —
HeraTVBHWUIA BMAMB Ha isVYHUA, NCUXiYHUA abo
PO3yMOBUIA CTaH 0CO6U.

Mpumimka 1 0o 8usHauyeHHs. Lli HeraTvBHi BNAVBYK
OXOMJIOITb YLUIKOAMEHHSA, 3aXBOPIOBAHHA I CMepTb,
MoB’A3aHi 3 BUPOOHNYOIO AiSNbHICTIO.

Mpumimka 2 00 BU3HAYEHHS. TepmiH  «TpaBma
1 NOripLUeHHA CTaHy 300POB'A» O3HAYaE TPaBMyBaHHSA abo
MOTipPLIEHHS CTaHy 300POB' OKPeMO abo B KOMMEKCI.

3.19 He6e3neka - 6yapb-AKke mpKepeno, Lo Moxe npu-
3BeCTW A0 TPaBMY | NOTipLLIEHHA CTaHy 340poB'A (3.18).

Mpumimka 1 0o eu3HaveHHsA. 1o Hebe3neK HanexaTb
Oyob-AKi [pKepena, WO MNOTEHUINHO MOXYTb CTaTui
MPVUYMHOIO  3aMofifAHHA  WKoAM abo  CTBOPEHHA
Hebe3neyHoi cnTyaLii, abo 06CTaBUHY, AKi NOTEHLiINHO
MOXYTb MPU3BECT [0 CMPUYMHEHHA TpaBMK abo
noripLueHHA CTaHy 340POB'A.
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3.20rrisk effect of uncertainty

Note 1 to entry: An effect is a deviation from the
expected - positive or negative.

Note 2 to entry: Uncertainty is the state, even partial, of
deficiency of information related to, understanding or
knowledge of, an event, its consequence, or likelihood.

Note 3 to entry: Risk is often characterized by reference
to potential «events» (as defined in ISO Guide 73:2009,
3.5.1.3) and «consequences» (as defined in ISO Guide
73:2009, 3.6.1.3), or a combination of these.

Note 4 to entry: Risk is often expressed in terms of
a combination of the consequences of an event
(including changes in circumstances) and the
associated «likelihood» (as defined in ISO Guide
73:2009, 3.6.1.1) of occurrence.

Note 5 to entry: In this document, where the term «risks
and opportunities» is used this means OH&S risks
(3.21), OH&S opportunities (3.22) and other risks and
other opportunities for the management system.

Note 6 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1. Note 5
to entry has been added to clarify the term «risks and
opportunities» for its use within this document.

3.21 occupational health and safety risk OH&S
risk combination of the likelihood of occurrence of a
work-related hazardous event(s) or exposure(s) and
the severity of injury and ill health (3.18) that can be
caused by the event(s) or exposure(s).

3.22 occupational health and safety opportunity
OH&S opportunity circumstance or set of
circumstances that can lead to improvement of
OH&S performance (3.28).

3.23 competence ability to apply knowledge and
skills to achieve intended results.
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3.20 Pu3uK — BN/IMB HEBU3HAYEHOCTI.

lpumimka 1 0o eu3HaveHHA. Bnnue BMABNAETbCA
y BiOXuwneHHi Bif OuikKyBaHOro pesynbraty -
No3nUTMBHOMY abo HEraTMBHOMY.

Mpumimka 2 0o su3HayeHHs. HeBM3HaueHICTb — Lie CTaH
BiiICYTHOCTI, HaBiTb YacTKOBOI, iHdOpMaLiii Npo nogito,
il HacnigKn abo MMOBIPHICTD T BUHMKHEHHS, WOAO iX
pO3yMiHHA ab0 3HaHb MPO HYX.

Mpumimka 3 0o 8U3Ha4YeHHs. PU3MK 4aCTo BM3HAYalOTb
CTOCOBHO MOTEHLIIIHO MOXIMBUX «MOAIN» (AK BOHW
BM3HaueHi B ISO Guide 73:2009, n. 3.5.1.3) Ta ixHix
«HacniaKiB» (AK BOHM BM3HaveHi B ISO Guide 73:2009,
n. 3.6.1.3), abo ix KombiHaLyji.

lMpumimka 4 0o 8u3Ha4yeHHA. P13k 4acTo BUparkatoTb
y TepMiHax MO€AHaHHA HacnigkiB nogii (3okpema,
3MiHW 06CTaBVH) i NOB’A3aHUX 3 HUMU <AMOBIPHOCTEN»
(ak BoHM BM3HayveHi B I1SO Guide 73:2009, n. 3.6.1.1) ix
BUHUKHEHHA.

lpumimka 5 0o 8usHayeHHsA. Y LbOMY [OKYMEHTI, KON
BUKOPWCTOBYIOTb TEPMIH «PU3UKM 1 MOXKIIMBOCTI», BiH
03Hauvae pusunkny cpepi O3ibI (3.21), moxnuocTiy che-
pi O3ibI1(3.22), a TakoX iHLUi PU3MKWN ANA CUCTEMU YNPaB-
NiHHA A IHLWi MOXKNMBOCTI ANA CUCTEMM YNPaBAIHHA.

lMpumimka 6 0o eu3HauyeHHs. Llein TepMiH € opgHUM
i3 3aralbHUX TEePMIHIB i OCHOBHWX BU3HaYeHb
ana craHgaptiB ISO Ha cuctemn ynpaBniHHA, WO
€ B [lopatky SL 3BegeHoro 36ipHMKa [OMOBHEHb A0
Oupektue ISO/IEC, YacTmHa 1.

* MMpumitky 5 6yno popaHo, wWo6 MNOACHWUTH
BMKOPUCTAHHS TePMiHa «PU3VKKW I MOXKIUBOCTI»
B LibOMY JOKYMEHTI.

3.21 Pusuk y cpepi oxopoHu 340poB's i 6e3nekn
npaui - MOEQHAHHA IMOBIPHOCTI  BUHUKHEHHA
noB’A3aHoi 3 poboTolo HebesneuHoi nogji(in) abo
BMAMBY(iB) i TAXKOCTI TpaBMW M MOTipLIEHHA CTaHy
300poB’'A (3.18), AKi MOXYTb OYTV BUMKIMKaHI Ui€t0
nogieto(amm) abo BnnnBom(amm).

3.22 MoxnuBocTi y cpepi oxopoHu 3a0poB’A
i 6e3nekm npaui, moxnueocTi y cdepi O3ibl -
o6cTaBrHa abo 36ir 06CTaBUH, AKi MOXYTb NOAINWNTA
noKasHuKku gianbHocTi y cdepi O3ibI (3.28).

3.23 KomneTeHTHICTb — 34aTHICTb 3aCTOCOBYBAaTH
3HaHHA N HaBUYKM A JOCATHEHHA 3arjlaHoBaHUX
pes3ynbraTis.
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Note 1 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1.

3.24 documented information information
required to be controlled and maintained by an
organization (3.1) and the medium on which it is
contained.

Note 1 to entry: Documented information can be in any
format and media, and from any source.

Note 2 to entry: Documented information can refer to:
a) the management system (3.10), including related
processes (3.25);

b) information created in order for the organization
to operate (documentation);
¢) evidence of results achieved (records).

Note 3 to entry: This constitutes one of the common
termsand core definitions for ISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1.

3.25 process set of interrelated or interacting
activities which transforms inputs into outputs.

Note 1 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1.

3.26 procedure specified way to carry out an
activity or a process (3.25).

Note 1 to entry: Procedures may be documented or not.
[SOURCE: I1SO 9000:2015, 3.4.5, modified — Note 1 to
entry has been modified.]

3.27 performance — measurable result.

Note 1 to entry: Performance can relate either to
quantitative or qualitative findings. Results can
be determined and evaluated by qualitative or
quantitative methods.
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Mpumimka 1 0o 8u3HayeHHA. Llen TepMiH € ofHUM
i3 3arafbHUX TEPMIiHIB i OCHOBHWX BU3HAYeHb
ana craHpaprtis 1ISO Ha cuctemn ynpasniHHA, WO
€ B [logatky SL 3BefeHoro 36ipH1Ka JONOBHEHb 10
OnpexTtus ISO/IEC, YacTnHa 1.

3.24 [lokymeHTOBaHa iHpopmauis — iHdopmaLlis,

AKa NoTpebye ynpasiHHA 1 NiATPUMKN B poGOUYOMY
CTaHi 3 60Ky opraHizauii (3.1), Ta Hocin, Ha AKomy ii
po3miLLeHo.
Mpumimka 1 0o 8u3HayeHHA. [loKymeHTOBaHa
iHpopMmaLiia Moxe MaTn pisHUn dopmart. fi MoxyTb
PO3MiLLyBaTV Ha Pi3HNX HOCIAX Ta OTPUMYBATN 3 Pi3HKX
xepern.

Mpumimka 2 00 BU3HAYEHH.
iHbopMaLlia MoXxe cTocyBaTUCA:
a) cuctemu ynpaeniHHA (3.10), 30Kpema 11 nNos’A3a-
HUX 3 Heto nNpouecis (3.25);
b) iHpopmauii, AKy cTBOpuna opraHizauia gna
3abe3neyeHHs OyHKLiOHyBaHHA (JOKyMeHTaLii);
C) CBilUeHb fOCATHYTVX pe3ynbTaTiB (TOO6TO 3anuciB).

[lokymeHTOBaHa

Mpumimka 3 0o eusHaueHHs. Llel TepmiH € opHUM
i3 3arafibHUX TEpPMIHIB | OCHOBHWX BW3HaYeHb
ana craHgaptiBe I1ISO Ha cuctemy ynpaBniHHA, WO
€ B Jopatky SL 3BegeHoro 36ipHMKa JOMOBHEHb A0
Onpektus ISO/IEC, YacTnHa 1.

3.25 Mpouec - cyKynHicTb BUAIB AiANbHOCTI, WO
B3a€EMOMOB'A3aHi abo B3aEMOfilOTb, AKa NepeTBOPIOE
«BXi» Ha «BUXIg».

Mpumimka 1 0o eu3HayeHHA. Lle TepMmiH € oaHUM
i3 3aranbHUX TEpPMIiHIB i OCHOBHUX BM3HAYeHb
ana crangaptie I1ISO Ha cuctemy ynpashiHHA, WO
€ B [lopatky SL 3BepeHoro 36ipHrKa JOMOBHEHb 0
OnpekTne ISO/IEC, YacTmHa 1.

3.26 [Mpouepypa - BCTAHOBMEHMI cCroci6

BMKOHaHHA po6oTn abo npouecy (3.25).

lMpumimka 1 do 8uzHayeHHs. MNpouenypr MOXyTb OyTH
[OKYMeHTOBaHMUMM abo HeJIOKYMEHTOBaHVIMMU.

* [pkepeno: 1ISO 9000:2015, 3.4.5, 3miHeHe, npuMiTKy 1
6yno 3MiHEHO.]

3.27 NoKasHuK JianbHOCTI — BUMiPHWI pe3y/bTar.

Mpumimka 1 0o 8u3HayeHHA. TOKa3HUK AiANbHOCTI
MOXe CTOCYBaTWUCA pe3ynbTaTiB AK KifIbKICHOro, Tak
i fAKicHoro xapakTtepy. Pe3ynbTaTi MOXyTb OyTu
BM3HaueHi 11 OLiHeHi 3a Jomnomorol SKiCHUX abo
KiNbKiCHMX MeTOfiB.
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Note 2 to entry: Performance can relate to the
management of activities, processes (3.25), products
(including services), systems or organizations (3.1).

Note 3 to entry: This constitutes one of the
common terms and core definitions for SO
management system standards given in Annex SL
of the Consolidated ISO Supplement to the ISO/IEC
Directives, Part 1. Note 1 to entry has been modified
to clarify the types of methods that may be used for
determining and evaluating results.

3.28 occupational health and safety
performance OH&S performance performance
(3.27) related to the effectiveness (3.13) of the
prevention of injury and ill health (3.18) to
workers(3.3) and the provision of safe and healthy
workplaces (3.6).

3.29 outsource, verb make an arrangement
where an external organization (3.1) performs part
of an organization’s function or process(3.25).

Note 1 to entry: An external organization is outside
the scope of the management system (3.10),
although the outsourced function or process is
within the scope.

Note 2 to entry: This constitutes one of the
common terms and core definitions for SO
management system standards given in Annex SL
of the Consolidated ISO Supplement to the ISO/IEC
Directives, Part 1.

3.30 monitoring determining the status of
a system, a process (3.25) or an activity.

Note 1 to entry: To determine the status, there may
be a need to check, supervise or critically observe.

Note 2 to entry: This constitutes one of the
common terms and core definitions for 1SO
management system standards given in Annex SL
of the Consolidated ISO Supplement to the ISO/IEC
Directives, Part 1.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

Mpumimka 2 0o eusHa4yeHHA. [OKa3HMK AifNbHOCTI
MO)e  CTOCYyBaTMUCA  YMNPaBAiHHA  AIANbHICTIO,
npouecamm (3.25), npogaykKuieto (30kpema,
nocnyrammu), cuctemamm abo opraHisauiamu (3.1).

Mpumimka 3 0o su3sHaveHHsA. Lle TepMiH € ogHUM
i3 3aranbHNX TEPMIHIB i OCHOBHMX BU3HaYeHb AN
ctaHgapTiB ISO Ha cuctemun ynpaeniHHA, WO € B
[opatky SL 3BepeHoro 36ipHMKa AOMOBHEHb [0
Onpektus ISO/IEC, YactuHa 1.

* Tpumitky 1 6yno 3miHeHO, wWO6 noACHUTA
BUAM METOAiB, AKi MOXKyTb OyTW 3acTocoBaHi AnA
BM3HAYeHHA 1 OLiHIOBaHHA pe3ynbTariB.

3.28 lMokasHuKK gianbHocTi y cpepi O3ibMN -
MOKasHMKM JianbHOCTI  (3.27), WO CTOCYyTbCA
pe3ynbTatBHOCTI  (3.13) 3anobiraHHsa TpaBMam
i noripweHHIo cTaHy 3g0opoB’a (3.18) npauiBHUKIB
(3.3) i 3abe3neyeHHA Ge3neyHUX i 3MOPOBMX YMOB
npadi Ha po6oyomy micui (3.6).

3.29 [lepemaBaT Ha ayTCOPCMHI - Taka
OpraHisauia cnpasy, KOMM 30BHIWHA OpraHisauis
(3.1) BUKOHYE YacTUHY OyHKLiA abo npouecy (3.25)
camoi opraHisaduii.

Mpumimka 1 0o 8u3Ha4eHHs. 30BHIWHA OpraHi3auis
nepebysae no3a cdepoto 3acTOCyBaHHA CUCTEMU
ynpaniHHA (3.10), Xxoua NnepefaHa i Ha ayTCOPCUHT
byHKUis abo npouec nepebyBae BcepeamnHi cdhepm
3aCTOCYyBaHHA.

Mpumimka 2 00 8U3HA4YeHHA. Llein TepMiH € ofHUM
i3 3aranbHMX TEPMIiHIB i OCHOBHUX BW3HayeHb
ana ctangaptis ISO Ha cuctemun ynpasniHHA, WO
€ B [lopatky SL 3BefeHoro 36ipH1Ka JONOBHEHb
no Oupektus ISO/IEC, YacTtmHa 1.

3.30 MOHITOPUHr - BW3HAYeHHA CTaTycy
cucTemu, npouecy (3.25) abo AianbHOCTI.

Mpumimka 100 8u3HaveHHs. ANA BU3HAYEHHA CTaTyCy
MOXe  3HafoOUTUCA MPOBEAEHHA  KOHTPOJIIO,
Harnsagy abo KpUTUYHOTO aHari3y.

Mpumimka 2 00 8u3Ha4eHHs. Llein TepMiH € ogHUM
i3 3araflbHUX TEPMIHIB i OCHOBHWUX BU3HAa4YeHb
ana craHpapTtie I1ISO Ha cuctemun ynpasniHHA, WO
€ B [lopaTtky SL 3BefjeHOro 36ipH1Ka fONOBHEHb 0
Onpektus ISO/IEC, YactuHa 1.
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3.31 measurement process (3.25) to determine
avalue

Note 1 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated 1SO
Supplement to the ISO/IEC Directives, Part 1.

3.32 audit systematic, independent and
documented process (3.25) for obtaining audit
evidence and evaluating it objectively to determine
the extent to which the audit criteria are fulfilled.

Note 1 to entry: An audit can be an internal audit (first
party) or an external audit (second party or third party),
and it can be a combined audit (combining two or
more disciplines).

Note 2 to entry: An internal audit is conducted by the
organization (3.1)itself, or by an external party on its
behalf.

Note 3 to entry: «Audit evidence» and «audit criteria»
are defined in ISO 19011.

Note 4 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated 1SO
Supplement to the ISO/IEC Directives, Part 1.

3.33 conformity fulfilment of a requirement (3.8).

Note 1 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated 1SO
Supplement to the ISO/IEC Directives, Part 1.

3.34 nonconformity non-fulfilment of a requirement (3.8).

Note 1 to entry: Nonconformity relates to requirements
in this document and additional OH&S management
system (3.11) requirements that an organization (3.1)
establishes for itself.

Note 2 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated 1SO
Supplement to the ISO/IEC Directives, Part 1.

24

3.31 BumiproBaHHsA —npouec (3.25) 4nA BU3HayYeHHA
BEJINUYNHN.

Mpumimka 1 0o su3HaweHHs. Llen TepmiH € oaHUM
i3 3aranbHUX TEpPMiHIB i OCHOBHMX BU3HA4Ye€Hb
ana craHpaptie I1ISO Ha cuctemun ynpasniHHA, WO
€ B llogatky SL 3BegeHoro 36ipHrKa JONOBHEHb 10
OupexTtume ISO/IEC, YacTnHa 1.

3.32 AyanT — CUCTeMaTUYHWI, HE3aNeXHWUN i JOKY-
MEHTOBaHWUI npouec (3.25) opep)kaHHs OO6'EKTVBHUX
[OKa3iB ayauTy Ta iX 00'EKTVBHOI OL{IHKI [1/1A1 BU3HAUYEHHS
CTyneHA BiAMNOBIAHOCTI KPUTEPIAM ayaunTy.

Mpumimka 1 0o 8u3HayeHHA. Ayout Moxe 6yTn
BHYTPIWHIM  (NPOBeAEHVMM MEPLIO  CTOPOHOIO)
abo 30BHIlWHIM (MpoBefeHNM Apyroio abo TpeTboio
CTOPOHOI0), a TAKOXX KOMOIHOBaHUM (MpoBEeAeHNM Ha
BiOAMNOBiAHICTb ABOM ab0 GiNblue cTaHAapTam).

Mpumimka 2 0o eu3Ha4eHHsa.  BHyTpiwHin aygnt
npoBoauTb CaMa opraHisauis (3.1) abo 30BHilLHS
CTOPOHa 3a Il LOPYYEHHAM.

lpumimka 3 0o eusHauyeHHs. «[loka3u ayauTy» Ta
«KpuTepii ayauty» Bn3HaueHi B 1ISO 19011.

Mpumimka 4 0o eusHayeHHs. Llen TepMiH € ogHUM
i3 3aranbHMX TEePMiHIB | OCHOBHUX BM3HAYeHb
ana craHpgaptie ISO Ha cuctemu ynpaBniHHA, WO
€ B [Jopatky SL 3BemeHoro 36ipHUKa AOMOBHEHb A0
OnpekTtus ISO/IEC, YacTmHa 1.

3.33 BignoBigHicTb — BUKOHAHHS BUMoOTrH (3.8).

Mpumimka 1 0o 8u3HauyeHHA. Llel TepMiH € opHUM
i3 3aranbHMX TEPMiHIB | OCHOBHUX BM3HAYeHb
ana craHpaptis I1SO Ha cuctemu ynpaeniHHA, WO
€ B [lopatky SL 3BepmeHoro 36ipHUKa AOMOBHEHb A0
Onpektus ISO/IEC, YactnHa 1.

3.34 HeBignoBigHicTb — HEBMKOHaHHSA BMMOrH (3.8).

Mpumimka 100 8u3Ha4eHH:A. HeBignoBiaHICTb CTOCYETbCA
BVMOT LIbOrO JOKYMEHTA, a TakoXK A0AaTKOBUX BUMOT
cuctemm ynpasniHHa O3ibI1(3.11), Aki opraHnisauia (3.1)
BCTaHOBWMa AnA cebe.

Mpumimka 2 0o susHaveHHs. Llen TepmiH € ogHUM
i3 3aranbHMX TEpPMiHIB i OCHOBHMX BU3HAYeHb
ana craHpaptiB ISO Ha cuctemy ynpaBfiHHA, WO
€ B Hdopatky SL 3BepeHoro 36ipHUKa JOMOBHEHb [0
Hupektue ISO/IEC, YacTmHa 1.
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Note 1 to entry has been added to clarify the
relationship of nonconformities to the requirements
of this document and to the organization’s own
requirements for its OH&S management system.

3.35 incident - occurrence arising out of, or in the
course of, work that could or does result in injury and
ill health (3.18).

Note 1 to entry: An incident where injury and ill health
occurs is sometimes referred to as an «accident».

Note 2 to entry: An incident where no injury and ill
health occurs, but has the potential to do so, may be
referred to as a «near—-miss», «near—hit» or «close call».

Note 3 to entry: Although there can be one or
more nonconformities (3.34) related to an incident,
an incident can also occur where there is no
nonconformity.

3.36 corrective action action to eliminate the
cause(s) of a nonconformity (3.34) or an incident(3.35)
and to prevent recurrence.

Note 1 to entry: This constitutes one of the common
terms and core definitions for ISO management system
standards given in Annex SL of the Consolidated ISO
Supplement to the ISO/IEC Directives, Part 1. The
definition has been modified to include reference to
«incident», as incidents are a key factor in occupational
health and safety, yet the activities needed for
resolving them are the same as for nonconformities,
through corrective action.

3.37 continual improvement recurring activity to
enhance performance (3.27).

Note 1 to entry: Enhancing performance relates to the
use of the OH&S management system (3.11) in order
to achieve improvement in overall OH&S performance
(3.28) consistent with the OH&S policy (3.15) and OH&S
objectives (3.17).

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

* MMpumitky 1 6yno popaHo, WO6 pPoO3'ACHUTA
B3aEMO3B'I30K HEBIAMOBIAHOCTEN BMMOraM LbOro
JOKYMeHTa 11 HeBiAgMnoBiAHOCTEN BNacHMM BUMOram
opraHizauii il cuctemi ynpasniHHaA O3ibr1.

3.35 IHympeHT — nogiA(i), WO BMHUKAE y 3B'A3KY
abo y npoueci poboTn, AKa Moxe npusBect abo
npwv3Bena [0 TpaBM i LWKOAW s 3gopos’a (3.18).

lMpumimka 1 0o eusHa4yeHHs. Ha iHUMZEHT, nig vac
AKOro CTanncA TpaBma i MOripLIeHHA CTaHy 340POB's,
NocKNaTbCA iHOAI AK Ha «HELACHU BUNAZOoK».

lMpumimka 2 0o 8usHauyeHHA. Ha iHUMAEHT, AKUIA He
Npu3BiB A0 TPaBMWU N NOTipLIEHHA CTaHy 340pPOB'A,
ane AKMA MNOTEHUINHO MIir Npu3BecTM [0 LbOro,
MOXYTb NMOCUNATUCA K Ha «MOJito, AKa MaJio He cTana
iHUMOEHTOMY, «MOJito, AKa CTana iHUWUAEHTOM, ane He
CNPUYNHUIA BTPATW 300POB'A | XUTTA NpaLiBHUKIB»
Ta «Hebe3neyHy cuTyaLilo, AKa MOXe MpU3BeCcTU A0
IHUMLEHTY».

lMpumimka 3 0o su3HayeHHs. He3Baxkatoun Ha Te, WO
3 iHUMAeHTOM MOXyTb 6yTu nos'A3aHi ofHa abo
hekinbka HeignosigHocTen (3.34), iHUMOEHT MOXe
CTATUCA HaBITb TOAi, KON HEBIAMOBIAHOCTI HEMAE.

3.36 KopwuryBanbHa pgia — pgia gna ycyHeHHA
npuurH(n) HesignosigHocTi (3.34) abo iHUMAEHTY
(3.35) i 3ano6iraHHA iX MOBTOPEHHIO.

lpumimka 1 00 8uU3HA4YeHHs. Llei TepmiH € ogHUM i3
3arafibHMX TEPMIHIB i OCHOBHUX BUW3HAYeHb ANA
ctaHpapTtiB ISO Ha cuctemun ynpasniHHA, WO € B
Dopatky SL 3BegeHoro 36ipHMKa [OMOBHEHb A0
Ounpextune ISO/IEC, YacTuHa 1.

* BuaHaueHHsA 6yno 3MiHeHo, Wob BBECTM 4O HbOIO
MOCUNAHHA HAa «iHUWAEHT», OCKINbKW iHUMOEHTN €
rofIOBHYMW YMHHUKAMW B 3abe3MneyeHHi OXOpOoHM
300pOB’'A | 6e3nekn npaui, a Aii, NOTPibHI ana ix
YCYHEHHSA, € TUMU X, WO N ANnA YCYyHeHHA HeBigno-
BiQHOCTeN — Le KopuryBasnbHi gii.

3.37 NocTifiHe noninweHHA — NOBTOPIOBaHI Aii AnA
nosinweHHA NoKa3HKKIB AisnbHOCTI (3.27).

Mpumimka 1 0o 8usHayeHHs. MoninLeHHA NOKa3HKKIB
OiANbHOCTI NOB'A3aHe i3 3aCTOCYBaHHAM CUCTeMU
ynpasniHHA O3ibl1 (3.11) anA noninweHHA NOKa3HMKIB
gianbHocTi 'y cohepi O3ibIN (3.28) BignosigHO Ao
nonitnkn y cdepi O3ibI (3.15) i uinen y cdpepi O3ibI1
(3.17).
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Note 2 to entry: Continual does not mean continuous,
so the activity does not need to take place in all areas
simultaneously.

Note 3 to entry: This constitutes one of the common
termsand coredefinitionsforISO managementsystem
standards given in Annex SL of the Consolidated I1SO
Supplement to the ISO/IEC Directives, Part 1.

Note 1 to entry has been added to clarify the
meaning of «performance» in the context of an OH&S
management system; Note 2 to entry has been added
to clarify the meaning of «continual».

lMpumimka 2 00 BU3HAYEHHS. «MocTinHe»  He
O3Hauvae «besnepepBHe», TakK, fii 3 NOMinNWeHHA He
000B'A3KOBO MOBUHHI NPOBOAMTUCA Y BCiX cdepax
NiANbHOCTI 0gHOYaCHO.

lMpumimka 3 0o eu3HayeHHs. Llel TepMiH € ogHUM
i3 3arafibHUX TEpPMiHiB i OCHOBHUX BM3HAYeHb
ana ctaHpaptiB ISO Ha cucTemy ynpaBniHHA, WO
€ B [lopatky SL 3BepeHoro 36ipHrKa JONOBHEHb A0
IOunpektums ISO/IEC, YactuHa 1.

* Mpumitky 1 6yno gopaHo, Wo6 MOACHUTA 3MICT
BMPa3y «MOKa3HWKM JiANbHOCTI» Y KOHTEKCTi cuctemu
ynpasniHHa O3ibl. Mpumitky 2 6yno pgopaHo, o6
NOACHUTY 3MICT TEPMiHa «MOCTIiNHE.

KOMEHTAPI TA MOACHEHHA A0 PO3A4lINY 3

CnoBo «nocTilHU» («continual») yka3sye Ha 3AiMICHEHHA MPOTArOM AEAKOro uacy, npote 3 rnepepBamu (Ha
BiMiHY Bif «6e3nepepBHUIA» («continuous»), AKe BKa3ye Ha AiaNbHICTb 6e3 nepeps). ToMy came CIOBO «MOCTINHNA»
€ BiANOBIAHVM ONA BXUBAHHA WOAO NOJIMWeEHb.

CnoBo «po3rnagaTtn» («consider») 03Havae, WO CNifg MaTy Ha YBa3i WOCb, afle BOHO MOXe OyTu 11 BUKJIIOUEHE;
a Bupa3 «bpatm go yearm» («take into account») 03Hauvae, Wo Cif WOCb MaTh Ha yBas3i, 1 BOHO He MOXe byTu
BUKJTIOUYEHE.

MPUYKMETHVKM «BignoBigHW» («appropriate») i «3acToCOBHMI/UMHHMIY» («applicable») He B3aemo3amiHHi.
«BignoBigHUM» O3HaYaAE «MPUAATHWUIA ANIA» | NPUNYCKAE AeAKUIA CTyMNiHb cBOOOAN, TOAI AK «3aCTOCOBHUIA/YNHHNIA»
03HAYAE «MPaBOUYVHHUM» ab0 «AKUI MOXHA 3aCTOCYBaTW», i NepefbavaE, Wo AKWO Le Moxe OyTn 3pobneHe, TO
BOHO Ma€ byTun 3pobneHe.

Y bOMy JOKYMEHTi BUKOPUCTAHO TEPMiHU «3aLlikaBleHa CTOpoHa («interested party»), «3aiHTepecoBaHa ocoba»
(«stakeholder»), ue cuHoHIMN.

CnoBo «rapaHTyBaTu» («ensure») O3HAYaE, Wo Moxe OyTu feneroBaHnii 060B'A30K, ane He BiANOBiganbHICTb 3a
BUKOHAHHA.

TepmiH «oKymeHTOBaHa iHdopmaLis» («documented information») BXWTO AnA Ha3vMBaHHA | [OKYMEHTIB,
i 3anuciB. Y LbOMy AOKYMEHTI BXUTO BMpa3 «30epirae [OKyMeHTOBaHy iHopMmauilo, AK gokasu...» («retain
documented information as evidence of....») Woao 3anucis, a BUpa3 «MOBMHHA NiATPUMYBATUCA 1 YNPABRATUCA AK
[IOKyMeHTOBaHa iHdopmalis» («shall be maintained as documented information») wopo fOKyMeHTiB, 30Kpema 1
npouenyp. Bupas «36epirae fokymeHTOBaHy iHbOpMaLlilo, AK AOKa3...» He nepegbayae Bumory, o6 iHdopmaldlis,
fIKa 36epiraeTbca, 3a10BO/bHANA PUANYHI BUMOTY A0 HaflaHHA OKa3iB. Ane BiH MOTPIOHNI A5 BU3HAYEHHSA TUMIB
3anuciB, AKI opraHisauia mae 36epiratu.

JisnbHicTb, Wo nepebyBae «nig KOHTponem opraHizauii» ( «<under the share control of the organization»), — ue
LiANbHICTb, HA AKY OpraHi3aLis NMOLWVPIOE CBOE YNpaBliHHA Ha FPYHTI BignoBiAHMX cnocobiB abo meTofis abo Ha
AKY BOHa MOLLMPIOE YNPaBIiHHA BUKOHYBaHOI Po6OTOL0 3 ypaxyBaHHAM il nokasHuKiB y cdepi O3ibI1 BignosigHo
[0 3aKOHOZABUMX Ta iHLLMX BUMOT.

OpraHisauii MOXyTb BUCYBaTWCA BUMOMK, NOB'A3aHi i3 cuctemoto ynpasniHHA O3ibll, Aki 3060B'A3yl0Tb
3aCTOCOBYBATU CrieLMdiyHi TEpMiHM B MEBHOMY 3HaU€eHHI. AKLLO TaKi TepMiHM 3aCTOCOBYIOTBCS, BiAMOBIAHICTb W00
LibOro JOKYMeHTa BCe OAHO MOTpibHa.
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PO3/1I1 4

4.1 Understanding the organization and its
context

The organization shall determine external and
internal issues that are relevant to its purpose and that
affect its ability to achieve the intended outcome(s) of
its OH&S management system.

4.2 Understanding the needs and expectations
of workers and other interested parties

The organization shall determine:

a) the other interested parties, in addition to
workers, that are relevant to the OH&S management
system;

b) the relevant needs and expectations (i.e.
requirements) of workers and other interested parties;

c) which of these needs and expectations are,
or could become, legal requirements and other
requirements.

4.3 Determining the scope of the OH&S
management system

The organization shall determine the boundaries
and applicability of the OH&S management system
to establish its scope.

When determining this scope, the organization shall:
a) consider the external and internal issues
referred toin 4.1;
b) take into account the requirements referred to
in4.2;
¢) take into account the planned or performed
work-related activities.

The OH&S management system shall include
the activities, products and services within the
organization’s control or influence that can impact
the organization’s OH&S performance. The scope
shall be available as documented information.

4.4 OH&S management system

The organization shall establish, implement,
maintain and continually improve an OH&S
management system, including the processes
needed and their interactions, in accordance with the
requirements of this document.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

4 Context of the organization 4 CepepoBuile opraHisauii

4.1 Po3ymiHHA opraHi3auii Ta ii cepepgoBuwa

OpraHi3auia NoBMHHA BW3HAYUTK 30BHILIHI Ta
BHYTPILWHI YMHHWKK, AKI MalTb CTOCYHOK A0 i
HaMmipiB Ta AKi BNJMBAKOTb Ha 3[aTHICTb il cuctemmn
ynpasniHHa O3ibl1 pocaratm 3annaHoOBaHOro
pe3ynbraTy(iB).

4.2 Po3ymiHHA notpe6 Ta oOu4iKyBaHb
npauiBHUKIB Ta iHWNX 3aLikaBNeHUX CTOPiH

OpraHisauiss NOBUHHa BU3HAYUTK:

a) Ha [o[aTOK A0 i MPauiBHUKIB iHLWI 3aLikaBnieHi
CTOPOHW, AKi MaloTb BIJHOWEHHA [0 CUCTEMU
ynpasniHHA O3iblT;

b) BignosigHi noTpebu Ta ouikyBaHHA (TOOTO
BMMOIM) NPaLiBHMKIB Ta iHLUNX 3aLiKaBNeHNX CTOPIH;

C) AKi 3 uMx notpebd Ta ouikyBaHb € abo mornm 6
CTaTh AN Hel 3aKOHOJaBUMMU Ta iHLLIVIMK BUMOTaMMm.

4.3 BusHaveHHA cpepm 3acTOCyBaHHA cUCTeMU
ynpasniHHa O3ibI

OpraHi3auia noBMHHa BM3HayaTM Mexi Ta
3aCTOCOBHICTb cucTemn ynpaeniHHA O3ibl, wo6
BCTaHOBUTH ii cpepy 3acTOCyBaHHS.

BusHauatoun Uto chepy, opraHisaLlis NOBMHHa:

a) PO3MMAHYTX 30BHILHI Ta BHYTPILIHI UYMHHUKY,
3rafaHiB 4.1;

b) y3aTu o yBarv Bumorw, 3rafaHi B 4.2;

C) y3ATV O yBaru 3annaHoBaHy abo 3gilicHIoBaHy
LiANbHICTb, NOB'A3aHy 3 BUPOOHMLITBOM.

Cuctema ynpasniHHA O3ibl1 noBuHHa micTntn TY
AIANbHICTb, NPOAYKLIit0 Ta MOCAYTH, LLO N KOHTPOEM
abo BNAMBOM OpraHisaii, AKi MOXyTb BNAMBaTK Ha
NOKasHWKM AisnbHOCTI opraHisauii y coepi O3ibI.
Cdepa 3acTocyBaHHA Mae OyTn npepactaBneHa fAK
3aJ0KyMeHTOBaHa iHdopMaLia.

4.4 Cnctema ynpasniHHa O3ibIN

OpraHizauin NOBWHHA po3pobnaTu,
BMPOBagXKyBaTW, NIATPMMYBaT! B Mpaue3gatHoMy
CTaHi Ta MOCTINHO BAOCKOHANIOBaTK  CUCTEMY
ynpasniHHA O3ibl1, 3acTocoByroun NoTpibHI Npouecn
Ta IX B3a€EMOZil, BIAMNOBIAHO [JO BUMOr LbOro
LOKyMeHTa.
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KOMEHTAPI TA PO3’ACHEHHA AO PO3A1Y 4

4.1 Po3ymiHHA cepefoBMLLa OpraHisauii

Po3ymiHHA cepepoBulla OpraHi3alii BMKOPUCTOBYETbCA Mif Yac PO3POOKW, BMPOBAMKEHHSA, MIATPUMKM Ta
MOCTINHOrO noninweHHA crctemm ynpasiHHA O3iblM1. BHYTpillHi Ta 30BHILIHI UAHHWKY MOXYTb OYyTU MO3UTUBHUMY
ab0 HeraTMBHYMU Ta MOXYTb MiCTUTV YMOBMU, XapaKTePUCTVKM ab0o 3MiHIOBaHi 06CTaBUHY, SIKi MOXYTb BMIMBATY Ha
cuctemy ynpasniHHA O3ibl, Hanprknag;

a) 30BHILWHI YNHHUKMN, TaKi AK:
1) KynemypHi, coyiasnbHi, NosIiMuY4Hi, 3aKOH00AsYi, hiHaHCO8i, MeXHOJ02iUHi, eKOHOMIYHI MA NPUPOOHI YUHHUKU,
a MAKoX YUHHUKU, NO8'A3AHI 3 KOHKYPEHUIEI, MiXXHAPOOHI, HAYiOHA/IbHI, pe2ioHabHi abo micyesi;
2) nosiea HOBUX KOHKYpeHMI8, NiOpAOHUKI8, CyOniopsAOHUKI8, N OCmavdasbHUKie, napmHepie
i nposatidepis, Ho8UX MexHOJ102ill, HOBUX 3AKOHI8 i HOBUX Npoghecili;
3) Hosi 3HAaHHA Npo NPOOYKYito ma ix ensiug Ha 300po8’s i beaneky npaui;
4) 207108HI pywiliHi YUHHUKU | MeHOeHUiT, N08’A3aHi 3 2as1y33t0, WO Maome 8NJIUE HA OP2aHI3AYito;
5) 8iOHOCUHU i3 308HiWHIMU 3auikas/ieHUMU CMOPOHAMU, G MAKOX IXHi OyMKU ma YiHHOCM;
6) 3MiHU y cmaesJieHHi 4o20-HebyOb 3 nepesiueHo20 suye;
b) BHYTpilLHi YMHHMKN, TaKi AK:
1) npuHYUNU ynpasniHH#A, opeaxizayitiHa cmpykmypa, posi ma 8ionogioasibHocmi;
2) nonimuku, yini ma cmpamezii, aKi 8npoeaoxeHi 0715 iXHb020 00CAeHEHHS;
3) moxiusocmi ujo0o pecypcis, 3HaHHA MA KOMNeMmeHMHiICMb
(Hanpuknao, giHaHcu, 4ac, 0OCbKI pecypcu, Npouecu, cucmemu i mexHos0eii);
4) iHghopmayitiHi cucmemu, iHgpopmauiliHi NOMoKu ma npoyecu NpUliHAMMSA piuieHo
(9K hopmanizosani, mak i Hegpopmanizoeawi);
5) enposadxeHHs Ho8UX NpOOyKmMie, Mamepianis, NOC/1ye, iHCMpymeHmis,
npo2pamHo20 3abe3neyeHHs, Hogux 6yodigesib ma 0671A0HAHHS;
6) 8IOHOCUHU i3 Npayi8HUKAMU, a MAkoX ixHi OyMKuU ma yiHHocmi;
7) KopnopamueaHa Ky/ibmypa 8 op2aHi3auii;
8) cmaHOapmu, kepieHUYMaa ma mooesi, Wo npuliHAIA Op2aHi3ayis;
9) hopma ma o06c¢sz 00208ipHUX BIOHOCUH, BKJTOHYHO 3, HANPUK/IAO, Oifi/IbHICMIO, Nepe0aHo0 Ha aymcopCuHe;
10) opeaHizauis poboyoeo 4Yacy;
11) ymosu pobomu;
12) 3miHU cMOCOBHO ByOb-4020, NnepestiueHo20 suLye.

4.2 Po3yMiHHA noTpe6 Ta oviKyBaHb CNiBPOGITHUKIB 11 iHWIMX 3aLliKaBNeHNX CTOPiH

3auikaBneHi CTOPOHU Ha AOAATOK A0 CNiBpPO6ITHUKIB opraHisauii MOXXyTb MicTuTI:
a) 3aKoHO0as4i ma Hazsa008i opeaHu (Micyesi, pe2ioHasbHi, 0671dCHi, HAUiIOHAIbHI A60 MiXXHAPOOHI);
b) 20n108Hi opearizauii;
€) nocmauyarsibHuKie, niopsOHUKie i CybniopAaOHUKie;
d) npedcmasHuKie npauieHuUKis;
e) npodpecitiHi opearizayii (npogcninku) ma acouiayii pobomooasuyis;
f) enacHukis, akyioHepis, kiieHmig, 8id0gidysadyie, micyesi cnilbHOMuU mMa CyciOHi op2aHi3auil, a MakoXx WupoKy
2poMaocbKicme;
g) cnoxxueadie, MeOuyHi U iHwi coyianeHi cyx6u, 3MI, Haykosi kona, 6i3Hec-acouiauiima Heypadosi opzarizayii (HYO);
h) opeaHizayii'y cpepi oxopoHu 300p08’s ma 6e3neku Npaui, a Makox npogpecitiHux npayisHuKie cpepu 0XOpoHU
npaui G MeouKo-caHimapHoi donomozu.
[lenki notpeby Ta OuiKyBaHHA € OOOB'A3KOBMMU, 30KPEMaA, TOMY WO iX Oyno BKIOYEHO O 3aKOHOZABYMX
i HopmaTVBHMX aKTiB. OpraHi3aLin MOXe TaKOX NMPUNHATU PilleHHA JOOPOBINbHO BUKOHYBaTU abo NPUIAHATY iHLUI
noTpebu Ta ouikyBaHHA (HampuKknag, 4OTPVMYBaTUCA [OOPOBINbHO NMPUIAHATYX iHiLiaTKB). AK TiNbKK opraHisauis
NPUIAHANA iHILiaTBY, BOHU BPaxOBYOTbCA Mif, Yac NyiaHyBaHHA Ta PO3pobKy cuctemu ynpasniHHa O3ibl1.

4.3 BusHaueHHA chepu gii cuctemn ynpasninia 03ibIN

OpraHi3auis Ma€e cBO60OAY Ta rHyuKiCTb Y BU3HAUEHHI MeX i 3aCTOCOBHOCTI ccTemu ynpasniHHa O3iblM. Mexi Ta
cdepa 3acToCyBaHHA MOXYTb OXOMJIIOBATU BCIO OpraHi3aLito abo ii MeBHi YaCTVHU B TUX MeXax, B AKUX KepPiBHUKN
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BULLOI JTAHKWN NEBHOT YaCTUHY OpraHi3aLii HeCyTb BifNOBIAaNbHICTb | MalOTb CaMOCTIMHI QYHKLiT Ta MOBHOBaMeHHS
LOA0 po3po0OKM Ta GYHKLIOHYBaHHA ccTeMu ynpasniHHa O3ibIT.

[Hogipa no cuctemu ynpaesniHHs O3ibl opraHizauii 3anexatime i Bubopy mex cuctemu. Coepy gii He NoTpibHO
BMKOPVCTOBYBATW AJ1A BUKJIIOUEHHA BUAIB AiANbHOCTI, MPOAYKTIB i MOCNYT, AKi MaloTb ab0 MOXyTb MaTuh BMIMB Ha
nokasHukuy y coepi O3ibl1, un gna yxnnsaHHA Bif BUKOHAHHSA 3aKOHOAABUMX Ta iHWMX BuMor. Cdhepa fii € dakTnuHOW0
i BigoOpakae AiAnbHICTb opraHisadii, Wo BXoauTb y mexi cuctemu ynpaeniHHa O3ibl1 Tak, o6 He BBOAUTY B OMaHy
3aUiKaBNeHi CTOPOHM.

4.4 Cucrema ynpasniHHa O3ibl1

OpraHi3sauis 36epirae noBHOBa)XKeHHA, BigNoBiganbHICTb i CAMOCTIMHICTb WOA0 BMpPilLeHHSA, AKUM YNHOM
BUKOHYBaTMMYTbCSl BUMOIM LibOro fOKYMeHTa, pa3oM i3 piBHem fAeTtanisauii Ta o6csarom, BignoBigHo Ao
AIKOTro BOHa:

a) po3pobuTb oauH abo Ginblue NpoueciB ANA 3abe3neyeHHs BMNEBHEHOCTI B TOMY, O BOHM YMPaBAATHCA Ta
BMKOHYIOTbCA 3a MIIaHOM | [OCAraloTb 3anaHOBaHMX pe3ynbTaTiB cuctemu ynpasniHHa O3iblT;

b) BOyanye Bumoru cuctemm ynpaeniHHa O3iBIMy pi3Hi 6i3Hec-npouecy (Hanpriknag, NPoeKTyBaHHs Ta PO3POOKuY,
3aKyniBni, ynpaBniHHA NIOACbKMMUN pecypcamm, MPOAaKi Ta MapKETUHT).

Y pasi AKWo uell OKYMEHT BMPOBafKylTb B AKIMCb NEBHI 4YacTuHi(ax) opraHisadii, nonitTuku Ta npouecy,
pO3pobineHi ANA iHWMX YaCTUH OpraHi3aLlii, TaKOXK MOXYTb Oy TV BUKOPUCTaHi AJ1 BUKOHAHHSA BUMOT LibOrO JOKYMEHTa
3a YMOBW, LLIO X MOXKHA 3aCTOCYBATU A0 L€l NeBHOT YaCTMHU(MH), Ha AKi MOLLNPIOETLCA IX Aif, i O BOHM BiANOBIAAOTb
BMMOTraM LibOro IOKYMeHTa. K NpUKIagn MoXHa Ha3BaTu KopropaTreHi nonitnky y cdepi O3ibl1, ocsiTHi nporpamu,
nporpamu NiiroToBKM Ta 3a6e3neyYeHHs KOMMNETEHTHOCTI, 3aCO06M yrnpaBiHHA 3aKynNiBAsSMU.

PO34IJ15

5 Leadership and worker participation 5 JlinepcTBO Ta y4yacTb npauiBHUKIB

5.1 Leadership and commitment

Top management shall demonstrate leadership and
commitment with respect to the OH&S management
system by:

a) taking overall responsibility and accountability
for the prevention of work-related injury and ill
health, as well as the provision of safe and healthy
workplaces and activities;

b) ensuring that the OH&S policy and related
OH&S objectives are established and are compatible
with the strategic direction of the organization;

c) ensuring the integration of the OH&S
management system requirements into the
organization’s business processes;

d) ensuring that the resources needed to
establish, implement, maintain and improve the
OH&S management system are available;

e) communicating the importance of effective

OH&S management and of conforming to the OH&S
management system requirements;

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

5.1JlipepcTBO i 3060B’A3aHHA

KepiBHVKN BULLOI NaHKN NOBWHHI AEMOHCTPYBaTU
nigepctBo i 3000B’A3aHHA [0 CUCTEMU YMpaBAiHHA
O3ibI1 3a gonomoroto:

a) B3ATTA Ha cebe MOBHOI BiAMNOBiAanbHOCTI Ta
niA3BITHOCTI 3a 3anobiraHHA BUPOOHNYUM TPaBMaM
i moripweHHA 300pOB’A Mif Yac BMKOHAHHA POOIT,
a TaKoX 3abe3neuyeHHsA 0e3neuyHuX i CNpuATANBUX
4N 300poB'A YMOB Ha pobounx micuax i Bugis
DiANbHOCTI;

b) 3abe3sneyeHHs TOro, Wo6 nonituka y coepi
O3ibI1 6yna 3anaBneHa; wini, Nos’a3aHi 3 Heto y cdepi
O3ibI1, BcTaHOBNEHI; NONiTMKa Ta Uini 6ynu y3rogxeHi
3i cTpaTeriyHMM HanNPAMOM PO3BUTKY OpraHisauii;

C) 3abe3neyeHHA TOro, WO6 BUMOINN CUCTEMU
ynpasniHHA O3ibl1 iHTerpyBanuca B 6i3Hec-npouecu
opraHisau,ii;

d) 3abe3neyeHHA HaABHOCTI pecypciB, NOTPIOHNX
ans CTBOPEHHS, 3aCTOCYBaHHH, niaTPUMKN
B Mpaue3faTHOMy CTaHi Ta MONiMNwWeHHA CUCTeMN
ynpasniHHa O3ibIT;

€) TnOWMWpeHHA B oOpraHisauii po3yMiHHA
BaX/IMBOCTI pe3ynbTaTVBHOrO ynpasniHHA Yy cdepi
O3ibI1 i BignoBigHOCTi BUMOram CUCTeMr yrnpaBniHHA
03ibl7;
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5 Leadership and worker participation 5 JlipepcTBO Ta y4yacTb npauiBHUKIB

f) ensuring that the OH&S management system
achieves its intended outcome(s);

g) directing and supporting persons to
contribute to the effectiveness of the OH&S
management system;

h) ensuring and continual
improvement;

i) supporting other relevant management roles
to demonstrate their leadership as it applies to their
areas of responsibility;

promoting

j) developing, leading and promoting a culture in
the organization that supports the intended outcomes
of the OH&S management system;

k) protecting workers from reprisals when
reporting incidents, hazards, risks and opportunities;

[) ensuring the organization establishes and
implements a process(es) for consultation and
participation of workers (see 5.4);

m) supporting the establishment and functioning
of health and safety committees (see 5.4 e)

NOTE. Reference to «business» in this document can be
interpreted broadly to mean those activities that are
core to the purposes of the organization’s existence.

5.2 OH&S policy

Top management shall establish, implement and
maintain an OH&S policy that:

a) includes a commitment to provide safe and
healthy working conditions for the prevention of
work related injury and ill health and is appropriate
to the purpose, size and context of the organization
and to the specific nature of its OH&S risks and OH&S
opportunities;

b) provides a framework for setting the OH&S
objectives;

c¢) includes a commitment to fulfil
requirements and other requirements;

d) includes a commitment to eliminate hazards
and reduce OH&S risks (see 8.1.2);

e) includes a commitment to continual
improvement of the OH&S management system;

legal

30

f) 3abe3neyeHHa TOro, wWo6 cucTema
ynpasniHHA O3iblMoTprnmyBana CBill 3annaHoOBaHUN
pesynbTaT(n);

g) CnpAMyBaHHA Ta HajaHHA  [OMNOMOrU
CniBpo6iTHUKaM Aana  Toro, wWob BOHM pPobun
BHECOK Yy 3abe3neyeHHA pe3ynbTaTVBHOCTI CUCTEMU
ynpasniHHa O3ibIT;

h) 3a6e3neuyeHHA Ta MNIATPUMKU MNOCTINHOMO
noninweHHs;

i) MigTPMMKM iHWKX BigNOBIAHNX NOCALOBUX OCIO
LLOA0 AeMOHCTpaLil HUMK CBOTO NifepcTBa B TaKOMy
ob6ca3i Ta BUMAAQI, WO BiANOBigalOTb IXHilA 30HI
BigNOBiganbHOCTI;

j) po3pobneHHsa, ynpoBaXeHHA Ta NigTPUMKM
B OpraHisauil KynbTypu, fAKa nigTpuUMye cuctemy
ynpasniHHAa  O3iBM y 3706yTTi  3annaHoBaHUX
pesynbTarTis;

k) 3axmcTy npauiBHMKIB Bif nepecnigyBaHb y
3B'A3KY 3 TUM, O BOHU iHGOPMYIOTb NPO IHUMAEHTH,
Hebe3neKu, pU3MKM Ta iXHIO MOXKIUBICTb;

|) 3abe3neyeHHA CTBOPEHHsA Ta 3aCTOCYBaHHA B
opraHizauii npouecy(is), o 3abe3neyye npoBeseHHA
KOHCynbTaUi i3 npauiBHMKaMn Ta iXHIO yyacTb [y
pianbHocTi 3 O3ibM] (ame. 5.4);

m) MNIATPUMKU CTBOPEHHA Ta OYHKLiOHYBaHHA
KOMITETiB 3 MWTaHb OXOPOHW 340POB'A i Oe3neku
npaui (gus. 5.4 e).

Mpumimka. NMocunaHHA Ha «Bi3HeC» Yy LibOMY JOKYMEHTI
MOXe OyTI iHTepPNPETOBAHO Y HANLLIMPLIOMY PO3YMiHHI,
o6 No3HAUNTK Ti BUAW AiANbHOCTI, AKi € rONOBHVMM/
3 NornAgy HamipiB iCHyBaHHA opraHisauil.

5.2 Monituka y cdepi O3ibIN

KepiBHUKM BUWLWOI NaHKM MOBWHHI  pO3pobuTty,
BNpOBaAuTy i nigTpumysat nonituky y cdepi O3ibI,
AKa:

a) rapaHTye 6e3neyHi Ta CNPUATIUBI 415 300POB'A
YMOBW NpaLli A 3anobiraHHA TpaBMaMm i MOripLIeHH!o
CTaHy 300POB's, MOB'A3aHVIX 3 BUPOOHMNYOIO AisNIbHICTIO,
a TaKoX BiAMNOBIga€ HaMipam, po3mipam i cepefoBuLLy
opraHisauii Ta cneundiyi il pu3KKiB i MOXNUBOCTeN
y coepi O3ibIT;

b) cTBOplOE MiArpyHTA AN BU3HAUYEHHA Linen
y coepi O3ibIT;

C) BOTPUMYETLCA 3aKOHOAABYMIX Ta iHLLUX BUMOT;

d) ycyBae Hebe3neKy Ta 3HUXKYE pU3MKKN y cohepi
O3ibI1 (am.. 8.1.2);

€) TMOCTINHO TMOonInwye CUcTemMy YnpasJiHHA
O3ibIT;
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5 Leadership and worker participation 5 JlipepcTBO Ta y4yacTb NpauiBHUKIB

f) includes a commitment to consultation and
participation of workers, and, where they exist, workers’
representatives.

The OH&S policy shall:
— be available as documented information;

- be communicated within the organization;
- be available to interested parties, as appropriate;

- be relevant and appropriate.

5.3 Organizational roles, responsibilities and
authorities

Top management shall ensure that the
responsibilities and authorities for relevant
roles within the OH&S management system are
assigned and communicated at all levels within
the organization and maintained as documented
information. Workers at each level of the
organization shall assume responsibility for those
aspects of the OH&S management system over
which they have control.

NOTE. While responsibility and authority can
be assigned, ultimately top management is still
accountable for the functioning of the OH&S
management system.

Top management shall assign the responsibility and
authority for:

a) ensuring that the OH&S management system
conforms to the requirements of this document;

b) reporting on the performance of the OH&S
management system to top management.

5.4 Consultation and participation of workers

The organization shall establish, implement
and maintain a process(es) for consultation and
participation of workers at all applicable levels
and functions, and, where they exist, workers'
representatives, in the development, planning,
implementation, performance evaluation and actions
for improvement of the OH&S management system.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

f) oxonne npoBefeHHA KOHCynbTauii i3
npauiBHYKaMK, a TakoXK 3abe3neyeHHs iXHbOI yyacTi
Ta, AKLLO TaKi €, IXHIX NpefCTaBHMKIB.

Monituka y cpepi O3iblN mae 6yTn:

— JOCTynHoOO Yy BUrNAgi
iHbopmaLii;

— [OBeeHOoI0 A0 NpaLiBHUKIB OpraHisauii;

— 3pO3yMinoio Ta JOCTYMHOW AnA 3auikaBneHux
CTOpIH;

— AOPEYHOI0 | AOUIMIbHOIO.

JOKYyMeHTOBaHOI

5.3 OpraHisauyiiHi 060B’A3KNM Ta
NOBHOBa)XeHHA

KepiBHMKM BUWLOI NaHKM MatoTb 3abe3nevyBatu
BM3HaYeHHA 0OOB'A3KIB i BiAMOBIAANBbHOCTI, @ TaKOX
HaZaHHA MOBHOBaXeHb ANA 3[INCHEHHA BignoBiAHNX
dyHKLUi y cucTtemi ynpasniHHa O3ibIN gna gosegeHHsA
0O BigOMa Ha BCIX PIBHAX OpraHisauii, a TakoX
OnA po3poOKM, MNIATPYMKM aKTyaslbHOro CTaHy Ta
3aCTOCYBaHHS Yy BUMMAAI JOKYMEHTOBaHOT iHGopmaLlii.
MpauiBHMKM Ha KOXHOMY pPiBHi OpraHi3auii NOBUHHI
B3ATW Ha cebe BiANoBiAanbHICTb 3a Ti aCNeKTN CUCTEMU
ynpasniHHA O3ibl1, AKMMK BOHM YNpaBAATh.

PyHxuii,

lMpumimka. He3Baxawun Ha Te WO OOOB'A3KY,
BiAMOBIAANbHICTb | MOBHOBaXEHHA MOXYTb OyTu
nepefaHi, BigNOBiZaNbHICTL 33  YHKLIOHYBaHHSA
cuctemun ynpasniHHA O3iblM Bce ogHO 3anuwwaeTbcA
3a KepiBHMKaMM BULLOT NTAHKN.

KepiBHMKN BUWOI JNAHKXM MOBUHHI  BU3HAYUTU
06OB'A3KM | BIiANOBIAANbHICTb, A TaKOX HadaTu
NMOBHOBAXKEHHA ANA:

a) 3abe3neyeHHA  BIigNOBIAHOCTI  cUCTEMMU
ynpasniHHA O3ibl1 BMMoram Luboro JOKyMeHTa;

b) nigrotoBku 3BiTyBaHHA nepes BULWKMU
KepiBHVKaMM  MPO  MOKa3HWMKM  PYHKLOHYBaHHA
cuctemu ynpasninHa O3iblT.

5.4 KoHcynbTauii 3 npayiBHMKaMm Ta iX y4yacTb
OpraHi3auia noBMHHa CTBOPWUTK, 3aCTOCOBYBATU
i NigTpMMyBaTK B Npaue3gaTHOMY CTaHi npouec(un),
wo 3abe3sneuye npoBedeHHA KOHCynbTalin i3
npauiBHMKaMK, yyacTb MpauiBHUKIB Ha  BCiX
BIiOMOBIAHMX pIiBHAX Ta y BCiX QYHKUiOHaNbHUX
CTPYKTYypaX, a TakoX, AKWO TaKi €, IXHix
NpeacTaBHUKIB Yy  PO3pOONeHHi, MnaHyBaHHi,
3abe3neyeHHi QyHKUiOHYBaHHA, oUiHLi AieBOCTI
i [in womo noninweHHA cucTeMy YMpasJiHHA
O3ibI1.
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5 Leadership and worker participation 5 JlipepcTBO Ta y4yacTb npauiBHUKIB

The organization shall:
a) provide mechanisms, time, training and
resources necessary for consultation and participation;

NOTE 1. Worker representation can be a mechanism for
consultation and participation.

b) provide timely access to clear, understandable
andrelevantinformationaboutthe OH&S management
system;

c) determine and remove obstacles or barriers to
participation and minimize those that cannot be
removed;

NOTE 2. Obstacles and barriers can include failure to
respond to worker inputs or suggestions, language
or literacy barriers, reprisals or threats of reprisals and
policies or practices that discourage or penalize worker
participation.

d) emphasize the consultation of non-managerial

workers on the following:

1) determining the needs and expectations of
interested parties (see 4.2);

2) establishing the OH&S policy (see 5.2);

3) assigning organizational roles, responsibilities
and authorities, as applicable (see 5.3);

4) determining how to fulfil legal requirements
and other requirements (see 6.1.3);

5) establishing OH&S objectives and planning to
achieve them (see 6.2);

6) determining applicable controlsforoutsourcing,
procurement and contractors (see 8.1.4);

7) determining what needs to be monitored,
measured and evaluated (see 9.1);

8) planning, establishing, implementing and
maintaining an audit programme(s)(see 9.2.2);

9) ensuring continual improvement(see 10.3);

e) emphasize the participation of non-managerial
workers in the following:
1) determining the mechanisms for their
consultation and participation;
2) identifying hazards and assessing risks and
opportunities (see 6.1.1 and 6.1.2);
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OpraHi3auia noBMHHa:
a) HajaT! MexaHi3Mu, Yac, NPOBECTU BifNOBIgHY
NiAroToBKY Ta BUAINWUTY pecypcu, NOTPIOHI AnA Takoi
yyacTi.

lpumimka 1. MpepcTaBneHHA iHTepeciB NpauiBHUKIB
MOXe OyTn MexaHi3MoM peanisauii KOHCynbTaLii Ta
yyacri;

b) cBO€uacHo HagaTn JOCTYN 4O YiTKOI, 3p03yMinol
iHbopMaLlii, AKa CTOCyeTbCA Cnpasu, LIOAO CUCTEMU
ynpasniHHA O3iblT;

C) BUABUTU Ta YCYHYTU MnepeLukoan abo 6ap'epwu,
AKI MOXKYTb BMHMKATW Mif Yac yyacTi, i MiHimMi3yBaTuh B
pasi, Konu Le HEMOXXNBO;

Mpumimka 2. Mepelukogwy Ta 6ap’epn MOXKyTb O3HauaTH
BigMOBY pearyBaTu Ha iHdopmaLiito, oTpUMaHy Bif
NpauiBHKKIB, Ta iXHi Npono3uLii, MOBHI abo OCBITHI
6ap’epy, nokapaHHA abo 3arpo3n MoKapaHHA, a
TaKoX MOJITUKN ab0 daKTUUHI MPAKTUKKU AilA, AKi He
CXBaNOKTb | MepeLKomXalTb yyacTi abo HaBiTb
KapaloTb NpaLuiBHUKIB 3a y4acTb.

d) npuginutn ocobnuey yBary KOHCynbTaLifaM
3 PALOBVMM NMpaLiBHUKaMU 3 TaKMX NUTaHb:

1) BU3HaueHHA NoTpe6 Ta ouiKyBaHb 3aLlikaBNeHNX
CTOpiH (auB. 4.2);

2) po3pobneHHs nonitnkun y cdepi O3ibl (gus. 5.2);

3) BM3HaueHHA (B 06cA3i, B AKOMY Le MoOXe
6yt 3actocoBaHO) 060B'A3KIB,  BiANOBIAANBHOCTI
i noBHOBaeHb (AuB. 5.3);

4) BU3HaUYeHHA TOro, AK BUKOHYBATV 3aKOHOAABYi
Ta iHwWi Bumorn (am.. 6.1.3);

5) Bu3HaueHHs uinen y cpepi O3ibIi nnaHyBaHHA
X jocsirHeHHsA (amB. 6.2.1);

6) BM3HauYeHHsA 3aCTOCOBYBaHIX 3acobiB i MeToaiB
ynpaBAiHHA ayTCOPCMHIOM, 3aKyniBnAMW i MigpAa-
HuKamu (amB.. 8.1.4);

7) BUW3HAYeHHA, 4Yoro MOTPIGHO nNpoBOAUTM
MOHITOPWHT, BUMIpIOBaHHA Ta OLiHKY (auB. 9.1);

8) NnaHyBaHHs, CTBOPEHHS, peanizauif i NigTpMmKa
B aKTyaslbHOMy CTaHi nporpam() ayauTy (ams. 9.2.2);

9) 3ab6e3reyeHHA MOCTIIHOrO MOJNWeHHA (OuB.
10.3);

e) nifg Yac yyacTi pARoBUX NPaLiBHUKIB 3BEPHYTU
ocobnusy yBary:

1) Ha BM3HaYeHHA MeXaHi3MiB KOHCYNbTYBaHHA
3 HUMM Ta IXHbOI Y4acTi;

2) BUABNEHHA Hebe3nek Ta OLiHKa pPuW3UKiB
i MoxknuBocTen (amB. 6.1.1 T1a 6.1.2);
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5 Leadership and worker participation

3) determining actions to eliminate hazards
and reduce OH&S risks (see 6.1.4);

4) determining competence requirements,
training needs, training and evaluating training (see
7.2);

5)determining whatneedstobecommunicated
and how this will be done (see 7.4);

6) determining control measures and their effec-
tive implementation and use (see 8.1, 8.1.3 and 8.2);

7) investigating incidents and nonconformities
and determining corrective actions (see 10.2).

NOTE 3. Emphasizing the consultation and
participation of non-managerial workers is intended
to apply to persons carrying out the work activities,
but is not intended to exclude, for example, managers
who are impacted by work activities or other factors
in the organization.

NOTE 4. It is recognized that the provision of training
at no cost to workers and the provision of training
during working hours, where possible, can remove

5 JlipepcTBO Ta y4yacTb NpauiBHUKIB

3) BU3HAYeHHA [N ANA  YHEMOXNMBNEHHA
Hebe3nek i 3HKeHHA pu3ukiB y cdepi O3Bl (gus.
6.1.4);

4) BW3HAYEHHSI BUMOr [0 KOMMETEHTHOCTI
i MigrotoBKW, y4yacTb Yy MiAroTtoBLi Ta OLiHIOBaHHI
pes3ynbTaTiB Takoi NigrotoBKkm (auB. 7.2);

5) BM3HaueHHsa, AKy iHdopmaLito noTpibHO
NOLUNPIOBATU i AK e 34iicHIoBaTU (ou1B. 7.4);

6) BM3HayeHHA 3axofiB YMpaBAiHHA Ta IX
pe3ynbTaTVBHOTO BMPOBa[XeHHA | 3acTOCyBaHHA
(omB.8.1,8.1.3128.2);

7) po3cnigyBaHHA iHUMAEHTIB Ta Hesigno-
BiHOCTeN i BU3HaYeHHA KopuryBanbHuX Ain (ave. 10.2).

lMpumimka 3. TlonoxeHHa, y AKWX BKa3aHO
Ha  BaXNMBICTb  KOHCynbTauin 3 pPAJOBMMU
CNiBpOOITHNKaMM Ta iXHIO y4yacCTb, OPIEHTOBaHi Ha
TUX OCi6, AKi 3[INCHIOTb TPYAOBY AiANbHICTb, ane
Le He nepenbayvae BUKIIIOYEHHA i3 LbOro nepesiky,
HanpuvKnag, KepiBHUKIB, Ha AKNX BNIMBAE LA TPY[OBa
LiAanbHICTb ab0 iHWI YNHHKKK B OpraHisaujii.

lMpumimka 4. BuaHaHo, WO NpoBeAeHHA AN1A npadis-
HUKIB 6e3MnaTHOI NiAroTOBKM Ta HaBYaHHA B poboumii
yac, ie e MOXNMBO, AacTb 3MOry 3anobirTi 3HaYHUM

significant barriers to worker participation nepeLIKoAam B yyacTi NpaLiBHMKIB.

KOMEHTAPI TA PO3’'ACHEHHA A0 PO34lJ1Y 5
5.1 JlinepcTBO Ta 3060B'A3aHHA

NipepcTBo i 3060B'A3aHHS, Pa3oMm 3 06i3HAHICTIO, ONEePaTMBHICTIO, AKTVBHOIO MIATPVMKO Ta 3BOPOTHUM 3B'A3KOM
Bifl KepiBHMKIB OpraHi3aLylii, € KPUTUYHUMK YMHHUKaMK OnAa ycnixy cuctemu ynpasniHHa O3iBIT i gocarHeHHs Heto
3aMnlaHOBaHVX pe3ysbTaTiB. TOMy KepiBHMK BULLOI NIAHKM MA€ KOHKPETHi OOOB'A3KM, AKi MOBVMHEH BUKOHYBATM
0cobmcTo abo KepyBaTH iXHIM BUKOHAHHAM.

KopnopatuBHa KynbTypa, Wo € dyHaameHTOM ans cuctemu ynpasniHHA O3iblM opraHisauii, 3HauHOW Mipoto
BM3HAYAETbCA KepiBHMKaMM BULLOI NIAHKW W MICTUTb iHAMBIAYyanbHI Ta rpynoBi LiHHOCTI, NOrMAAW, YABEHHS,
KOMMETEHTHOCTI 1 Mofeni AisfbHOCTI, AKi BU3HaYalTb OOOB'A3KM B Mexax cuctemm ynpasniHHa O3ibll, a Takox
CcTunb i NpodecinHmi piBeHb crctemm ynpasniHHA O3ibl1. Lle xapakTepur3yeTbes, ane He 0OMeXY€ETbCA aKTUBHOK
yyacTio MpauiBHMKIB, CMiBApaLeo i B3aEMOIEID, 3aCHOBAaHMMW Ha B3AEMHIN [OBIpi, 3arafibHOMYy CPUAHATTI
BaXkNMBOCTI cuctemu ynpasniHHA O3ibl 3a fonomorot 3anyyeHHaA y BU3HaueHHA mMoxnvBocTen y chepi O3iblM
i BIEBHEHOCTi B pe3ynbTaTMBHOCTI 3aM00iXKHMX Ta NpodinakTNUHKX 3axoiB. Baxknnsum cnocobom, AKMM KepiBHUKY
BULWOI JIAaHKM AEMOHCTPYIOTb CBOE NifePCTBO, € 3a0XOYEHHA MNPaUiBHMUKIB OO MOBiAOMEHb MNPO iHUMOEHTH,
Hebe3neKy, PU3MKM Ta MOXKIIMBOCTI, @ TAKOX 3aXMCT NPaLiBHUKIB Bi MOKapaHb, Takux AK 3arpo3a 3BifibHeHHA abo
3axo4u ANCUMMIIHAPHOIO XapakTepy, AKLLO NpaUiBHUKM Ail0Tb TaK, AK 3a3HAaYeHO BuLLe.

5.2 Nonituka y cdepi O3ibIN
Monitukay coepi O3iblN aBnse coboto CyKynHICTb MPUHLMNIB, BUKNAAEHUX AK 3000B'A3aHHSA, AKUMU KEPIBHUKN

BULLOT TAHKM BM3HaYaloTb JOBrOCTPOKOBI OPIEHTUPU OpraHi3auiiy chepi nigTpMMKM Ta NOCTIMHOTO NOJIINWeHHS
nokasHukis y coepi O3ibI1. Monituka y cdepi O3ibI gae 3aranbHe pPo3ymiHHA HanpsiMy PO3BUTKY, 3abe3neuye

HA OMOMOTY CMELIANICTY 3 OXOPOHM MPALLI 33



opraHisauii niarpyHTA AnA BM3HaAUeHHs 1T Uinei i BXUTTA 3ax0AiB, W06 AOCATTM 3anjaHOBaHWX pe3ysnbTaTiB
cuctemun ynpasniHHa O3ibrl1.

Lli 3060B'A3aHHA 3rofloM MO3HAYalOTbCA Ha MpoLecax, BM3HAUYEHUX OpraHisauiel, o6 rapaHTyBaTu
byHKUioHanbHy Ta HagiliHy cuctemy ynpasniHHA O3ibIM (BpaxoBytoun cneundivHi BUMOrY LbOro JOKYMEHTa).

[liecnoBo «MiHiMi3yBaTV» BUKOPUCTOBYETbCA LIOAO pu3mkiB y chepi O3Bl ans BUM3HaueHHs uinen opraxisadii
B Mexax cuctemn ynpasniHHA O3ibll. [liecnoBo «3HMXKyBaTW» BUKOPWCTOBYETbCA, WOO MPOLEMOHCTPYBATM
LOCATHEHHA LIbOro npouecy.

Min yac po3pobneHHs nonitrkn y cdepi O3ibIN opraHizauii cnig BpaxoByBaT NUTaHHA ii KoopAMHaLil 3 iHWWUMK
noniTMKamu.

5.3 OpraHi3auiliHi $pyHKLji, 060B’A3KN Ta NOBHOBa)XeHHA

Tum, xTO BXOAUTL Ao chepu fii cuctemn ynpasniHHa O3ibl1, cnig yiTko po3ymiTn CBOI opraHi3auiiiHi dyHKLUii,
000B'A3KM Ta MOBHOBaMEHHA ANA [JOCATHEHHSA 3aniaHOBaHMX pe3ynbTaTiB cuctemu ynpasniHHa O3ibll.

Kpim TOro, Lo KepiBHUKM BMLLOI TAHKM MatoTb CMifibHY BiAMNOBIAaNbHICTb | TOBHOBAaXKEHHA ANA CUCTEMN yNPaBiHHA
O3ibI1, KoxeH NpaLiBHMK Ha POH6oYOMy MiCLii MOBUHEH MaM’'ATaTy He NviLLe MPO BiacHe 340PO0B'A | 6e3neky, a TakoX
npo 340p0B's i 6e3nekKy iHLWKX.

BignosiganbHiCTb KepiBHMKIB BMLLOI NaHKK — Lie BiANoBiAanbHICTb 3a pilleHHA Ta Ail nepe opraHamm yrnpassiHHA
opraHisauii, opraHamn BnaZv Ta, y LUMPLIOMY PO3yMiHHI, nepep 3auikaBneHMMK ocobamu. Lle o3Hauae KiHueBy
BiZNoOBiganbHiCTb 0cobw, sika Oyze 3MyLleHa BignosigaTy B pasi, KoMK WOCb He MpaLiog, He BUKOHYETbCA abo He
JocAralTbCa Lini.

MpauiBHYKaM crlig, [4aTyi MOBHOBAXEHHS /151 MOBIAOMJIEHb MPO Hebe3neuHi cuTyalii, Wob MoXHa 6yno BXWTY
3axogis. Im cnig 3a6esneunT MOXNMBICTb NOBIAOMAATU NPO CBOI NOBOIOBAHHA BiAMOBIAANbHIM 0CO6aM, AK Lie
noTpibHO, 6e3 N06OIOBAHHA OTPUMATU ANCUMIMITIHAPHE CTATHEHHS Ta Oy TW 3BiNIbHEHVIMU.

KoHKpeTHi 060B’A3KM, GpyHKLIT Ta BiANOBiAaNbHICTb, 3a3HaueHi y 5.3, MOXyTb OyTM Mpri3HAUYeHi OKpeMiii 0cobi,
KinbKoM 0cobam abo npefAcTaBHYIKY KepPiBHYMKA.

5.4 KoHcynbTauii Ta yyacTb npauiBHUKIB

KoHcynbTauii Ta yyacTb npauiBHUKIB (@ TakoX, AKLIO TaKi €, TXHiX NPeACTaBHWKIB) MOXyTb OyTU FONIOBHUMY
YMHHUKaMK ycrixy Ana cuctemm ynpassiHHA O3ibl1, Tomy MatoTb 3a0X0uyBaTUCA B MeXax MpoLEeCiB, PO3po6aeHnx
opraHisauieto.

KoHcynbrauii nepepbayaloTb ABOCTOPOHHE CMiNIKyBaHHA B MeXax fianory Ta o6miHy fymkamu. KoHcynbTaLii MaloTb
Ha MeTi CBO€YacHe 3abe3neyeHHs iHpopMaLli€lo, MOTPIGHOK ANA MPaLiBHUKIB (@ TaKOX, e BOHM €, NPeLACTaBHUKIB
npauiBHUKIB), WO6 AaTy 3MOry BMUCIOBUTM OOIPYHTOBaHY AYMKY, AKY OpraHisalia Ma€ po3riaHyT L0 NPUAHATTA
PilLIeHHA.

YuacTb npauiBHUKIB Ja€ M 3MOry 3poOuTK CBill BHECOK Yy MPUMHATTA pilleHb LWOAO 3aXOAiB 3abe3neueHHs
pesynbratBHoCTi O3ibIT i nepenbayyBaHyix 3MiH.

3BOpPOTHUI 3B'A30K y cuctemi ynpasniHHA O3ibl1 3anexutb Big yuyacTti npauiBHukiB. OpraHisauif NoBMHHa
rapaHTyBaTi NMpawiBHUKAM Ha BCiX PIBHAX NIATPUMKY TXHiX MOBiLOMIEHb NPO Hebe3neyuHi cuTyalii Ana Toro, o6
30iNCHUTY 3ano6iXHI 3axoau | KopuryBasbHi gil.

HapaHi npono3uuii MoXyTb MaTu Ninwmia pe3ynbTaT, AKLLO NPaLiBHMKN He 60ATUMY TbCA AUCUMMITIHAPHUX CTATHEHD
i 3BiNbHEHHA Yepe3 BNacHy iHiuiaTnBy.

PO34IJ16

6.1 Actions to address risks and opportunities 6.1 [lii wopo ycyHeHHA pu3uKiB i peanisauii
MOXXJINBOCTEN
6.1.1 General 6.1.1 3aranbHi NONOXKEHHA

When planning for the OH&S management system, ~ MnaHytoun cuctemy ynpasniHHa O3ibl1, opraHisadis
the organization shall consider the issues referred to = noBvHHa 6paTy go BifOMa YMHHKKY, 3rafaHi B 4.1
in 4.1 (context), the requirements referred to in 4.2 (poboue cepepoBuLle), BUMOTN, 3ragaHi B 4.2
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(interested parties) and 4.3 (the scope of its OH&S
management system) and determine the risks and
opportunities that need to be addressed to:

a) give assurance that the OH&S management
system can achieve its intended outcome(s);
b) prevent, or reduce, undesired effects;

) achieve continual improvement.

When determining the risks and opportunities
for the OH&S management system and its intended
outcomes that need to be addressed, the organization
shall take into account:

— hazards (see 6.1.2.1);
— OHA&S risks and other risks (see 6.1.2.2);

— OH&S opportunities and other opportunities
(see 6.1.2.3);

- legal requirements and other requirements (see
6.1.3).

The organization, in its planning process(es), shall
determine and assess the risks and opportunities that
are relevant to the intended outcomes of the OH&S
management system associated with changes in the
organization, its processes or the OH&S management
system. In the case of planned changes, permanent
or temporary, this assessment shall be undertaken
before the change is implemented (see 8.1.3).

The organization shall maintain documented
information on:

- risks and opportunities;

- the process(es) and actions needed to determine

and address its risks and opportunities (see 6.1.2 to

6.1.4) to the extent necessary to have confidence

that they are carried out as planned.

6.1.2 Hazard identification and assessment of
risks and opportunities

6.1.2.1 Hazard identification

The organization shall establish, implement and
maintain a process(es) for hazard identification that is
ongoing and proactive. The process(es) shall take into
account, but not be limited to:

a) how work is organized, social factors (including
workload, work hours, victimization, harassment
and bullying), leadership and the culture in the
organization;

b) routine and non-routine activities and
situations, including hazards arising from:

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

(3auikaBneHi ctopoHn) Ta B 4.3 (cdhepa 3acToCyBaHHA
cuctemn ynpasniHHA O3ibl), a TakoX Bu3HauaTh
PVBNKK | MOXINBOCTI, WOAO AKNX MAIOTb BXUBATU
3axofiB:

a) Wob rapaHTyBaTU Te, LLO CUCTEMA YNPaBIiHHA
O3ibl moxe gocaraT 3annaHOBaHMX Pe3ynbTaTis;

b) 3anobirtm HebakaHum Hacnigkam abo
3MEHLUNTL TX;

C) 30iCHIOBATW NOCTINHE MOJIMNLLIEHHS.

BusHauaoum pusnkm 1 MOXIMBOCTI 4N1A CUCTEMN
ynpasniHHa O3ibl1 Ta il 3annaHoBaHMX pe3ynbTaTis,
AKi NOTPiOHO 06PO6NATK, OpraHizaLyia NOBMHHA B3ATA
1o Bigoma:

— Hebe3nekun (auB. 6.1.2.1);

— pu3mkn y cdhepi O3iblM Ta iHWi pur3ukn (aus.
6.1.2.2);

— moxnusocTi y cdepi O3ibI1 Ta iHWi MOXNMBOCTI
(6.1.2.3);

— 3aKOHOAABYI Ta iHWI BUMOru (gus. 6.1.3).

OpraHi3auia nig 4ac nnaHyBaHHA npouecy(i)
MOBUHHA BW3HAyYaTM W OUiHIOBaTM PU3NKN Ta
MOXJMBOCTI, 3Hauyli 3 nornAagy 3anjaHoBaHWX
pesynbraTie cuctemmn ynpasniHHA O3ibl1, nos'AsaHi
3i 3MiHamy B opraHisadii, il npouecis abo cuctemu
ynpasniHHAa O3ibll. Y pasi 3annaHoBaHWX 3MiH,
LOBrOCTPOKOBUX ab0 KOPOTKOCTPOKOBMUX, LItO OLLIHKY

NoTPi6bHO NPOBOANTY 0 34iNCHEHHA 3MiH (auB. 8.1.3)

OpraHi3auia NoBMHHa MiATPMMYBaTU 1 YNPaBRATA
LOKYMEHTOBaHOI0 iHbopMmaLli€to:

— MPO PU3MKU Ta MOXKITMBOCTI;

- npouec(un), NOTPibHI ANna BM3HaUeHHA Ta 06pPo6-

NEeHHA pU3KKIB i MoXxnnBocTen (auB. 6.1.2 — 6.1.4),

B 00cs3i, NoTpibHOMY Ansi 3000yTTs BMNEBHEHOCTI,

LLIO BOHW 3[iNCHIOOTLCA 32 MIaHOM.

6.1.2 lpgeHTndikauia HebGe3neKk Ta oOuUiHKa
PU3KKIB i MOXXKNMBOCTEN

6.1.2.1 IgeHTndikauia He6e3nek

OpraHi3auia MoBMHHa PO3pPoONATH, BMNPOBALXKY-
BaTW i nigTpymMyBaTV npouec(n) ana ineHTUdiKauii
HeGe3nekK, AKWA Ma€ MOCTINHUA | MNPOAKTUBHMWIA
xapakTep. Llen npouec(n) mae BpaxoByBaTty, ane He
06MeXXyBaTuCA TiNIbKM LM, TaKe:

a) AK oOpraHizoBaHa pob6oTa,  couiaNbHi
UYMHHUKK  (30KpemMa, obcAar pobiT, uac poboTtu,
penpecii, nepecnigyBaHHA i 3HYLWAHHA), NigepcTBO
i KoprnopaTBHa KyfnbTypa B OpraHi3adiii;

b) ctaHpapTHi Ta HecTaHaapPTHI PpoboTY i cuTyaUii
pa3om 3 pM3rKamu, Lo NOB'A3aHi:
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1) infrastructure, equipment, materials,
substances and the physical conditions of the
workplace;

2) product andservice design, research,

development, testing, production, assembly,
construction, service delivery, maintenance and
disposal;

3) human factors;

4) how the work is performed;

¢) past relevant incidents, internal or external to
the organization, including emergencies, and their
causes;

d) potential emergency situations;

e) people, including consideration of:

1) those with access to the workplace and their
activities, including workers, contractors, visitors and
other persons;

2) those in the vicinity of the workplace who
can be affected by the activities of the organization;

3) workers at a location not under the direct
control of the organization;

f) other issues, including consideration of:

1) the design of work areas, processes,
installations, machinery/equipment, operating
procedures and work organization, including their
adaptation to the needs and capabilities of the workers
involved;

2) situations occurring in the vicinity of the
workplace caused by work-related activities under
the control of the organization;

3) situations not controlled by the organization
and occurring in the vicinity of the workplace that can
cause injury and ill health to persons in the workplace;

g) actual or proposed changes in organization,
operations, processes, activities and the OH&S
management system (see 8.1.3);

h) changes in knowledge of, and information
about, hazards.

6.1.2.2 Assessment of OH&S risks and other
risks to the OH&S management system

The organization shall establish, implement and
maintain a process(es)to:

a) assess OH&S risks from the identified hazards,
while taking into account the effectiveness of existing
controls;

b) determine and assess the other risks related
to the establishment, implementation, operation and
maintenance of the OH&S management system.
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1) 3 iHppacTpyKTypoOIo, yCTaTKyBaHHAM, MaTepi-
anamu, peyoBrHamy Ta Oi3UYHMMK yMOBaMU Ha
pobouomy micuy;

2) NPOEKTYBaHHAM MPOAYKTY M Nocnyru, Jo-
CNifKeHHAM, po3pOo6NeHHAM, TeCTyBaHHAM, BMPOO-
HULUTBOM, CKnajaHHAM, OyAiBHWLTBOM, HagaHHAM
nocnyr, o6cnyrosyBaHHAM Ta yTusli3aLli€io;

3) NOACBKUM YMHHUKOM;

4) TUM, AIK BUKOHYETbCA PO6OTa;

C) BIAMOBIAHI HUMAEHTU B MUHYIOMY, AK
ycepeavHi, Tak i 3a MeamMu opraHisauii, pasom 3
aBapifAMu Ta iX TpuYnHaMK;

d) MoxnuBi aBapilHi cuTyaulii;

€) nepcoHan, 3 ornagy:

1) Ha TUX, XTO Ma€ fOCTYN [0 po6oYoro MicuA Ta
BUKOHYBaHMX Ha HbOMY POOiT, 30Kpema npaLiB-HUKiB,
niapAZHUKIB, BiBiAYyBauiB Ta iHLWNX OCi6;

2) Tx, xTO NepebyBace B 6e3nocepepHin 6nr3b-
KOCTI Bif po60Y0ro micLis i MoXe 3a3HaTuh pU3UKIB Bif,
PO6iT, WO NpoBOAWTL OpraHisauis;

3) NpaLiBHKKIB Ha MicLAX, AKi He nepebyBatoTb
nig 6esnocepenHimMm KOHTPONEM opraHi3adii;

f) iHWi NTaHHA, Yy AKNX BPaxoBaHoO:

1) opraHizauito poboumx Miclpb, MpPOLECiB,
KOHCTPYKLil0  YCTaHOBOK,  MaLUWH/YCTaTKyBaHHSA,
poboui npouenypu Ta opraHisadito po6iT, 30-Kpema
XHI0 aflanTauito Ao NoTpeb i MOXKNMBOCTEN 3anyUeHnX
npauiBHYKIB;

2) cauTyauii B 6e3nocepefHii  6nM3bKOCTI
BifL pobouoro Micusa, WO BUHWKAaKTb YHaCNiAoK
BVMIKOHaHHSA pOoOGIT Nif KOHTPOIeM opraHisauii;

3) cuTyauii, AKi He KOHTPOMIOE oOpraHisauis
Ta fAKi BMHUKaloTb Yy 06e3nocepepHin 6a1M3bKOCTi
Bifi pobouoro Mmicusa, WO MOXyTb NpMU3BECTN [0
BMPOOHMYOI TpaBMM abo MOripleHHA 340pOoB'A
niogen Ha poboyomy micui;

g) dakTnuHi abo nepepbayyBaHi 3MiHM B Opra-
Hi3auii, il onepauiax, npouecax, poboTtax i cmcTemi
ynpasniHHA O3ibI1 (gums. 8.1.3);

h) 3mMiHV y 3HaHHAX Ta iHbopMaLii npo Hebe3neku.

6.1.2.2 Oujinka pusukiB y cpepi O3ibI Ta iHWMX
pu3uKiB y cuctemi ynpasniHHa O3ibI1
OpraHi3aLjisi MOBMHHa PO3pPo6AATY, BNPOBALKYBaT/
i nigTpmmyBaTy npouec(n) ansa:
a) ouiHkM pu3nkiB y cohepi O3ibI1, nos’AzaHmx
3 BUABNEHMMYM 3arpo3amu, 3Ba)Kaloun Ha pesysib-
TaTVBHICTb HasABHYX 3aCO6IB ynpaBniHHS;
b) BMABNEHHA Ta OUIHKM PU3UKIB, MOB'A3aHMX
3 poO3pOo0KOID, YNPOBaKEHHAM, (YHKLIOHYBaHHAM i
niaTPUMKOIo crctemn ynpasniHHA O3ibrT.

NOAATOK [10 XKYPHATY «OXOPOHA MPAL{I» Ne 8/2018

I I I N R N R I NI R R N R N



ddbddadubddaddeduoddaduabddiud

The organization’s methodology(ies) and criteria
for the assessment of OH&S risks shall be defined with
respect to their scope, nature and timing to ensure
they are proactive rather than reactive and are used
in a systematic way. Documented information shall
be maintained and retained on the methodology(ies)
and criteria.

6.1.2.3 Assessment of OH&S opportunities and
other opportunities for the OH&S management
system

The organization shall establish, implement and
maintain a process(es)to assess:

a) OH&S opportunities to enhance OH&S
performance, while taking into account planned
changes to the organization, its policies, its processes
or its activities and:

1) opportunities to adapt work,
organization and work environment to workers;
2) opportunities to eliminate hazards and
reduce OH&S risks;
b) other opportunities for improving the OH&S
management system.

work

NOTE. OH&S risks and OH&S opportunities can
result in other risks and other opportunities for the
organization.

6.1.3 Determination of legal requirements and
other requirements

The organization shall establish, implement and
maintain a process(es)to:

a) determine and have access to up-to-date
legal requirements and other requirements that
are applicable to its hazards, OH&S risks and OH&S
management system;

b) determine how these legal requirements and
other requirements apply to the organization and
what needs to be communicated;

c) take these legal requirements and other
requirements into account when establishing,
implementing, maintaining and continually improving
its OH&S management system.

The organization shall maintain and retain
documented information on its legal requirements
and other requirements and shall ensure that it is
updated to reflect any changes.

NOTE. Legal requirements and other requirements can
result in risks and opportunities for the organization.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

MeToponoria(ii) Ta KpuTepii, fAki 3acTocoBye
opraHi3auia ana ouiHkm pusukis y cdepi O3ibl1, matotb
6yT BM3HaueHi 3 ypaxyBaHHAM IXHbOro MaclTaby,
XapakTepy i Yacy AnA rapaHTyBaHHA 6inbluoto Mipoto
3anobiXHOro, HiX MPOCTO AK pearyBaHHsA, XxapakTtepy
i cnctemaTMyHOro 3actocyBaHHA. Lli meToponorii Ta
KpuTepil MOBUHHI ynpaenaTtuca i 36epiratica y dopmi
[LOKyMeHTOBaHoI iHpopmaLyjl.

6.1.2.3 OuiHka moxnuBoctenn y céepi O3ibMN
Ta iHWMX MOXIMBOCTE Yy CUCTeMi ynpaBAiHHA
o3ibn

OpraHi3aLlisi TOBMHHA pO3po0bNATY, BMPOBaXKyBaTH
Ta nigTprmyBaTy npouec(v) ana ouiHKM:

a) moxknunaocTen y cdepi O3ibl gna noninweHHA
nokasHukiB y cpepi O3ibl1, BpaxoByouy 3annaHoOBaHi
3MiHV B opraHisadlii, il nonitrkax, npowecax abo Braax
[iANbHOCTI, @ TAKOX:

1) MOXNMBOCTI AN aaanTauii poboTy, opraHisadii
npaui Ta BUPOOHNYOro CepefoByLLa JO NPaLiBHUKIB;

2) MOXMBOCTI AfA 3anobiraHHs Hebe3nekam
i 3HVKeHHA pu3KKiB y chepi O3ibIT;

b) iHWi MoXnuBOCTI AnA noninweHHA cucTemm
ynpasniHHa O3ibl1.

lMpumimka. Pusnkn T1a moxnuocTi y cohepi O3ibll
MOXYTb MPU3BOAUTU O iHLINX PU3UKIB | CTBOPIOBATU
iHLWi MOXNMBOCTI ANA opraHisauii.

6.1.3 Bu3HaueHHA 3aKOHOA4aBUMX Ta iHLWINX
BUMOT

OpraHisaLis NoOBMHHA po3pobnATy,
BNPOBaAKyBaTU Ta NiATPMMYBaTK npouec(n), 4nA
TOro wo6:

a) BM3HauyaTM N MaTW JOCTyn A0 aKTyasbHUX
3aKOHOAABYMX Ta IHLIMX BUMOT, AKi NOLIMPIOIOTLCA Ha
Hebe3neKu Ta pU3KMKK B il oprarisadii y cpepi O3ibI
i cuctemi ynpasniHHa O3iblT;

b) BM3Hauaty, y AKuiA cnocib uji 3akoHodaBui Ta
iHLWi BMMOIM 3aCTOCOBYIOTbCA [0 OpraHisauil Ta npo
Lo NoTpibHo iHdopMyBaTy;

C) BpaxoByBaTV Ui 3aKOHOAaBYi Ta iHWi BAMOrM
nig yac pPo3pobneHHs, BMPOBAMKEHHS, MiATPUMKM
Ta MOCTINHOrO MNOMIMWEeHHA CUCTEMW YMNPaBRiHHA
O3ibI1.

OpraHi3auis noBWHHa ynpaBnATM Ta 36epiraty
[JOKYMEeHTOBaHy iHpopMaLlito o0 3aKOHO4aBUMX Ta
IHLIMX BMMOT, @ TaKOX rapaHTyBaTy il OHOBJIEHHA AN1A
BifOOpaKeHHA 6yAb-AKNX 3MiH.

lMpumimka. 3akoHogaBui Ta iHWI BMMOIM MOXYTb
NPW3BOANTU IO PU3KKIB | MOXXNBOCTI A1 OpraHisaduii.
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6.1.4 Planning action
The organization shall plan:
a) actions to:

1) address these risks and opportunities (see
6.1.2.2 and 6.1.2.3);

2) address legal
requirements (see 6.1.3);

3) prepare for and respond to emergency
situations (see 8.2);

b) how to:

1) integrate and implement the actions into
its OH&S management system processes or other
business processes;

2) evaluate the effectiveness of these actions.

requirements and other

The organization shall take into account the
hierarchy of controls (see 8.1.2) and outputs from the
OH&S management system when planning to take
action.

When planning its actions, the organization shall
consider best practices, technological options and
financial, operational and business requirements.

6.2 OH&S objectives and planning to achieve
them

6.2.1 OH&S objectives

The organization shall establish OH&S objectives at
relevant functions and levels in order to maintain and
continually improve the OH&S management system
and OH&S performance (see 10.3).

The OH&S objectives shall:
a) be consistent with the OH&S policy;
b) be measurable (if practicable) or capable of
performance evaluation;
¢) take into account:
1) applicable requirements;
2) the results of the assessment of risks and
opportunities (see 6.1.2.2 and 6.1.2.3);
3) the results of consultation with workers (see
5.4) and, where they exist, workers' representatives;
d) be monitored;
e) be communicated;
f) be updated as appropriate.

6.2.2 Planning to achieve OH&S objectives
When planning how to achieve its OH&S objectives,
the organization shall determine:
a) what will be done;

b) what resources will be required;

38

6.1.4 NMnaHyBaHHA Ain
OpraHi3aLlif NOBMHHa nnaHysaTu:
a) pil gna:

1) 3a3HauyeHMx pu3MKIB i MOXNMBOCTEN (OMB.
6.1.2.216.1.2.3);

2) 06Ky 3aKOHOAABYMX Ta iHLWMX BUMOF (AVB.
6.1.3);

3) nigrotoBKM QOO aBapiiHUX CuUTyauin Ta
pearyBaHHsA Ha HUX (ouB. 8.2);

b) y sikuin cnoci6:

1) iHTerpyBat 1 ynpoBagKyBatu Ui Aii B
npouecu cuctemu ynpasniHHA O3iblM abo iHwi 6i3Hec-
npotecy;

2) ouiHI0BaTX Pe3ybTaTUBHICTb LnX Gil.

OpraHizauis nig yac nnaHyBaHHA nepepbayvyBaHKX
Oi  MOBMHHA  BpaxoByBaTW  i€papxilo  3acobiB
ynpasniHHA (gue. 8.1.2) i pe3ynbratn OyHKLiOHY-
BaHHA cucTemu ynpasniHHa O3ibl1.

Mig yac nnaHyBaHHA LMX A OpraHi3auia NOBUHHA
BPAxOBYBaTU HaMyCMilUHiLi NPaKTUKW, TEXHOMOTIYHI
MOXKJ/IMBOCTi, a TakoX ¢iHaHCOBI, eKcnnyaTauiiHi
BMMOTM Ta BUMOTH Bi3Hecy.

6.2 Llini y cdepi O3ibI i nnaHyBaHHA ix
DOCArHeHHA
6.2.1 Lini y cdepi O3ibI
OpraHi3auia noOBMHHA BCTaHOBAOBATA Uini Yy
cdepi O3ibIN ans BignosigHMXx GyHKLUIN i piBHIB, W06
nigTpymyBaT i MNOCTINHO MOAIMWYBaTK CUCTEMY
ynpasniHHa O3ibl1 i nokasHukn y cdepi O3ibI (gus.
10.3).
Lini y cdepi O3ibIN noBuHHi:
a) 6yTn norogxeHi 3 nonitukoto y cdepi O3ibIT;
b) 6yt BUMIpHUMM (AKLO MOXKHA MPAKTUYHO
30icHUTK) a0 MaTL 3MOTY ANst OLiHKM [i€EBOCTI;
C) BpaxoByBaTu:
1) BUMOTH, LLIO 3aCTOCOBYIOTHCS;
2) pe3ynbTaTv OLiHKM PU3UKIB i MOXNMBOCTEN
(omB.6.1.2.216.1.2.3);
3) pe3ynbTaT! KOHCYynbTalili 3 npauiBHUKaMM
(auB. 5.4) i, AKLLO TaKi €, NpeACcTaBHMKaMK NPaLiBHYKIB;
d) 6yTi1 06'EKTOM MOHITOPUHTY;
€) joBoAUTUCA 00 BiaOMa;
f) oHoBnOBaTMICA B pasi noTpedu.

6.2.2 MnaHyBaHHA AOCATHEeHHA Linen y cdepi
o3ibn
MnaHyoumn gocsarHeHHs winen y coepi O3iblT,
opraHisauis NoBMHHA BU3HAUYNTL:
a) WO NoTPIGHO 3pobuUTy;
b) aki pecypcun 6yayTb NOTPIi6HI;

NOAATOK [10 XKYPHATY «OXOPOHA MPAL{I» Ne 8/2018

I I I N R N R I NI R R N R N



dbddbddbddeduadudubdididd

c) who will be responsible;

d) when it will be completed;

e) how the results will be evaluated, including
indicators for monitoring;

f) how the actions to achieve OH&S objectives
will be integrated into the organization’s business
processes.

The organization shall maintain and retain
documented information on the OH&S objectives
and plans to achieve them.

) XT0 Byne BiANOBiAaNbHUM;

d) Konu fii 3aBepLuaTbCs;

e) y AKuiA cnocib ouiHBaTUMYTb pe3ynbraTy,
30Kpema 3 NoKasHMKamm ANna MOHITOPUHTY;

f) y Aakun cnoci6 pii wono focarHeHHs y coepi
O3iblN  6ynyTb iHTerpoBaHi B 6i3Hec-npouecu
opraHisauii.

OpraHizauia noBuHHa ynpasnAtTA i 36epiratn
LOKymMeHTOBaHy iHpopmalito npo uini 'y cpepi O3ibl1
Ta NSIaHW LWOAO IXHbOro AOCATHEHHS.

KOMEHTAPI TA PO3’'ACHEHHA A0 PO3AJTY 6

6.1 [ii wopo onpawoBaHHA PUSKKIB | peanisauii moxnmusocrten
6.1.1 3aranbHi NONOXKEeHHA

MnaHyBaHHSA — Lie He OAVHIMYHA NOZis, @ MOCTINHWIN NPOLIEC, KONM NOTPIOHO 3a3anerifb OLiHIOBATA LUBULKOMNHHI
006CTaBVIHM 1 MOCTINHO BUABNATU PU3MKM Ta BM3HAYATX MOXKIMBOCTI AK LLOAO MPALUiBHUKIB, TaK i WOAO CUCTEMMA
ynpasniHHa O3ibl1.

Hebe3nekn MoOXyTb NMpr3BECTVM A0 BUPOOHMYMX TPaBM i LUKOAW 3[0POB'I0, HEBUKOHAHHA 3aKOHOAABUMX Ta
iHLWKMX BUMOT abo WwKoaW penyTadlii. Y npoueci nnaHyBaHHA B3aEMO3B's3K/ Ta BiAHOCMHUN MiX BUAAMM AiANbHOCTI Ta
BMMOramm A cMcTemm ynpasiHHA PO3rnagaloTb AK OfHe Uine.

MoxnusocTi y cdepi O3iblM nepen6avaioTb BUABNEHHA HEGE3MEK, CNOCOOU CMOBILLEHHA NMPO HIKX, @ TAKOX aHani3
i 3HVXKEHHS PIBHA BiLOMYX HeGe3MeK. [HLWi MOXMBOCTI CNPAMOBAHI Ha CTpaTerii MOMIMLUEHHA CUCTEMM.

Mpuknagn moxxnuBocTeil AN NoninweHHA NoKasHuKiB y cdepi O3ibM:

a) NpoBefeHHs iHCNeKLUi Ta ayauTy;

b) aHani3 Hebe3nek, NOB'A3aHMX 3 BUPOOHULITBOM, | OLLIHKI, MOB'sI3aHi 3 BUPOOHUYMMI 3aBOAHHAMY;

C) noninweHHA nokasHuKiB y chepi O3Bl 3a paxyHOK 3MEHLLUEHHA MOHOTOHHOCTI PO60TY abo MonerieHHs
po06oTH i3 3a3panerigb 3aaHo Ha Hebe3neyHoOMy PiBHI NPOAYKTUBHICTIO;

d) Braava 0o3BONiB Ha PO6OTY Ta iHLLII METOAM CAaHKLIOHYBaHHSA i KOHTPOJIO;

e) po3cnigyBaHHA IHUMAEHTIB, HEBIANOBIAHOCTEN | KOPUTyBanbHi Aii;

f) ouiHKa eproHOMIKM Ta IHLINX YNHHUKIB, L0 CNPUAOTb 3anobiraHHIO TPaBMaMm.

Mpuknagy iHWMX MOXKNINBOCTE ANA NOAINWeHHsA NoKa3HuKiB y cdepi O3ibI:

— 3a3HAYeHHA 8UMO2 U000 OXOPOHU 300p08’a ma 6e3neku Npaui Ha paHHit cmadii Xummegozo Yuksty 06'ekmis,
ycmamkyeaHHs abo npouyecie naHy8aHHA nepemilyeHHs O00'ekmig, npouecie nepenpoekmy8aHHA abo 3amiHu
yCMAamky8aHHs;

— BUKOPUCMAHHA HOBUX MexXHOJ102ili 07151 NoslinWeHHA NokasHukig y cpepi O3ibIT;

— niosuwjeHHs Kynemypu y cgpepi O3ibl1, 0cobaugo 8 4acmuHi CBOEUACHO20 NOBIOOMJIEHHA NPO Hebe3neku ma
iHUUOeHmu;

— HAOAHHA 8i04YMHOI NiOMpuUMKU wodo cucmemu ynpasniHHa O3ibl13 60Ky KepigHUKi8 8ULOI TAHKU;

— po3wupeHHa npoyecy(is) po3cnidysaHHa iHyuoeHmie;

— noninweHHsA npoyecy(ig) KOHCynbmauit ma y4acmi npayieHuUKis;

— 6eHYMApKiH2 8OOHOYAC i3 PO32/1A00M fK 8/1ACHOI (BHYMPpIlHbOI) QissibHOCMI OpeaHi3ayii 8 MUHY/IOMY, Mak
i CX0X01 0ifiSIbHOCMI (308HIWHbBOI) 8 IHWUX Op2AHi3ayisix;

- chignpays Ha (hopymax, SKi OpiEHMYIOMbCA HA MeMU, N08’A3AHI 3 0OXOPOHOH 30008’ ma 6e3neKor Npayi.
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6.1.2 IpeHTndikauia Heb6e3nekK Ta oLiHKa PU3MKIB i MOXKNMBOCTEI

6.1.2.1 IgeHTndikauia He6e3nek

MocTiiHe ynepepKyBasibHE BUSBNEHHA HebGe3MeK MOYMHAETbCA Ha CTafil KOHLENTYaslbHOro MpPOeKTyBaHHSA
6yab-Akoro pobouoro micus, 06'ekTa, NpogyKLuii abo opraHisadii. BOHO Mae TpvBaTV B Mipy AeTasi3auii npoeKTy,
repexoaunTy Ha CTagilo peanisallii, a NOTiM CTaBaTV NMOCTINHMM MPOTATOM YCbOIO >KUTTEBOTO LIMKITY, OO BPaxoByBaTy
MOTOYHI, 3MiHIOBaHi Ta ManOyTHi 3aBAaHHS.

Monpwu Te, WO Liell JOKYMEHT He CTOCYETbCA NTaHb 6e3neKkun NpoayKLii (To6To 6e3neku ana KiHLeBrX KOPUCTYBadiB
npoaykKLii), cnig po3rnagati Hebe3neku AfiA NPaLiBHYIKIB, LLO CTAlOTbCA Y MPOLLECi BUPOOHULITBA, MOHTaKY, CK/lafaHHs
abo TecTyBaHHA NpoAyKLii.

Mpouec BUABNEHHA Hebe3neK JoromMara€ opraHisalii po3ni3HaT! N ycBigoMUTU Hebe3neKy AfnAa npauiBHUKIB
i, 30Kpema, Ha poboUoMy MicLi, OO OLIHUTK, PO3CTaBMTM 3a NPIOPUTETAMY, YHEMOXIIMBUTI 360 3MEHLUNTY PU3UKI
y coepi O3ibI1.

Hebe3nekun moxyTb 6yT1 di3nyHi, XiMiuHi, 6GiONOriuHi, MCMXOMOriUHi, MEXaHiUHi, eNeKTPUYHI abo NOB'A3aHi 3 pyxom
Ta eHeprieto.

Mepenik Hebe3nek, WO HaBeaeHW y 6.1.2.1, HEMOBHWIA.

lMpumimka. Hymepauia enemeHTiB HaBeeHOro HUXKYe CMUCKY He TOYHO BiAMNOBiJa€ HymepaLlii eneMeHTiB Y CrIMCKY M.
6.1.2.1.

Mpouec(u) BU3HaueHHs Hebe3neK B opraHizalii Mae BpaxoByBaTu:
a) cTaHgapTHI 1 HecTaHZapTHI onepauii Ta cuTyatii:

1) cmaHOapmHi onepauil ma cumyayil, wjo cmeoproome Hebe3neky ni0 4ac BUKOHYBAHUX WOOHA pobim
i 38uyatiHux pobo4ux npouyecis;

2) HecmaHOapmHi onepayii ma cumyauil, ujo 8UHUKAMe 8UNAOKOBO | HE3ANJIAHOBAHO;

3) kKopomkocmpokosi U mpugasi pobomu MoXyms Cmeoprosamu pisHi Hebesneku;

b) unHHMKW, NOB’A3aHi 3 NOgUHOI0:

1) MoXxIUBOCMI IIOOUHU, OBMEXEeHHS Ma iHWIi Xapakmepucmuku;

2) iHhopmayis, skano8UHHA 3abe3nedysamu iHCmpymeHmapid, ycmamkyedaHHs, cucmemu, pobomu U 8upobHuye
cepedosulye 0s151 3abe3neyeHHs 6e3ne4Ho20 U KOMEGOPMHO20 3aCMOCYB8AHHSA JIOOUHOI;

3) nompibHo 8paxosysamu mpu acnekmu: Ois/IbHICMb, NPAUIBHUK | 0p2aHi3auis, a Makox y aKul cnocié 8oHU
8NJ1UBAIOMb HA Chepy OXOPOHU 300p08’s ma be3nexku npaui;

c) HOBi a60 3miHeHi HeGe3neKn:

1) MOXXyms cmagamucs Yepes nozipweHHs, 3MiHU, adanmauii abo po38umok 8UpOOHUYUX NPOYeCi8 AK HAaC/1i0oK
camosnesHeHocMi abo 3MiHIBAHUX 06CMABUH;

2) po3ymiHHA mo2o, AK OilicHO 8UKOHYeMbCA poboma. Hanpuknad, siocmexeHHs ma 062080peHHS Hebe3nek
3 NpayisHUKAaMu MoXe 8US8UMU, 3p0CMAMb YU 3MeHWyombcsa pusuku y cgpepi O3iblT;

d) moxxnuBi aBapiliHi cutyauii:

1) He3annaHosaHi ma panmosi cumyauil, Aki gumazaroms He2aliHOI peakyii. Hanpuknad, Ha poboyomy micyi
3aeopinoca obnadHaHHA abo cmasnocsa cmuxiliHe s1uxo nobsu3y pobo4o2o micys abo 8 iHWoMy Micyi, 0e npayisHUK
BUKOHYE OopyyeHi pobomu;

2) Konu 8 Micyax Macosux 3asopywieHb NPAayi8HUKU BUKOHYIOMb 0opydeHi pobomu, ix nompibHo mepmiHo8o
esakyoeamu;

e) niopgen:

1) oci6, wjo nepebysarome y be3nocepedHili 61u3bkocmi 8i0 pobo4020 Micys, AKi MOXymb 6ymu nopyuieHi
disntbHiCMIo opearizauil. Hanpuknaod, nepexoxi, niopsaOHUKU abo /100U Nopyy;

2) npauieHUKU Ha Micysx, SKUX opadHi3auyis 6e3nocepedHbo He KOHMPOToE. Hanpuknad, MobinbHi npauieHUKU
abo npayisHUKU, AKi BUPKOXaoMb 0/1 BUKOHAHHA pobomu 8 iHwe micye. Hanpuknad, nucmoHouwi, 800ii asmobyca,
06cs1y208y80a/16HUL NEPCOHAJT, U0 BUIKOXKAE MA BUKOHYE pOboMU 3a Micuyem nepebysaHHs 3aMOBHUKJ;

3) HA0OMHI npayigHUKU abo mi, Xxmo npaytoe 00HOOCIOHO;

f) 3miHm y 3HaHHAX Ta iHpopmaLii npo Heb6e3neKku:

1) Oxepenamu 3HaHsb, iHopmauyil ma Ho8020 po3yMiHHA Hebe3nek MoXymeb bymu onybsikosaHa simepamypad,
mamepianu 0oc/ioxeHb i po3pobok, iHopMayis 380pOMHO20 38'A3KY 3 NPAYIBHUKAMU, d MAKOX AHAJI3 8/1CHO20
8UPO6HUY020 00CBIOy op2aHizayii;

2) 3a3Ha4veHi Oxxepesia MoXyme 0a8amu HO8Y iHopmayito npo Hebesneku ma pu3suku y cepepi O3ibITl.
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6.1.2.2 OuiHka pusuKkiB y cdepi O3ibI1 Ta iHWMX pu3mKiB y cuctemi ynpasninHa O3ibI1

OpraHi3auis MoXe BUKOPWCTOBYBaTU Pi3Hi MeToau Ans ouiHKM pu3unKiB y coepi O3ibIy mexxax CBOEI 3aranbHOT
cTparterii ynpasniHHA pi3HMU Hebe3nekamu abo Buamu fianbHOCTI. MeTop i CKNagHicTb OUiHKM 3anexatb He Bifg
po3Mmipy opraHi3aLii, a Bij He6e3nek, NoB'A3aHUX 3 BUAAMY JiANbHOCTI OpraHisauii.

[HwWi pr3mkm gna cuctemu ynpasnidHA O3ibI1 Takox cnig ouiHoBaTK, MOCYroBYOYNCH BifNOBIAHUMN METOAAMU.

Mpouecn ouiHkM pusmkiB gna cuctemmn ynpasniHHA O3iBI1 NoBMHHI BpaxoByBaTV MOBCAKAEHHI onepadii Ta
pileHHA (HanpuKnag, NikoBi HaBaHTaXXeHHA B POOOUMX MpoLecax, PeopraHizaLit), a TaKoXK 30BHILUHI YNHHVIKIA
(HanpuKnag, 3MiHN eKOHOMIYHOrO XapakTepy). MeTofgonorii MOXyTb MiCTUT MPOBeAEeHHA MNOCTINHNX KOHCYNbTaLli
3 npauiBHMKaMK, KOTpi BiguyBaloTb BMAMB Mifl Yac MOBCAKAEHHOI AiANbHOCTI (Hanpuiknag, 3miHUM poboyoro
HaBaHTaXKeHHs1), MOHITOPVHI Ta O0OMIH iHpOpPMaLi€lo NPO HOBI 3aKOHOAABYI Ta iHWI BUMOrY (HanpuKknag, 3MiHa
HOPMAaTUBHO-NPaBOBOI 6a3u, Nepernan KONeKTUBHUX [OroBOPIB LIOAO OXOPOHW 3[40POB'A Ta Ge3neku npaui),
a TakoX 3abe3nevyeHHsa pecypcamy, WO BiAMNoBifalTb HAfABHMM ab0 MiHNVMBMM noTpebam (Hanpuknag, 3akynisns
HOBOrO MOIMNWeEHOro o6iaaHaHHA Y/ MaTepianiB abo HaBYaHHS, MOB'sI3aHe 3 HAMMK).

6.1.2.3 OuiHka moxnuBocTein y cdepi O3ibI Ta iHWKMX MoXXnNnBocTen gna cucremu ynpasniHHa O3ibI
Mpouec ouiHKM Ma€e BpaxoBYBaTW BUABNEHI MOXNUBOCTI y chepi O3iBI Ta iHWi MOXNMBOCTI, iXHi NepeBary Ta
roTeHLjian Ans noninweHHA nokasHukis y cdepi O3ibIN.

6.1.3 BusHaueHHsA 3aKOHOAABYMX Ta iHWNX BUMOT

a) A0 3aKOHOAABYMX BMMOT MOXKYTb BXOQUTU:
1) 3aKkoHO0asCcMeo (HauioHasbHe, pe2ioHaIbHe Yu MiXXHAPOOHE), 30KpemMa HoOpMAamugHO-Npasosi akmu;
2) Hakasu ma oupekmueu;
3) npunucu, 8udaHi Haza9008UMU OP2AHAMU;
4) 0038011, n1iyeH3iT ma iHwi hopmu 0038irIbHUX OOKyMeHMi8;
5) piweHHs cydie abo aomiHicmpamugHux mpubyHariie;
6) 002080pU, y200U, NPOMOKO/IU;
7) KonekmugHi mpy0oosi 002080pu;

b) Ao iHWMX BUMOT MOXYTb BXOAUTI:
1) suMozu opeaHizauii;
2) yM08U KOHMPAKmis;
3) y2o0u 3i cnispobimHukamu;
4) y200u i3 3ayikageHumMu CMmopoHamu;
5) y200u 3 opeaHamu oxopoHu 300po8’s;
6) cmaHoapmu 006p0o8inbHO20 3aCMOCY8AHHS, KOHCEHCYCHI CmaHAapmu i HACMAaHo8U;
7) 006po8inbHIi npuHYUNU, 38€0eHHs NPAasuJ1, mexHidHi cneyuikayii, peenameHmu;
8) 2pomadceki 30608'93aHHS OpeaHizauii abo ii 20108HOI opeaHizauyil.

6.1.4 MnaHyBaHHA gin

3annaHoBaHi 3axofn Hacamnepes NoTPiOHO 3AiNCHIOBaT! B Mexax cuctemu ynpasniHHsa O3ibl i nepepgbavatu
iHTerpauito 3 iHWWMKU GisHec-NpouecaMy, HANPUKNIag, BU3HAYEHUMW [nA YNpaBiiHHA [OBKIMIAM, AKICTIO,
HerepepBHiCTIo 6i3Hecy, py3nkamu, GiHaHCcamy abo NepcoHanom. BeaxkatoTb, LLO 3AiNCHEHHS BXUTKX 3aXOAiB JacTb
3MOry JOCATTY 3aMJIaHOBAaHNX Pe3yNbTaTiB y Mexax cuctemu ynpasiiHHA O3iblT.

AKLWWO, 3AiMICHIOIYM OLIHKY PU3KKiB, BCTAHOBWV MOTPeOy B 3ax0fax YNpaBAiHHSA, TO Nif Yyac niaHyBaHHSA AisfbHOCTI
BU3HaYaloTb, Y AKWIA CMocib X MOTPIOHO BUKOHYBaTW Yy npoueci ¢yHKUiOHyBaHHA (avB. po3gin 8). Hanmpuknap,
BU3HaYaloTb, UM AOAABATY Li 3aX0A4M YNPaBAiHHA 10 poboumx iHCTPYKLi abo 3ax0ofiB 3 MiABULLEHHS KOMMETEHTHOCTI
nepcoHany. I[HW1MY 3axogamu YNpaeiHHA MOXYTb OyT BUMIPIOBaHHs ab0O MOHITOPUWHT (guB. po3gin 9).

[ii 3 onpauoBaHHA PU3MKIB i peanizaLlii MOXIMBOCTEN NOTPIOHO TaKoX PO3MsAAATA B MeXKaX YNpaBiHHA 3MiHaMK
(omB. 8.1.3), WwWo0 rapaHTyBaTV BiiCYTHICTb HENepeabauyeHVX HaciaKiB.

6.2 Lini y cpepi O3ibIN Ta nnaHyBaHHA iX 4OCATHEHHA
6.2.1 Lini y cdepi O3ibI
Llini BcTaHOBNOIOTE AnA TOro, Wob 3abe3neuyBaTi AOCATHEHHS Ta MOMIMLWYBATV MOKasHuKM y coepi O3ibIl.

Llini matoTb OyTV NOB'sI3aHi 3 PM3MKaMKM | MOXIMBOCTAMY, @ TAKOX KPUTEPIAMI Pe3yNbTaTUBHOCTI, AKi OpraHisauis
BCTAHOBWJA K MOTPIOHI ANt OCATHEHHS 3aMIaHOBAHUX Pe3yNbTaTiB cuctemu ynpasniHHaA O3ibrT.
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Lini y cpepi O3ibIN moxyTb 6yTr 06’€fHaHI 3 iHWKMM Gi3HeC-LinAMK Ta MatoTb By T BCTaHOBMEHI Ha BifNoOBigHMX
piBHAX i Ans BiAnoBigHMX GyHKLUiN. Liini MoXXyTb OyTy CTpaTeriyHUMu, TaKTUYHMMM Ta ONepaTUBHUMM:
a) cTpateriuHi Uini MOXyTb OyTW BCTaHOBNEHI ANA MONIMWEHHA 3arafibHOI Pe3ynbTaTUBHOCTI CUCTEMU
ynpasniHHA O3iblN. Hanprknag, yHeMOXIMBUTY BIUIMB LLYMY;
b) TaKTMYHiI Lini MOXyTb 6y TV BCTaHOBMEHI Ha piBHi 06'€KTa, NpoeKTy abo npouecy. Hanprknag, 3HM3uUTY WyMm Bif
AKOrOCb [XKepena;
C) onepaTtuBHi Lini MOXyTb OyTW BCTAaHOBJIEHi Ha PiBHI onepalii. Hanpuknag, 3akput KOXKyXoM KOHKPETHUX
BEPCTATIB A4J1A 3HVPKEHHSA LIYMY.
BumiptoBaHHA uinen y chepi O3Bl moxe 6yt KinbKicHUM abo AKICHUM. fIKICHI MOKa3HUKM AaloTb NPUbn3Hy
OUjiHKY, HanpuKnag, oTpYMaHy 3a AOMOMOrOI0 OMNUTYBaHb, iHTEPB'IO Ta criocTepexeHb. OpraHisadii He NoTpibHO
BM3HayaTy Uini y cdepi O3ibl1 woao KOXKHOro 3 pu3nKiB abo MOXIUBOCTEN, sIKi BOHA BU3HauMa.

6.2.2 MnaHyBaHHA fOCATHEHHA winein y cdepi O3ibMN
OpraHi3auis MOXe NnaHyBaTy JOCATHEHHS Liifel K KOXKHOI OKpeMo, TaK i BCix BogHouYac. [naHy MoXHa po3pobnatu
anA 6araTbox uinew, Konu e noTpibHo. OpraHisaLis NOBVMHHA OLIHWUTI HANEXHI AA JOCATHEHHSA LVX Ljinen pecypcu

(piHaHCOBI, NtofCbKi, 06nafHaHHSA, iHGpacTPYKTYypY). AKLLO Lie MPaKTUYHO 34iNCHEHO, KOXHY Liinb NOTPiOGHO Nos'A3aTn
3 MOKA3HUKOM, KM MOXe OyTr CTpaTeriyHUM, TaKTUYHUM ab0 ONepaTVBHUM.

PO3/IN 7

7.1 Resources

The organization shall determine and provide
the resources needed for the establishment,
implementation, maintenance and  continual
improvement of the OH&S management system.

7.2 Competence
The organization shall:
a) determine the necessary competence of workers
that affects or can affect its OH&S performance;

b) ensure that workers are competent (including
the ability to identify hazards) on the basis of
appropriate education, training or experience;

c) where applicable, take actions to acquire and
maintain the necessary competence, and evaluate the
effectiveness of the actions taken;

d) retain appropriate documented information as
evidence of competence

NOTE Applicable actions can include, for example,
the provision of training to, the mentoring of, or the
reassignment of currently employed persons, or the
hiring or contracting of competent persons.

7.3 Awareness
Workers shall be made aware of:
a) the OH&S policy and OH&S objectives;
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7.1 Pecypcn

OpraHi3auia NoBMHHA BU3HAYMTW | HAJATWN pecypcu,
AKI NOTPIOHI AN PO3POOKYM, BNPOBAMKEHHSA, QYHK-
LiOHyBaHHA Ta MOCTINHOrO MOMIMNWEHHA cUcTeMu
ynpasninHa O3ibl1.

7.2 KOMNeTeHTHIiCTb
OpraHi3auia noBnHHa:

a) BU3HayaTy HaNeXXHW piBeHb KOMMETEHTHOCTI
npauiBHUKIB, AKi BNIMBalOTb abo MOXKYTb BNAMBATU
Ha nokasHukun y coepi O3ibr;

b) 3abe3neuntn, wWo6 npauiBHUKM  Oynn
KOMMETEHTHUMWN  (30KpeMa, 3AaTHUMU  BUABNATU
Hebe3neKn) Ha OCHOBI BiANOBIAHOT OCBITH, NiArOTOBKMN
abo pocsiny;

C) Tam, Ae Uue MOXIMBO, BXMBATW 3axomiB
ana  3abesneuyeHHA i NigTPMMaAHHA  HANEXHO!
KOMMETEHTHOCTI 1 OUiHIOBaTM  pe3ynbTaTuBHICTb
BXXUTUX 3aX0AiB;

d) 36epirati BiAMOBIAHY [OKYMEHTOBaHy iHpOp-
MaLito, AIKa € NigTBepaPKEHHAM KOMMNETEHTHOCTI.

lpumimka. BxunTMK  3axofaMn  MOXyTb  6yTu,
HanpwvKnag, HaBYaHHA, HacTaBHMUTBO abo nepe-
MilLleHHA MpaUiBHUKIB, a TakoX 3aflyyeHHA Komme-
TEHTHUX PaxiBLiB 3@ KOHTPAKTOM.

7.3 NoindopmoBaHicTb
MpauiBHMKM NOBUHHI OyTY NOIHPOPMOBaHi:
a) npo nonituky 1 uini y cdepi O3ibl1;
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b) their contribution to the effectiveness of the
OH&S management system, including the benefits of
improved OH&S performance;

c) the implications and potential consequences
of not conforming to the OH&S management system
requirements;

d) incidents and the outcomes of investigations
that are relevant to them;

e) hazards, OH&S risks and actions determined that
are relevant to them;

f) the ability to remove themselves from work
situations that they consider present an imminent
and serious danger to their life or health, as well as
the arrangements for protecting them from undue
consequences for doing so.

7.4 Communication

7.4.1 General

The organization shall establish, implement and
maintain the process(es) needed for the internal
and external communications relevant to the OH&S
management system, including determining:

a) on what it will communicate;

b) when to communicate;
c) with whom to communicate:
1) internally among the various levels and
functions of the organization;
2) among contractors and visitors to the
workplace;
3) among other interested parties;
d) how to communicate.
The organization shall take into account diversity
aspects (e.g. gender, language, culture, literacy,
disability) when considering its communication needs.

The organization shall ensure that the views
of external interested parties are considered in
establishing its communication process(es).

When establishing its communication process(es),
the organization shall:

- take into account its legal requirements and
other requirements;

- ensure that OH&S information to be
communicated is consistent with information
generated within the OH&S management system,
and is reliable.

The organization shall respond to relevant
communications on its OH&S management system.

The organization shall retain documented
information as evidence of its communications, as
appropriate.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

b) ixHil BHeCOK y 3abe3neyeHHs pe3ynbTaTUBHOCTI
cuctemm ynpasniHHA O3iBl1, 30Kkpema 11 Hacnigku Big
roninweHHsA nokasHukis y cdepi O3ibl1;

C) BMIMB i MOXNMBI HacnigkyM HeBiAMNoBigHOCTI
BMMOram cuctemu ynpasniHHa O3iblT;

d) iHunaeHTV 11 pe3ynbTaTi iX po3cnifyBaHHs, AKi
MalTb CTOCYHOK [0 HUX;

e) Hebe3neku Ta pusmku y chepi O3ibl, a Takox
po3pobineHi 3axoau, AKi IX CTOCYTbCS;

f) MOXNMBICTb YHUKHYTV CMTYaLil Nig Yac poboTy,
AKi, Ha lyMKy MpaLiBHMKIB, CTaHOB/ATbL 6e3nocepesHio
N ceplio3Hy Hebe3neky pAns iXHbOro XuTTa abo
3[0pOB'A, a TaKOX MPO 3axodu WOAO X 3axXWUCTy Bif
HeraTVBHMX HaCNiAKIB Yepe3 HaCTaHHA TaKNX CUTYaLil.

7.4 O6MmiH iHpopMmalLiielo

7.4.1 3aranbHi NONOXKeHHA

OpraHizauis NoBMHHA PO3pPO6NATY, BNPOBaAXKyBaT/
i nigTpymyBaTv  npouec(n) anA  3abe3neyeHHs
BHYTPILUHbOTO i 30BHILLHbOrO OO6MiHY iHOpPMaLlielo 3
NTaHb, WO CTOCYIOTbCA cucTemmn ynpaeniHHA O3ibll,
BK/IOYHO i3 BU3HAYEHHAM:

a) WOJo AKMX NWTaHb BigbyBaTUMETbCA OOMIH
iHbpopmaLlieto;

b) konu BigbyBaTMeTbCA OOMIH iHpOopMaLli€to;

C) 3 KM BiibyBaTUMeTbCA 0OMIH iHdOopMaLi€to:

1) ycepenuHi opraHizauii Ha pi3HMX PiBHAX | MiX
Pi3HMU GYHKLIOHaNnbHUMK CTPYKTypamu;

2) 3 nigpagHMMK  opraHisadiamu  Ta
BifBiflyBaUaMu Ha poboUx MicuAax;

3) 3 iHWWMKM 3aLiKaBNneHNUMM CTOPOHaMU;

d) AK1M YnHOM BigbYyBaTUMETLCA OOMIH iIHDOpMaLli€to.

OpraHi3auia noBMHHa BpPaxoBYBaTW BiAMIHHOCTI
(Hanpwknag, cTaTb, MOBY, KyNbTypy, piBeHb rpa-
MOTHOCTI, OOMeXXeHHA B [i€3[aTHOCTI), BM3HA4aouu
noTpeby B 06MiHi iHpopmaLi€to.

OpraHizauia noBrHHa 3abe3neunTy, WO6 nig vac
po3pobneHHa npouecy(iB) 06MiHy iHPopmaLlieo
6yno BpaxoBaHO TOYKY 30pY BiAMOBIAHUX 30BHILLHIX
3aLiKaBfieHNX CTOPIH.

Min yac po3pobneHHA npouecy(iB) 06MmiHy iHbOpP-
MaLli€lo opraHisayif NoBMHHa:

— BpaxyBaTui 3aKOHOAABYi Ta iHLLUi BUMOTHY;

- 3abesneuntn, wWob iHbopmauia 3 nuTaHb
O3ibl1, aky nepepatoTb, Bignosigana iHbopmaLii, Wwo
reHepyeTbcA B Mexax cuctemu ynpasniHHA O3ibll,
i Oyna nocToBipHOIO.

OpraHizauia noBMHHaA pearyBaTu Ha BiAMNOBIAHY
iHbopMmaLito Wwopo ii cuctemu ynpasniHHA O3ibI1.

OpraHizauis noBuHHa 36epiraTyi [OKYMEHTOBaHy
iHbopMaLilo AnA MiATBEPAKEHHA npouecy OOMiHY
iHpopmaLliero.
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7.4.2 Internal communication
The organization shall:

a) internally communicate information relevant
to the OH&S management system among the various
levels and functions of the organization, including
changes to the OH&S management system, as
appropriate;

b) ensure its communication process(es) enables
workers to contribute to continual improvement.

7.4.3 External communication

The organization shall externally communicate
information relevant to the OH&S management
system, as established by the organization’s
communication process(es) and taking into account
its legal requirements and other requirements.

7.5 Documented information
7.5.1 General
The organization’s OH&S management system shall
include:
a) documented information required by this
document;

b) documented information determined by the
organization as being necessary for the effectiveness
of the OH&S management system.

NOTE The extent of documented information for
an OH&S management system can differ from one
organization to another due to:
— the size of organization and its type of activities,
processes, products and services;
- the need to demonstrate fulfilment of legal
requirements and other requirements;
—the complexity of processes and their interactions;
- the competence of workers.

7.5.2 Creating and updating
When creating and updating documented
information, the organization shall ensure
appropriate:
a) identification and description (e.g. a title, date,
author or reference number);

b) format (e.g. language, software version,
graphics) and media (e.g. paper, electronic);

c) review and approval for suitability and
adequacy.

a4

7.4.2 BHyTpiwHi 06miH iHpopmauieto
OpraHi3auia noBMHHa:

a) 3AiNCHIOBaTM BHYTPILLHIN 06MiH iHpopMaLli€to,
AKa CToCyeTbcA cnctemn ynpasniHHA O3ibl1, Ha Bcix
PiBHAX i cepepn pPi3HUX QYHKUIOHANbHUX CTPYKTYP
opraHisauii, 30kpema iHbopMaLilo WoJo 3MiH Yy
cuctemi ynpasniHHa O3ibl;

b) 3abe3neuntn, Wo6 opraHisauisa npouecy(is)
06MmiHy iHdOpMaLi€elo paBana 3mory npauiBHUKam
pPOOUTU CBIll BHECOK Y MOCTiMiHE NOMIMLUEHHS.

7.4.3 30BHilHil 06MiH iHpopmaLieto

OpraHizauia  nNOBMHHA  nepejaBaT  Ha30BHi
iHbopMaLilo, WO CTOCYETbCA CUCTEMU YMNPaBRiHHA
O3ibll, Ak Le BCTaHOBNEHO Yy npoteci(ax) obmiHy
iHbopmaLieto camoi opraHisauii i 3 ypaxyBaHHAM
3aKOHOJABUMX Ta iHLUNX BMMOT.

7.5 lokymeHTOBaHa iHpopmaLiin
7.5.1 3aranbHi NONOXKeHHA
Cncrtema ynpasniHHAa O3iBI1 opraHizauii noBrHHa
MICTUTN:
a) OOKYMEHTOBaHy iHdopMaLiito, npo notpedy
B HAABHOCTI AKOI 3a3HayeHO Yy BMMOrax LbOro
[OKYMEHTa;
b) pokymeHTOBaHy iHbOpMaLi, AKYy oOpraHi-
3alis  BW3HanNa MoOTPiIOHOW [AOnA  3abe3nevyeHHs
pe3ynbTaTBHOCTI cuctemm ynpasniHHA O3ibIT.

Mpumimka. O6cAr [OKYMeHTOBaHOI iHpopmaLii
cuctemn  ynpaeniHHA O3iblT moxe 6yt pisHUM
Y Pi3HMX OpraHisauisx, Le 3anexunTb:

— Bif PO3Mipy opraHi3auil Ta BMUAiB il AiANbHOCTI,

npovecis, NpoayKLii Ta Nocayr;

— NoTpebu 1eMOHCTPYBATU BUKOHAHHSA

3aKOHOZABUMX Ta iHLUMX BUMOT;

— CKNAgHOCTI NPOLECiB Ta IX B3aEMOA;T;

— KOMMNETEHTHOCTI NpaLiBHUKIB.

7.5.2 CTBOpeHHA Ta OHOBJIEHHA [AOKYMEHTO-
BaHoi iHpopmauii

CTBOpPIOIOUM 11 OHOBNIIOIOUY AOKYMEHTOBaHY iHbOp-
MaLlilo, opraHisauis Ma€ 3abe3neunTy BignosigHi:

a) igpeHTMdiKauito Ta BUXigHI gaHi (Hanpwuknag,
3a3HaunMTV  Has3By, AaTy, aBTopa abo Howmep
IOKYMEHTA);

b) ¢opmat (Hampuknag, YCTaHOBWTV MOBY,
BepCilo MporpamHoro 3abesnevyeHHs, rpadiku)
i po3MilleHHA Ha HoCii (Hanpuknag, Ha nanepi
yn B €NEKTPOHHOMY BUrNAZ);

C) nNpoOBeAEeHHA aHanizy Ta 3aTBepaXeHHA
iHbopMaLii Woo i nprAaTHOCTI 1 BigNOBIAHOCTI.
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7.5.3 Control of documented information

Documented information required by the OH&S
management system and by this document shall be
controlled to ensure:

a) it is available and suitable for use, where and
when it is needed;

b) it is adequately protected (e.g. from loss of
confidentiality, improper use or loss of integrity).

For the control of documented information, the
organization shall address the following activities,
as applicable:

— distribution, access, retrieval and use;

- storage and
preservation of legibility;

preservation, including

— control of changes (e.g. version control);

- retention and disposition.

Documented information of external origin
determined by the organization to be necessary for
the planning and operation of the OH&S management
system shall be identified, as appropriate, and
controlled.

NOTE 1 Access can imply a decision regarding the
permission to view the documented information
only, or the permission and authority to view and
change the documented information.

NOTE 2 Access to relevant documented information
includes access by workers, and, where they exist,
workers' representatives.

753 YnpaBniHHA AOKYMEHTOBaHOI0
iHpopmaluieto
JokymeHTOBaHO  iHdopMaLielo, noTpeby B

HAABHOCTI AKOI BM3HAYEHO CUCTEMOIO YMpaBiHHA
O3iBMM i uum JokymeHTOM, Cnifi ynpaBnatu, wWob
rapaHTyBaTu:

a) WO BOHa € [JOCTYMHOW i NpuaaTtHOK A0
3aCTOCYBaHHsA, fie | KONM BOHa NOTPi6Ha;

b) wWo BOHa HaNeXHUM YMHOM 3axuLleHa
(Hanpuknag, Big BTpaTU KOHiAeHUiNHOCTI, Henpa-
BWJIbHOrO BUKOPUCTaHHA abo BTpaTy LificHOCTI).

[na ynpaBniHHA [OKYMEHTOBaHOW iHpopMaLlieo
OpraHisauia MOBMHHA, HACKIfbKN Le MOXINBO,
BMKOHYBATV TaKi gii:

- po3cunatu iHdopmallito, 3abe3neuyBatin Ao Hel
JOCTyn, BMAayy Ta 3aCTOCYBaHHs;

— 36epiratu i 3abe3neyyBaTy 3axmCT iHGOpMaLlii,
30KpeMa B TakoMmy BUMAAI, AKUN Aa€ 3mory i
npouunTaTy;

- KOHTpoOnoBaTyn 3MiHK
KOHTpOsoBaTy Bepcii/pepakuii);

— YCTaHOBMIOBATW CTPOK 36epiraHHA i MeToan
3HULLEHHSA.

(Hanpuknag,

[lokymeHTOBaHa iHbopmauia 30BHILUHbOIO
NMOXOMPKEHHSA, AKY B OpraHi3aujii BU3HaHO MOTPi6HOLO
OnA  nnaHyBaHHA i QyHKUiOHYBaHHA cucTemu
ynpasniHHA O3ibl, mae O6ytn igeHTUdiKoBaHa
BigNOBIAHMM YMHOM i NepebyBaTy Nig ynpasniHHAM.

lpumimka 1. MpaBo JOCTYyMNy MOXe 03HayaTn JO3BiN
TiNbKM Ha nepernsag LOKYMEHTOBaHOI iHpopmauii
abo [o3BiN Ha nepernAg i BHECEHHsA 3MiH
[0 fOoKyMeHTaLlii.

lpumimka 2. JocTyn Ao BiANOBIAHOI 4OKYMEHTOBAHOI
iHpopmaLii nepefnbayvae JocTyn AnA npauiBHUKIB
Ta IXHIX NpeACTaBHMKIB, AKLLO TaKi €.

KOMEHTAPI TA PO3’ACHEHHA A0 PO34lNY 7
7.1 Pecypcn
o pecypciB HanexaTb, HaNPUKNIag, NepcoHa, NPUPOAHI pecypcy, iHGpacTPyKTypa, TeXHONOriA Ta GiHAHCOBI
pecypcr. |HpacTpyKTypa OXOMeE, Hanpuknag, OyniBni opradisauii, MexaHi3mu, YCTaTKyBaHHs, CUCTEMU
3abe3neyeHHs, iHGOpMaLiHi TeXHOMOrii Ta KOMYyHIKaLiHi CCTEMM, @ TAKOXK CUCTEMY aBaPIIHOTO 3aXMCTY.

7.2 KoMmneTeHTHICTb

KomneTeHTHiCTb NpauiBHUKIB Nepefbavae TakoX BOMOAIHHA 3HAHHAMM Ta HaBUYKaMM LLOAO BiAMNoBigHOrO ynpas-
NiHHA Hebe3nekamu 1 pusmkamu y cdepi O3ibl1, noB'a3aHMMY 3 IXHBOI POGOTOIO | POHOUVIM MicLLEM.
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BusHauaoum KOMNeTeHTHICTb /1A KOXXHOI NOCaAM B opraHisauii, cnig y3aTn Ao yBaruy Taki acnektu:

a) oceima, nidcomoska, keanigikayis ma 00ceid, N ompibHi 0515 BUKOHAHHA 0608'A3Ki8, | nepenid20mo8Ka, Ky cJ1i0
npolimu 0719 NIOMPUMAHHS Pi8HS KOMNEMeHMHOCMi;

b) supobHuye cepedosulle;

¢) npogpinakmuyHi ma KOHMPOsIbHI 3aX00U, BU3HAYEHI 8 pe3ysibmami npoyecy(i) OUiHKU pu3uKie;

d) sumoeu, AKi sucysarome 0o cucmemu ynpassiHHsa O3ib[T;

e) 3akoHo0asyi ma iHwi sumoau;

f) nonimuka y ccpepi O3ib[T;

g) nomeHUyitiHi HacioKu 8i0nNosiOHOCMI U He8ION0BIOHOCMI, 30KpemMa 8nJiu8 Ha 6e3neky NPayi Ma oxopoHy 300p08's;

h) cmyniHe yuacmi npayigHukig y cucmemi ynpaenitHa O3ibl1, 3aCHO8aHA HA iXHiX 3HAHHAX | HABUYKAX;

i) pyHKUiT Ma 0608’A3Ku, N08’A3aHI i3 yumMu nocaoamu;

j) iHOuBIOyanbHi MoXxIUBOCMI, 30KpeMa 00C8i0, 80/I00IHHA MOBAMU, 2PAMOMHICMb, Ky/lbMYypHi 8iOMiHHOCMI;

k) 8ionogioHe nidguweHHa KoMNemeHMHOCMI, NPOOUKMOo8AHe 3MiHOK cepedo8uwa (ymos, 8 AKUX (hyHKYIOHYE
opeaHizayis) abo pobomul.

MpauiBHYKM MOXYTb HafiaTU JOMOMOrY OpraHisaLii y BU3HaUeHHi BUMOT 4O KOMMETEHTHOCTI, AKa NOTpibHa Ans
BMKOHAHHSA TVX Un TUX 060B'A3KIB (PyHKLN).

MpauiBHMKM NOBMHHI MaT OOCTaTHKO KOMMETEHTHICTb ANA CaMOCTIMHOIO BMXOAY i3 CUTyauil, WO CTaHOBAATb
6e3nocepesiHio 1 cepiio3Hy Hebe3neky. [1nsa uboro BaXnveo, Wob6 NpauiBHUKY NPOWLLAM BigMoBiaHY MifroToBKy
Wwoao Hebe3nek i pr3uKiB, MOB'A3aHKIX 3 iXHbOK POBOTOIO.

MpauiBHMKK y NOTPiIOHOMY AnA HUX 06CA3i MOBUHHI NPONTY NIAFOTOBKY, AKa 6 iM Jana 3mMory pesynbTaTMBHO
BUKOHYBaTV GyHKLIT npeacTaBHKKIB 3 nTaHb O3ibT.

7.3 NoinpopmoBaHicTb

Mpo pu3ukn y chepi O3iblM, sKkux BOHU 3a3HatoTb, MatoTb Oy T MNOIHGOPMOBaHI He TifIbK/ NpaLiBHMKM (0CO6MBO
TUMYaCOBI), @ TAKOX MiAPALHMKM, BiABiAyBayi Ta iHLIi CTOPOHN.

7.4 O6miH iHpopMmaLieto

Ona 3piicHeHHs npouecy(iB) 0bmiHy iHdopmaLiero (komyHiKallii), pPo3pobneHoro opraHisaui€to, NOTPIGHO
3abe3neunTy 36ip, OHOBNEHHSA i NMOWMpPeHHsA iHPpopmauii. Mpouec KOMyHiKaLii Mae ByTV Hanarog>KeHUN y Taknn
Cnoci6, Wob npauiBHUKM Ta 3aLlikaB/ieHi CTOPOHM BYAaCHO OTPUMYBanu 3p03yMiny iHpopmadlito.

7.5 lokymeHTOBaHa iHpopmauin

BaxknmBo nigTpumyBaTy CTYMiHb CKNAZHOCTI AOKYMEHTOBaHOI iHpopMaLlil Ha MiHIManbHO MOXNBOMY PiBHi, AKNI
3abe3neuyBaB 61 OAHOYACHO i Pe3ynbTaTUBHICTb, ePeKTUBHICTb i NPOCTOTY. Lle CTOCyeTbcA TakoXK AOKYMEHTOBaHO!
iHpopMmaLLii Woao NinaHyBaHHA BUKOHAHHA 3aKOHOAABYMX Ta iHLLUMX BMMOT, @ TAKOX OLiIHKIM Pe3yNnbTaTUBHOCTI LMX Aill.

[ii, onncaHi B nyHKTi 7.5.3, 30Kpema, HauineHi Ha 3anobiraHHsA PY3MKY HEHAaBMUCHOTO 3aCTOCYBaHHA 3acTapinoi
LOKYMEHTOBaHOI iHbopMaLyii.

Mpuknagom KoHdigeHUinHoT iHpopMaLii € nepcoHarnbHi 1 MeanyuHi AaHi.

PO34iIN8

8.1 Operational planning and control 8.1 OnepaTuBHe N/laHYBaHHA Ta YNpaBAiHHA
8.1.1 General 8.1.1 3aranbHi NoNoXeHHA
The organization shall plan, implement, control and OpraHi3aLjis NOBMHHA MyaHyBaTV i BNPOBaAKyBaTy

maintain the processes needed to meet requirements ~ npouecy, AKi 3a6e3neuytoTb BUKOHaHHA BUMOT cUCTe-
of the OH&S management system, and to implement = mu ynpasniHHa O3ibl i peanisavito i, BU3HaUYeHUX
the actions determined in Clause 6, by: y po30ini 6, a TakOX YNPaBAATA UMMM MpoLiecamu

M NigTprYMyBaTK iX Y HanexHoMy CTaHi 3a ONMOMOrO}0:
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a) establishing criteria for the processes;

b) implementing control of the processes in
accordance with the criteria;

¢) maintaining and retaining documented
information to the extent necessary to have
confidence that the processes have been carried out
as planned;

d) adapting work to workers.

At multi-employer workplaces, the organization
shall coordinate the relevant parts of the OH&S
management system with the other organizations.

8.1.2 Eliminating hazards and reducing OH&S
risks

The organization shall establish, implement and
maintain a process(es) for the elimination of hazards
and reduction of OH&S risks using the following
hierarchy of controls:

a) eliminate the hazard;

b) substitute with less hazardous processes,
operations, materials or equipment;

c) use engineering controls and reorganization
of work;

d) use administrative controls, including training;

e) use adequate personal protective equipment.

NOTE In many countries, legal requirements and
other requirements include the requirement that
personal protective equipment (PPE) is provided at no
cost to workers.

8.1.3 Management of change

The organization shall establish a process(es)
for the implementation and control of planned
temporary and permanent changes that impact
OH&S performance, including:

a) new products, services and processes, or
changes to existing products, services and processes,
including:

- workplace locations
and surroundings;

- work organization;
- working conditions;

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

a) BCTAHOBJIEHHA KpUTepIiB 4N1A NPOLECiB;

b) ynpasniHHA npouecamun BigNoOBILHO A0 LMX
Kputepiis;

C) NIATPUMAHHA B HaNeXHOMy CTaHi, BEeEeHHA
i 36eperkeHHs [1OKYMeHTOBaHoOI iHpopmaLii B 06ca3i,
AKNIN NOTPibeH AnA 3abe3neyeHHs BNEBHEHOCTi B TOMY,
Lo NpoLecy BUKOHAHO TaK, K 6o 3aniaHoBaHo;

d) npuctocyBaHHaA pobiT o NoTpeb npaLiBHUKIB.

AKWO B MicLi BMKOHaHHA pOGIT ofgHOYacHO
nepebyBatoTb POGITHUKM pi3HMX oOpraHisauii,
opraHisauis  nNOBMHHaA  y3roauTM  BIiANOBIAHI
YyacTHU cuctemn ynpasniHHA O3Bl 3 iHWumK
opraHisauiamu.

8.1.2 YHemoXnuBneHHA HebGe3neK i 3HMKeHHA

pusukiB y cdepi O3ibI
OpraHizauis  MOBMHHA  po3pobnATW,  BRAPO-
BafpKyBaTu i nigTpumyBaTM npouec(v) wopo

YHEMOXJIMBIIEHHA Hebe3neK i 3HVXEHHS PU3VKIB Y
cdepi O3ibI1 3a fonomoroto NogaHoi HUPKYe iepapxii
3acobiB i MeToAiB ynpaBniHHA:

a) YCYHeHHs Hebe3neku;

b) 3amiHa npouecis, onepadiii, matepianis abo
YCTATKYBaHHS Ha MeHLU Hebe3neuyHi;

C) 3aCTOCYBaHHA TEXHIYHMX 3acO6iB ynpaBiHHSA
i peopraHizauis pobit;

d) 3acTocyBaHHA aAMIHICTPATMBHUX 3acobiB
ynpaBsiHHSA, 30KpeMa HaBYaHHS;

€) 3aCToCyBaHHA BIAMOBIOHUX 3acobiB iHAW-
BilyanbHOro 3axumcTy.
Mpumimka. Y 6araTbox KpaiHax OpUAMYHI Ta iHLWi
BUMOTM MICTATb TMOJIOXKEHHS Npo  6e3onnatHe
HaflaHHA 3acobiB iHAMBIAyanbHoro 3axucty (313).

8.1.3 YnpaBniHHA 3miHamu

OpraHizauia noBMHHa po3pobuT  npouec(n)
BMNPOBafKeHHA 1 YMNpaBAiHHA  3annaHOBaHVMMU
TMMYacoBMMM ab0  MOCTIMHUMMK  3MiHaMK,  SKi

BMJIMBAIOTb Ha MOKa3HWKM gianbHocTi y chepi O3ibr1.
Taknmun 3miHamy Hacamnepeg €:

a) BMPOBafPKeHHA HOBUX MPOAYKTIB, NMOCAYr Ta
npouecis abo 3MiHW, MOB'S3aHi 3  HAABHUMM
npogyKTamu, Mociayramy Ta MpoLiecamy, 30Kpema
TaKUMK:

— PO3MiLLEHHA POBoUMX MiCLib
Ta BUPOOHMYe cepefoByLLE;
— opraHisauia pobit;

— YMOBW npaLyj;
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—equipment;
- work force;
b) changes to legal requirements and other
requirements;
¢) changes in knowledge or information about
hazards and OH&S risks;
d) developments in knowledge and technology.
The organization shall review the consequences of
unintended changes, taking action to mitigate any
adverse effects, as necessary.

NOTE Changes can result in risks and opportunities.

8.1.4 Procurement

8.1.4.1 General

The organization shall establish, implement and
maintain a process(es) to control the procurement
of products and services in order to ensure their
conformity to its OH&S management system.

8.1.4.2 Contractors

The organization shall coordinate its procurement
process(es) with its contractors, in order to identify
hazards and to assess and control the OH&S risks
arising from:

a) the contractors’ activities and operations that
impact the organization;

b) the organization’s activities and operations
that impact the contractors’ workers;

¢) the contractors’ activities and operations that
impact other interested parties in the workplace.

The organization shall ensure that the requirements
of its OH&S management system are met by
contractors and their workers.

The organization’s procurement process(es) shall
define and apply occupational health and safety
criteria for the selection of contractors.

NOTE It can be helpful to include the occupational
health and safety criteria for the selection of
contractors in the contractual documents.

8.1.4.3 Outsourcing
The organization shall ensure that outsourced
functions and processes are controlled.
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— YCTaTKyBaHHS;
- TPYAOBI pecypcy;
b) 3MiHM B 3aKOHOAABYMX Ta IHLUUX BUMOTaXx;
C) 3MiHM Yy 3HaHHAX abo iHdopmaLii npo
Hebe3neku Ta pusnkm y chepi O3iblT;
d) pO3BUTOK 3HaHb i TEXHOJIOTN.

OpraHi3auia noBMHHA  aHanisyBaTm  HaCNigKu
He3arnIaHOBaHVIX 3MiH, 33 NOTPEeOU BXIMBAOUN 3aX0fiB
[NA 3MeHLUEeHHSA OyAb-AKNX HEraTVBHUX BMJIVBIB.

lpumimka. 3MiHN MOXYTb MPU3BOAMTA OO PU3KKIB
i MOXNNBOCTEN.

8.1.4 3akyniBni

8.1.4.1 3aranbHi NONOXKEHHA

OpraHi3aLisinoBUHHa PO3pPO6NATY, BMPOBaLKYBaTU
i nigTpymyBaTK Npouec(v) ynpaBniHHA 3aKyniBaAMM
NPoAyKTiB i Mmocnyr ansa 3abe3neyeHHA ix Bigno-
BIJHOCTI BMMOram CBO€I CUCTEMW YMpPaBiHHA
O3ibI1.

8.1.4.2 MigpagHuKn

OpraHizauia NoBMHHa y3roguTu npouec(n) 3aKky-
nisenb i3 CBOIMM NigpAgHUKaMK anAa igeHTUdikauii
Hebe3nek, a TakoX OLiHKM Ta YNpaBRiHHA pU3nKamm
y cdepi O3ibI1, aki nos'A3aHi:

a) 3 AiANbHICTIO Ta JiAMK NigpAgHNUKA, WO BNAn-
BalOTb Ha opraHi3adito;

b) 3 pianbHicTio Ta giaMK opraHisadii, Wo snau-
BalOTb Ha NpaLiBHUKIB NiAPAQHNKA;

C) 3 [iAnbHICTIO Ta AiAMK  NigpAgHMKa, AKi
BMAVBAIOTb Ha iHWI 3auikaBfieHi CTOPOHW Yy MicLi
NpPoBEeAEHHSA POOIT.

OpraHisauia noBuHHa 3abe3neunTn [OTPMMaHHA
nigpAgHMKamn Ta iXHIMX MpauiBHUKaMu BMMOT i
cuctemu ynpasniHHa O3ibI1.

Mpouec(n) 3akyniBenb opraHisauii NOBMHEH(HI)
nepepbayaTi BU3HaUYeHHA i 3aCTOCyBaHHA KpUTepiiB
y cdepi O3ibIM gna sBubopy nigpagHUKIB.

Mpumimka. Moxe OyTV KOPWUCHUM BKIOUYEHHSA
B KOHTPaKTHI AOKYMEHTM 3 MiAPAAHNKOM KpUTepiiB
y cdepi O3ibI1.

8.1.4.3 AytcopcuHr
OpraHi3auia noBrHHa 3abe3neunTyt KOHTPOMb 3a
npoLecamu, Lo nNepeaaHi Ha ayTCOPCUHT.

NOAATOK [10 XKYPHATY «OXOPOHA MPAL{I» Ne 8/2018
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The organization shall ensure that its outsourcing
arrangements are consistent with legal requirements
and other requirements and with achieving the
intended outcomes of the OH&S management
system. The type and degree of control to be applied
to these functions and processes shall be defined
within the OH&S management system.

NOTE Coordination with external providers can
assist an organization to address any impact that
outsourcing has on its OH&S performance.

8.2 Emergency preparedness and response

The organization shall establish, implement and
maintain a process(es) needed to prepare for and
respond to potential emergency situations, as
identified in 6.7.2.1, including:

a) establishing a planned response to emergency
situations, including the provision of first aid;

b) providing training for the planned response;

¢) periodically testing and exercising the planned
response capability;

d) evaluating performance and, as necessary,
revising the planned response, including after testing
and, in particular, after the occurrence of emergency
situations;

e) communicating and providing relevant
information to all workers on their duties and
responsibilities;

f) communicating relevant information to
contractors, visitors, emergency response services,
government authorities and, as appropriate, the local
community;

g) taking into account the needs and capabilities
of all relevant interested parties and ensuring their
involvement, as appropriate, in the development of
the planned response.

The organization shall maintain and retain
documented information on the process(es) and on
the plans for responding to potential emergency
situations.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

OpraHi3auia NOBMHHA rapaHTyBaTW, WO ii yrogu
3 ayTCOPCUHIY BIAMOBIAAOTb 3aKOHOLABYMM Ta
iHWKM BMMOraMm, a Takox 3abe3neuyoTb JOCATHEHHA
3annaHoBaHWX  cuctemolo  ynpasniHHA  O3ibll
pe3ynbTatiB. Tvn i CTyniHb KOHTPOMIO, AKWUM 3a-
CTOCOBYIOTb LWOAO UMX GYHKLiN i NpoueciB, MOBUHHI
6yTr B3HaueHi B cuctemi ynpasniHHA O3ibl1.

lpumimka. KooppwuHauia gin i3 30BHiHIMK
nocravyasibHMKamMmy Moke [JOMOMOITU opraHisauii
BpaxyBaTV BMAMBW, AKi ayTCOPCUHI CMpaBRfA€E Ha
nokKasHuku gianbHocTi y cdepi O3ibI1.

8.2 loTOBHICTb A0 aBapillHMX cUTYyaLil i peary-
BaHHA Ha HNX

OpraHizauin NOBUHHA po3pobnaTy,
BNPOBaZKyBaTU M NigTPMMYBaT! npouec(n) LWoao
NiAroTOBKM Ta pearyBaHHA Ha MOXIMBI aBapiiiHi
cuTyauil, AKi BUABNAIOTb 3riHO 3 n. 6.1.2.1. Taki 3axofm
nepenb6avaloThb:

a) poO3pob6NEeHHsA MexaHi3mMy MfIaHOBOro pea-
ryBaHHA Ha aBapiviHi cuTyauii, 30Kpema " HagaHHA
nepLLoi 4ONOMOruy;

b) nigrotoBKy NpauiBHUKIB O TAKOrO NIaHOBOIO
pearyBaHHs;

C) NpOBeAEeHHA  MepioguyYHUX  MepPeBipPoOK
FrOTOBHOCTI A0 M/IAHOBOrO pearyBaHHA Ha aBapil Ta
BUPOOGNEHHA HAaBUYOK TaKOro pearyBaHHs;

d) ouiHKy BMKOHaHHA i 3a MoTpebu nepernag
3axofiB WOO MNNaHOBOro pearyBaHHA, 30Kpema nicna
nepe.ipKy Ta 0cO6nMBO NiCNA aBapiNHKX CUTYaLlii;

e) obMmiH iHdopMaLli€to, foBedeHHA OO Bigoma
BCiX NpauiBHUKIB iHGOpMaLii LWoao XHIX NocagoBux
000B'AI3KiB i BiANOBiAanbHOCTI;

f) noBigomneHHsa BignoBigHoi iHbopmauii nigpaa-
HVKaMm, BiBilyBayam, aBapiiHUM cny»6am, opraHam
B/lagu i 3a NoTpebu micLeBil rpomag;;

g) ypaxyBaHHA MoTpeb i MOXNUBOCTEN YCiX Bif-
MOBigHVX 3aLikaBneHuX CTOpiH i 3abe3neyeHHs (y
NPUNHATHOMY 00CA3i) TX yuacTi y po3pobneHHi 3axopis
LLIOZI0 MIaHOBOTO pearyBaHHs.

OpraHi3auia NoBUHHA YNpaBRATA [OKYMEHTOBa-
Hoto iHdopmauielo wopo npouecy(iB) i nnaHis
pearyBaHHA Ha MOTeHUiMHi aBapiniHi cuTyauil Ta
36epiraTu ii.
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KOMEHTAPI TA PO3’ACHEHHA 4O PO341J1Y 8

8.1 OnepaTuBHe NNIaHyBaHHA Ta yNpaBiHHA

8.1.1 3aranbHi NONOXKEeHHA
OnepaTrBHe NiaHyBaHHsA Ta YNPaB/iHHA NpoLecamn Ciif po3pobnsaT 1 ynpoBaXyBaTy B NOTPIOHOMY 00CA3i
pna noninweHHaA O3ibIN. MoTpibHo ycyBaTh Hebe3neku abo, AKLLO Lie HEMOXXMBO, 3HUXKYBaTV pu3nkn y cdepi O3ibl1
[0 MiHIMasIbHOTO PIiBHS, AKUI € peanbHO AOCAXKHUM A5 TAKUX BUPOOHMUNX 30H | BUAiIB AisiNIbHOCTI.
MNpurknagm onepauinHoOro ynpasniHHA Npouecamu:
a) 3aCTOCYBaHHA NpoLeayp i NOPAAKY BUKOHaHHA PooiT;
b) 3a6e3neueHHA KOMNETEHTHOCTI MPALiBHUKIB;
C) pO3pPO06EHHS NPorpam NIaHOBO-3aMobIKHUX PEMOHTHUX POOBIT i NEPEBIPOK,;
d) cneundikauii ons 3aKynoByBaHMX TOBapIB i MOCAYT;
€) 3aCTOCyBaHHA 3aKOHOZABUMX Ta iHLWKX BUMOr abo iHCTPYKLUi 3 eKcrnyaTaii ycTaTKyBaHHA, PO3Po6ieHunx
BUMPOGHMKaMU;
f) TexHiuHi Ta agMiHiCTPaTVBHI 3aCO0M | MeTOAM YNpPaBAiHHS;
g) apganTauisa poboTu 10 NpaLiBHUKIB, HANPUKIAA, 3a JONMOMOTOH0:
1) BU3HaueHHs abo nepeBU3HaAUEHHS TOrO, IK OPraHi30BaHO poboTy;
2) 3anyyeHHA HOBMX NpaLiBHYKIB;
3) BU3HaueHHs abo NepeBU3HAYEHHSA NMPOLECIB | BUPOOHMUMX YMOB;
4) po3pobneHHa HoBux abo mopmdikauii HafABHMX POOOUMX MiCUb | YCTaTKyBaHHA i3 3aCTOCYBaHHAM
€ProHOMIYHMX NiAXOAIB TOLLO.

8.1.2 YHemMOXNuBNeHHA Heb6e3nek i 3HMKeHHA pusuKiB y cdepi O3ibIN

lepapxisi 3acobiB i MeTOAIB ynpaBniHHA Ma€ Ha MeTi CTBOPUTU CUCTEMHMN Migxig Ao noninweHHs O3ibl1, yHemoxnu-
BUTK HeGE3MEKY, a TAKOX 3HU3MTM ab0 KOHTpontoBaTy pu3ukn y coepi O3iBI. KoxkeH HacTynHWiA 3aci6 ynpasniHHsA
€ MeHLl pe3yNbTaTMBHUM 3a nonepefHii. 3a3Bmuyall KOMOiHYIOTb [eKifibka 3aco6iB ynpaBniHHA, Wo6 AocArtm
3HVKEHHA pu3KKiB y cdepi O3ibIN go MiHIManbHO [OCAXHOMO 3a NEBHUX YMOB PiBHS.

Mpuknagw gnsa inlocTpauii 3axogiB, AKi MOXXyTb 6yTu peanisoBaHi Ha KOXKHOMY PiBHi:

a) YHEeMOXNUBMIEHHS: NiKBiAyBaTW Hebe3NeKy; MPUMNVHUTU 3aCTOCYBaHHA HeOEe3MeuHMx XiMiUHUX PeyvOBUH;
3aCTOCOBYBATU €ProHOMIYHI MigXoAu Mif Yac niaaHyBaHHA HOBUX POOOUMX MiCLb; YCYHYTU MOHOTOHHICTb Y PO6OTI
abo poboTY, AKa BUKJIMKAE HEraTMBHUI CTPEC; NPMOPaTV HAaBaHTaXKyBaui 3 NeBHOI 30HU;

b) 3amiHa: 3amMiHUTK LWOCb Hebe3neuHe Ha MeHL Hebe3neyHe; BiANOBIAATA Ha NPETEH3ii CMOXUBAYIB Y PeXUMI
OHNalH; BNAMBaTK Ha pu3mnK y coepi O3ibl y micui MOro BUHUKHEHHS; OPIEHTYBATNCA HA JOCATHEHHS TEXHIYHOIO
nporpecy (Hanpuknag, 3amiHiT $apbu Ha OCHOBI PO3UMHHMKA Ha BoAHI dapbu, 3aMiHUTU CNIM3bKe MOKPUTTA
nignory; 3HW3UTU HaNpyry, sika NOTPiIGHA AnA PO6OTU YCTaTKyBaHHS, TOLLO);

C) 3aCTOCYBaHHA TEXHIYHMX 3acobiB i MeTofiB, peopraHizalia poboTn abo i Te i iHwWe: i3on0BaTN Ntogen Bif
Hebe3neKu; ynpoBaauTU KONEKTMBHI 3aX04u 3aXUCTy (HaNpUKIag, i30/sLis, Oropof»KeHHsA BepCTaTiB, yCTAHOBIIEHHS
BEHTUNAUINHMX CUCTEM); BUKOHYBAaTU HaBaHTa’KEHHA-PO3BAHTAXKEHHA MEXaHi30BaHVM CMOCOOOM; 3HU3UTU LUYM;
3aXVUCTUTW Bifi MAAiHHA 3 BMCOTY 3a AOMOMOIO0 MOPYYHIB; 3MIHUTU OpraHi3auilo po6iT, Wob YHUKHYTU poboTU Ha
camoTi, pobO0TM B HE3PYUHMIA YaC i NepeBaHTAaXXEHHSA abo 3anobirti nepecnigyBaHHAM;

d) 3acTocyBaHHA aAMIHICTPATMBHUX 3aC06iB, 30KpPEeMa HaBUYaHHS: NepioAnYHO NepeBipATY Oe3mneKy yCTaTKyBaHHS;
NMPOBOAUTY HaBYAHHSA LIOAO 3anobiraHHs 3HYLLAHHAM i MepecnigyBaHHAM; YNPABAATY y3rofKeHHAM nutaHb O3ibl1
i3 cybnigpagHMKamy; NPOBOAWTY BCTYMHUN iHCTPYKTaX; YNPaBAATA [iANbHICTIO WOAO OTPMMAHHA BOAINCHKUX
NocBigYeHb Ha MPaBO KepyBaTu BUNOYHMM HaBaHTaxKyBayeMm; MPOBOAUTY IHCTPYKLIT LLLOAO TOro, AK MOBIAOMAATA NPO
iHUMAEHTM, HEBIAMOBIAHOCTI 1 NepecigyBaHHs, He NOOOKIUNCH NOKapaHHS; 3MiHIOBATV rpadiku pobiT (HanprKnag,
3MiH) MpaLiBHUKIB; yNpaBAaTM nporpaMamy MigTPUMK/ 3[0POB'A abo MefuuHUX OOCTeXKeHb MPALUiBHUKIB, AKi
3a3HaloTb BNJIMBY PY3UKIB (HAaNPUKIag, PU3NKIB, AKI BUKIMKAIOTb NOPYLUEHHA CNYXY, ANXaHHSA, 3aXBOPIOBaHHA Yepes
BiOpaLio pyK; LKipHi 3aXBOPIOBaHHA TOLLO); 3abe3neyeHHs NpaLiBHUKIB BiAMOBIAHUMU iHCTPYKLiAMY (HanprKnag,
o0 NpoLeaypu KOHTPONIO BXOAY);

€) 3acToCyBaHHA 3acobiB iHAMBIgyanbHoro 3axucty (313): 3a6e3neunTy BignosigHMMuK 313, 30Kpema 3axXUCHUM
OfAroMm, i MPOBOAUTM IHCTPYKTaXi LWOAO iX 3aCTOCYyBaHHA i NiATPUMaHHA npugatHocTi 313 (Hanpuknag, 3axucHe
B3YyTT#, 3aXMCHi OKYNsipK, 3aco0M 3aXMCTy OPraHiB Ciyxy, pyKaBuuKy).
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8.1.3 YnpaBniHHA 3miHamu

MeTolo npouecy ynpasniHHA 3MiHaMmu € noninweHHA O3Bl Ha pobourx micuAx 3aBAAKK MiHiIMI3auil noasu
y BUPOOHMYOMY CepefloBULLi HOBUX Hebe3neK i pu3ukKis y cdepi O3ibl1 nig vac peanisadii 3mMiH (Hanpuknag, Takux,
O CTOCYIOTbCA TEXHONOrII, YCTaTKyBaHHA, 00'eKTiB, pobounx npouedyp, TEXHIYHUX crneumdikalii, CMpOBUHY,
LUTaTHOrO PO3KJaAy, a@ TAKOX CTaHAAPTIB | pernameHTiB). 3aneXHo Bifl XapaKTepy OUiKyBaHUX 3MiH OpraHisaLia Moxe
3acTOCyBaTV BigMnoBigHy MeToponorito(il) (HanprKknag, TeXHIYHY eKcnepTusy) AnA OUIHKU PU3MKIB i MOXKIMBOCTEN
y coepi O3ibll, BuKnuMKaHux uMmu 3miHamu. MoTpeba B ynpaBfiHHI 3MiHAMU MOXXE BUHUKHYTU SIK pe3ynbTaTt
BVMIKOHaHHA npouecy nnaHyBaHHA (auB. 6.1.4).

8.1.4 3akyniBni

8.1.4.1 3aranbHi NONOXKeHHA
Mpouec(n) 3akyniBenb NOTPIOHO 3aCTOCOBYBATW [Jf1A BU3HAYEHHS, OLIHKM 1 YCYHEHHSA MOTEHUiNHMX Hebe3nek
i 3HWKeHHA pu3ukiB y cdepi O3ibI1, nos'A3aHNX, HaNpuKNag, i3 NpoayKuiel, Hebe3neuHMK MaTepianamu abo
peyYoBrIHaMW, CMPOBUHOIO, YCTaTKyBaHHAM ab0 MOC/yramu, Lie 10 TOro, AK iX AOCTAB/ATb HA MiCLie BUKOHAHHS POOIT.
3pificHolouM Npouec(v) 3aKyniBenb, OpraHisauis NOBUHHA nepefbavaT BMMOrY, 30Kpema, 4O TOBapHO-MaTepi-
aNbHUX LiHHOCTeN, YCTaTKyBaHHA, CUPOBMHM Ta iHWMX TOBapIB i CynyTHIX MNOCAYT, AKi 3aKynoByE opraHisadis, ans
3abe3neyeHHs ix BignoBigHocTi cucteMi ynpasniHHA O3ibl1. MoTpibHO TakoX BpaxyBaTy NOTPeby B KOHCYmbTaLlisfxX
(ovB. 5.4) i o6MmiHi iHpopMaLieto (auB. 7.4).
OpraHi3auis NOBMHHA BNEBHUTICS, L0 YCTaTKyBaHHS, YCTAHOBKM Ta MaTepiany € 6e3neuHnmMm 418 BUKOPUCTaHHSA
X npauiBHUKamu. MigTBepAKEHHAM LibOro Ma€ byTn Take:
a) yCTaTKyBaHHA OCTaBUIN BiANOBIAHO A0 crieyudikaLii i nepesipnnn ans rapaHTyBaHHA TOTO, L0 BOHO NMpaLoe
HaNeXHUM YMHOM;
b) ycTaHOBKM BBeZIEHO B eKCrlyaTaLlito, L0 rapaHTYE BNEBHEHICTb Y TOMY, L0 BOHM YHKLIOHYIOTb TaK, AK 6yo
CNPOEKTOBaHO;
C) mMaTepianu oCTaBMeHO BiANOBIAHO A0 cneundikaLil;
d) iHpopmaLuito Npo BUMOrM LIOAO 3aCTOCYBaHHSA, 3aMobiKHI Ta iHLWI 3axMCHI 3axoau OOBefeHO A0 Bigoma
BiAMOBIAHMX NPALiBHUKIB, | BOHA € 4OCTYMHOIO.

8.1.4.2 MigpagHuKN

MoTpeba B y3romeHHi 3yMOBeHa TVM, WO AesKi NigpagHMKU (TOGTO 30BHILIHI MOCTayasbHMKK) BOMOAITL
cneuiafibHAMM 3HAHHAMM, HABUYKaMU, MeTogamu i 3acobamum.

Mpriknagamu Takoi AisnbHOCTI NigPAOHMKIB MOXYTb OyTV TeXHIUHe 06C/TyroByBaHHs, 6yAiBHULITBO, EKCMTyaTaLlis,
OXOPOHa, MPUOMPAHHA Ta iHWI GyHKUl. MiAPAOHUKA TaKoX MOXyTb OyTW KOHCynbTaHTamy abo daxiBusmu
3 ynpaBniHHA, Oyxrantepcbkoro o6siKy Ta iHWWX HanpaMmiB. [NepegaHHA okpemux OyHKUiIA MigpsgHUKam
He 3BiNbHAE opraHi3adito Big BignosiganbHocTi 3a O3ibl npauiBHUKIB.

OpraHi3auis MoXe 3a6e3neunTyl Y3rofpKeHicTb 3 AiANbHICTIO MigpAAHMKA 3a JOMOMOrOK KOHTPAKTIB, AKi YiTKO
BU3HaYaloTb BignoBiganbHicTb cTopiH. OpraHisalis MOXe BUKOPWCTOBYBATM Pi3Hi IHCTPYMEHTU AnA 3abe3neveHHs
nianbHocTi nigpagHuka y cpepi O3ibIN Ha pobounx micLsx (HanpuKnag, npoueaypy yKnaZlaHHA KOHTPaKTiB abo KpuTtepil
nonepenHboi KBanidikalii/atectauii NigpagHKKa, AKi BPaxoBylOTb MOro nonepefHi nokasHukn y coepi O3ibI, noro
NiZAroTOBKY LLOAO NUTaHb rapaHTyBaHHA 6e3neku abo MmoxnmeocTi y cdepi O3ibl1, a TaKoX NPsAMi KOHTPaKTHI BUMOTH).

Y3rogkytoum cBoi il 3 AisMuU NigpagHUKIB, Clig po3rnsHyTW, AK BigbyBaTMyTbCcA OOMIH MOBIAOMIEHHAMM
Wwoao Hebesnek Mixk opraHisaui€to Ta il NigpagHMKamm, KOHTPOSb JOCTYMY NPauiBHUKIB O HEOE3MeUHNX AiNAHOK,
a TaKOX MpoLeaypy BUKOHAHHSA Aill B aBapiliHUx cuTyauiax. OpraHisauis NoBUHHa BM3HAUWTY, SK NigpagHuK byae
KOOPAVHYBATN CBOK AiANbHICTb i3 Npouecamn cuctemu ynpasniHHA O3iblN opraHisauii (Hanpuknag, i3 npouecamu
KOHTPOJII0 BXOAY, AOMYCKY 10 3aMKHEHOIO NMPOCTOPY, OLiHKM BMIMBY Ta YNpaBiHHA 6e3neKoto NpoLecis) i 3BiTyBaTy
npo iHUMAEeHTN.

OpraHi3auis NoBrMHHa MePeBipUTU, UM 34aTHI NiAPAOHMKU BUKOHYBaTU il 3aBfaHHA, We A0 Toro, AK iM byae
[103BOJIEHO CTaTh A0 poboTw. MigTBEPANTY Lie MOXKe, HanpuKnag, Take:
a) NoKasHuKK disnbHocTi y cdepi O3ibl 3aa0BinbHi;
b) kpuTepii Wopo KBanidikaLji, JOCBiQY i KOMNETEHTHOCTI NPALIBHUKIB YCTaHOBNEHO 1 BUKOHAHO (HanpuKnag,
NPONAEHO HaBYaHHS);
C) pecypcu, ycTaTKyBaHHSA i MigroToBKa 4o npali BiANoBigaloTb 3aniaHOBaHMM PO6OTaM, MOXHa KOHCTATyBaTu
rOTOBHICTb [0 iX BUKOHAHHA.
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8.1.4.3 AyTcopcuHr

Y pasi 3aCcToCcyBaHHA ayTCOPCMHIY OpraHisauisi MOBMHHA 3a6e3MeunTy KOHTPOJb 3a NepefaHMM Ha ay TCOPCUHT
byHKUiAMK | npouecom(amy) onA OTPUMAHHA OJiKyBaHMX pe3ynbratiB y coepi O3ibl. BignosiganbHow 3a
BignoBigHicTb NnepepaHix GyHKLiM i npouecy(iB) BUMOram LibOro JOKyMeHTa € opraHisadis.

OpraHi3zauis MOBMHHA BCTAaHOBWTW CTYMiHb KOHTPOJIO 3a MepefaHol0 Ha ayTcopcuHr ¢yHKUie(amm) abo
npouecoM(amm) Ha OCHOBI TaKNX YNHHUKIB:

— 3[aTHiCTb 30BHILLUHbOI OpraHi3aLii 3a0BONbHATY BUMOTKM cuctemm ynpasniHHA O3ibI1 opraHizauii;

— TexHiYHa KOMMETEHTHICTb OpraHi3aLii WohO BM3HAYEeHHA BiAMOBIAHMX 3aco6iB i MeToAiB ynpaBniHHA abo
OLiHIOBAHHA BiANOBIAHOCTI TaKMX 3aC06iB | MeTOAIB;

— MOTeHUiNHWI BNAMB npolecy abo dyHKLUii, nepefaHnx Ha ayTCOPCUHT, Ha 3[4aTHICTb OpraHisadii gocsaratu
ouikyBaHoro ans cuctemu ynpasniHHA O3ibl1 pesynbraty;

— 00cAr nepefaHoro Ha ayTCOPCUHT NpoLiecy abo GpyHKLT;

— 3[aTHICTb OpraHi3adii 3a06e3neynT HaNEXHU KOHTPOJIb 3a AOMOMOTO0 3aCTOCYBAHHSA NMPOLECY 3aKymMiBesb;

— MOXXIMBOCTI MOJTIMNLLIEHHS.

Y pesikux KpaiHax nepegava GpyHKLin abo NpoLieciB Ha ayTCOPCUHT PEryiOETbCA 3aKOHOAABUYVIMU BUMOTaMU.
8.2 [oTOBHICTb A0 aBapilHNX cUTYaLiil | pearyBaHHA Ha HUX
MnaHy NigrotToBKM [O pearyBaHHA Ha aBapinHi cTyauii MOXKYTb OXOM/IOBATU NOAil NPUPOLAHOIO | TEeXHOreH-

HOrO XapakTepy, a TakoX MOAii, WO BMHWKIM BHaCNifoOK Al NOAUHK, AKi BiAOyBaloTbCA K y pobounii, Tak
i B mo3apobounii yac.

PO34IN9

9 Performance evaluation

9.1 Monitoring, measurement, analysis and
performance evaluation

9.1.1 General

The organization shall establish, implement and
maintain a process(es) for monitoring, measurement,
analysis and performance evaluation.

The organization shall determine:

a) what needs to be monitored and measured,
including:

1) the extent to which legal requirements and
other requirements are fulfilled;

2) its activities and operations related to
identified hazards, risks and opportunities;

3) progress towards achievement of the
organization’s OH&S objectives;

4) effectiveness of operational and other
controls;

b) the methods for monitoring, measurement,
analysis and performance evaluation, as applicable,
to ensure valid results;

¢) the criteria against which the organization will
evaluate its OH&S performance;
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9 OuiHKa gieBOCTi

9.1 MoOHiTOpuHI, BUMIpIOBaHHA, aHanis Ta
ouiHKa gieBocTi

9.1.1 3aranbHi NONOXKeHHA

OpraHi3auif noB1HHa po3pobnATY, BMPoBaaKyBaTK
i nigTPUMYyBaTh npouec(n) MOHITOPUHTY,
BMIMiPIOBaHHSA, aHani3y Ta OLiHKMN Ai€BOCTI.

OpraHi3auia noBMHHa BM3HavaTu:
a) 06’eKT MOHITOPKHIY Ta BUMipIOBaHb, 30Kpema:
1) CTyniHb [JOTPUMaHHA 3aKOHOZABUMX Ta
iHLWWX BUMOT;
2) cBoi il Ta onepauii WOAO BUABMNEHHA
Hebe3nek, PU3UKIB i MOXXINBOCTEN;
3) cTyniHb [JOCATHEHHA Uinen opraHisauil
y coepi O3ibIT;
4) pe3ynbTaTUBHICTb BUPOOHUUMX Ta iHLIKX
3acobiB i MeToAiB ynpaBniHHSA;

b) meToaun MOHITOPVHTY, BVMIpIOBaHb,
aHaniy Ta OUiHKM [AIEBOCTI, HACKIIbKM iX MOXKHa
3actocyBaTy, AnA 3abe3neuyeHHA  [OCTOBIPHOCTI
X pe3ynbrartis;

C) KpUTepii, 3a AKMMY OpraHisadisa 6yae ouiHioBaTH
nokasHuku y coepi O3ibIT;

NOAATOK [10 XKYPHATY «OXOPOHA MPAL{I» Ne 8/2018

L I I B B B B B B B B B B B B B B B B B B BB



dedddubdbdiduaduduidididd

9 Performance evaluation 9 OuiHKa pieBocCTi

d) when the monitoring and measuring shall be
performed;

e) when the results from monitoring and
measurement shall be analysed, evaluated and
communicated.

The organization shall evaluate the OH&S
performance and determine the effectiveness of the
OH&S management system.

The organization shall ensure that monitoring
and measuring equipment is calibrated or verified
as applicable, and is used and maintained as
appropriate.

NOTE There can be legal requirements or other
requirements (e.g. national or international
standards) concerning the calibration or verification
of monitoring and measuring equipment.
The organization shall retain
documented information:
— as evidence of the results of monitoring,
measurement, analysis and performance evaluation;
- on the maintenance, calibration or verification
of measuring equipment.

appropriate

9.1.2 Evaluation of compliance
The organization shall establish, implement and
maintain a process(es) for evaluating compliance with
legal requirements and other requirements (see 6.1.3).
The organization shall:
a) determine the frequency and method(s) for
the evaluation of compliance;
b) evaluate compliance and take action if needed
(see 10.2);
¢) maintain knowledge and understanding of its
compliance status with legal requirements and other
requirements;
d) retain documented information of the
compliance evaluation result(s).

9.2 Internal audit
9.2.1 General
The organization shall conduct internal audits at
planned intervals to provide information on whether
the OH&S management system:
a) conforms to:

1) the organization’s own requirements for
its OH&S management system, including the OH&S
policy and OH&S objectives;

2) the requirements of this document;

b) is effectively implemented and maintained.

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

d) konu noTpibHO NPOBOAWTN MOHITOPUHT
i BUMIipIOBaHHS;

€) KON pe3ynbTaTii MOHITOPVHIY Ta BUMIPIOBaHb
MOBVHHI ByTV NpoaHanizoBaHi, oLiHeHi Ta goBefeHi
0o Bigoma.

OpraHi3zauia noBMHHA OUIHIOBATM MOKA3HUKN
y cobepi O3ibIM i BM3HauaTU pe3ynbTaTUBHICTb
cmuctemun ynpasniHHa O3ibIT.

OpraHizauia noBuMHHa 3abe3neunTtn, Wo6 AnA
MOHITOPUHIY 1 BMMipIOBaHb  3aCTOCOBYBanu
npokanibpoBaHe abo nepeBipeHe ycCTaTKyBaHHA
i W06 MOro HanexHVM UYMHOM 3aCTOCOBYBau
Ta 06cnyroByBanu.

Mpumimka. MoTpibHO 3BaXKaTy HAa 3aKOHOAABYI Ta iHLLi
BMMOIM (Hanpuknag, HauioHanbHi 4YM MiXKHAPOAHI
CTaHJapTy) wWopo KanibpyBaHHA | nepeBipKu
yCTaTKyBaHHA A1 MOHITOPUHIY Ta BUMIPIOBaHb.

OpraHisauia noBuMHHa  36epiratn
[OKyMeHTOBaHy iHbopmaLiito:
— AKa niaTBepaXye pe3ynbraTvi MOHITOPUHTY, BU-
MiptoBaHb, aHani3y Ta OUiHKM [i€BOCTI;
- wopo  obcnyroByBaHHA,  KanibpyBaHHA
abo nepeBipKM BUMIPIOBaSIbHOTO YCTaTKyBaHHS.

BiANOBiAHY

9.1.2 OuiHkKa BignosigHoOCTi

OpraHi3auia noBMHHa PO3pPO6NATH, BNPOBALXKY-
BaTW i NigTPMMyBaTV Nnpouec(n) OLiHKM BigNoBigHOCTI
3aKOHO/1aBUMM Ta iHLWWM BUMOTram (gumB. 6.1.3).

OpraHisauia noBMHHa:

a) BM3HaAyaT! MEPIOANYHICTL i MeToA(M) OUiHKM
BiANOBIAHOCTI;

b) ouiHtoBaTW BiANOBIAHICTb i 32 NOTPebY BXKMBaTK
HeobxigHuX 3axoais (ams. 10.2);

C) HakonuuyBaTW 3HaHHA i 3abe3neuntu
PO3yMiHHA CBOrO CTaHy BiANOBIAHOCTI 3aKOHOAABUYNM
Ta iHWWM BUMOram;

d) 36epiratTn goKymeHTOBaHy iHbopMaLio npo
pe3ynbTaTv OLUiHKM BiAMOBIQHOCTI.

9.2 BHyTpiwHin ayaut

9.2.1 3aranbHi NONOXKEHHA

OpraHi3auia NoBMHHA NPOBOAMTY BHYTPILLHI ayauTn

Yyepes 3arniaHoBaHi iHTepBanM Yacy Ana OTPUMaHHA

iHbopmaLii npo Te, un € cuctema ynpasniHHa O3ibI:
a) aJekBaTHO0, TOOTO TaKolo, LLO BiAMnoBifae:

1) BMacHMM BUMOram opraHisauii o ii cuctemm
ynpasniHHA O3ibl1, 30kpema nonituui i winam y chepi
O3ibI1;

2) BMMOTaMm LibOro JOKYMeHTa;

b) pe3ynbTaTMBHO BNPOBAZXEHO0 i Takol, L0

byHKLiOHYE.
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9 Performance evaluation 9 OuiHKa pieBoCTi

9.2.2 Internal audit programme
The organization shall:

a) plan, establish, implement and maintain an
audit programme(s) including the frequency, methods,
responsibilities, consultation, planning requirements
and reporting, which shall take into consideration
the importance of the processes concerned and the
results of previous audits;

b) define the audit criteria and scope for each
audit;

¢) select auditors and conduct audits to ensure
objectivity and the impartiality of the audit process;

d) ensure that the results of the audits are
reported to relevant managers; ensure that relevant
audit results are reported to workers, and, where they
exist, workers’ representatives, and other relevant
interested parties;

e) take action to address nonconformities and
continually improve its OH&S performance (see
Clause 10);

f) retain documented information as evidence of
the implementation of the audit programme and the
audit results.

NOTE For more information on auditing and the
competence of auditors, see ISO 19011.

9.3 Management review

Top management shall review the organi-
zation’s OH&S management system, at planned
intervals, to ensure its continuing suitability,
adequacy and effectiveness.

The management review shall include
consideration of:

a) the status of actions from previous
management reviews;

b) changes in external and internal issues that
are relevant to the OH&S management system,
including:

1) the needs and expectations of interested
parties;

2) legal requirements and other requirements;

3) risks and opportunities;

¢) the extent to which the OH&S policy and the
OH&S objectives have been met;

d) information on the OH&S performance,
including trends in:

1) incidents, nonconformities, corrective
actions and continual improvement;
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9.2.2 MNporpama BHYTPiLUHbOIrO ayANTY
OpraHi3auif noBMHHa:

a) nnaHyeaTy, pPO3POONATM, BUKOHYBaTUM W
ynpaBnATM nporpamoto(amun) ayauty  (30Kpema,
nepiogunyHIcTIO X npoBefeHHs, MeToaMu,
BIAMOBIJANbHICTIO, KOHCYNbTaliaMK, BUMOramu [o
nnaHyBaHHA i 3BITHOCTI, AKa NOBMHHa 6paT [0 yBaru
3HauYLLiCTb NPOLIECiB, AKi NepeBipAloTb, i pe3ynbrati
nonepeaHix ayauTis);

b) Bu3HauatK KpuTepii Ta 06CAr AN KOXHOro
ayauty;

C) BiGUPATN KOMMETEHTHUX ayAMTOpIB i 3abe3-
neuyBaTM  OO'€KTVMBHICTb Ta  HeynepemKeHicTb
npouecy ayauTy;

d) 3abe3neyuyBaty JOBeJEHHA pe3ynbTaTiB ayauUTIB
JO BigomMa BIQNOBIOHMX KepiBHUKIB;, [AOBedeHHA
BIAMOBIAHMX pe3ynbTaTiB [O Bigoma npauiBHWKIB
Ta IXHIX NPeAcCTaBHMKIB, AKLLO TaKi €, @ TaKOX iHLWNX
3aLiKaBNeHnX CTOPIH;

€) BXMBATW BIAMOBIAHMX 3axofiB LIOAO HeBif-
MOBIAHOCTEN | MNOCTINHO MOMIMWYBaTX MOKAa3HNKN
cuctemu ynpasniHHa O3ibI (avs. po3din 10);

f) 36epiraTv pOKymMeHTOBaHy iHpopMaLio anA
NiATBEPAMXEHHA BMKOHAHHA Nporpamun ayauTy i noro
pe3ynbrarTis.

lpumimka. [JoknagHiwe npo ayantu i KOMMeTeHT-
HoCTi ayauTopis BuknageHo B 1SO 19011.

9.3 AHani3 cucremm ynpasniHHA

KepiBHUK/M  BUWOT NaHKM MOBUHHI  yepes3
3annaHoBaHi iHTepBanu 4acy MOBOAWTU aHani3
cuctemun  ynpasniHHAa  O3iblM  opranisauii, wo6
3a6e3neunTu ii NOCTiNHY NPUAATHICTb, aAEKBATHICTb
i pe3ynbTaTUBHICTb.

AHani3 cuctemn ynpasiHHA Ma€e BPaxoByBaTu:

a) CTaH BUKOHAHHA 3axofiB 3rigHO 3 nonepegHim
aHanisom;

b) 3MiHM wWoOAO 30BHIWHIX | BHYTPILWHIX
YNHHUKIB, NOB'A3aHUX i3 CUCTEMOIO YMpPaBiHHA
O3ibl1, 30kpema:

1) wono noTpeb Ta OuiKyBaHb 3aLiKaBleHUX
CTOpIH;

2) 3aKOHOAABYMX Ta iHLUVX BUMOT;

3) pU3KKiB Ta MOXNIMBOCTEN OpraHi3auii;

C) CTyniHb peanizauii NONITUKN Ta [OCATHEHHA
uinen y cpepi O3ibIT;

d) iHpopmaLilo NPO MOKa3HUKU [iANbHOCTI Y
coepi O3ibl1, 30Kkpema TeHAEHLUT:

1) wopo iHUWAeHTIB, HeBianoBigHOCTEN,
KOpUryBanbHUWX [ill Ta NOCTINHOIO BAOCKOHANEHHS;
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9 Performance evaluation 9 OuiHKa pieBoCTi

2) monitoring and measurement results;

3) results of evaluation of compliance with
legal requirements and other requirements;

4) audit results;

5) consultation and participation of workers;

6) risks and opportunities;

e) adequacy of resources for maintaining an
effective OH&S management system;

f) relevant communication(s) with interested

parties;

g) opportunities for continual improvement.

The outputs of the management review shall
include decisions related to:

- the continuing suitability, adequacy and
effectiveness of the OH&S management system in
achieving its intended outcomes;

- continual improvement opportunities;

—any need forchangesto the OH&S management
system;

— resources needed;

—actions, if needed;

— opportunities to improve integration of the
OH&S management system with other business
processes; — any implications for the strategic
direction of the organization.

Top management shall communicate the relevant
outputs of management reviews to workers, and,
where they exist, workers' representatives (see 7.4).

The organization shall retain documented
information as evidence of the results of
management reviews.

2) pe3ynbTaTiB MOHITOPUHIY Ta BUMipPIOBaHb;
3) pe3ynbraTiB OUIHKM BigNOBIGHOCTI 3aKOHO-
[JaBYVM Ta iHWUM BUMOTam;
4) pe3ynbTaTiB NepesipoK (ayauTis);
5) KoHCynbTaLin Ta yyacTi NpaLiBHUKIB;
6) pV3KKIB i MOXNBOCTEN;
e) BiANOBIAHICTL pecypciB AnA 3abe3neyeHHA

byHKLiOHYBaHHA pe3ynbTraTBHOI cictemu
ynpasniHHa O3ib[T;
f)  pesynbtatm  0obmiHy  iHbopmalieo i3

3aLikaBNeHMN CTOPOHaMu;
g) MOXXNUBOCTI ANA MNOCTINHOrO MONIMNWeHHs.
Pesynbtatii aHanisy cuctemn ynpasniHHA MOBUHHI
OXOMJIIOBATY PilLEeHHS:

— WoAO NPWAATHOCTI, BifNOBIAHOCTI Ta pesysb-
TaTMBHOCTI cuctemun ynpasniHHA O3ibly gocarHeHHi
3annaHoBaHNX pe3ynbTaTis;

— MOK/TMBOCTi MOCTIIHOrO NONIMNLIEHHS;

- BUABMEHMX nNoTpeb6 Yy 3miHax
ynpasniHHa O3ib[T;

- noTpebu B pecypcax;

— [, AKLO BOHW NOTPIiOHi;

— MOXXNMBOCTEN MONIMWEeHHA iHTerpawii cnctemm
ynpasniHHA O3ibl1 3 iHWKMK 6i3Hec-nNpoLecamy;

— OyZb-AKUX MPOMO3uLil, WO CTOCYTbCA CTpa-
TeriyHoro po3BUTKY opraHisauii.

cmcrtemn

KepiBHMKN BULLOI NAHKM MNOBWHHI MOBIZOMAATY
iHbopmaLilo npo BiANOBIgHI pe3ynbTaT  aHanisy
cMCTeMU YNpasiiHHA A0 NpauiBHUKIB, NpeacTaBHUKIB
npaLiBHKKIB, AKLLO TaKi €, opraHisauii (aus. 7.4).

OpraHi3auis noBuHHa 36epiratv [OKYMEHTOBaHY
iHbopmaLio, AKa niaTBEpAKyE pe3ynbTaTyé aHanisy
cMcTeMu yrnpasniHHA.

KOMEHTAPI TA PO3’ACHEHHA 4O PO341J1Y 9

9.1 MOHITOPMHI, BUMipIOBaHHA, aHaNi3 Ta oliHKa gieBocTi

9.1.1 3aranbHi NONOXKeHHA

o6 pocartv ouikyBaHUX pe3ynbTaTiB, BM3HAUYEeHVX cucTeMoto ynpaeniHHA O3ibl, noTtpibHo npoBecTn

MOHITOPVHT, BUMIPIOBAHHA Ta aHani3 npoLecis.

(a) lMpuknadu mozo, w000 4020 MOXYyMmb NPOBOOUMU MOHIMOPUH2 MA B8UMIPIOBAHHA (LMW MyHKTaMU

nepesnik He OOMeXY€ETbCs):

1) cKapru Ha CTaH OXOPOHW 300POB'A, CTaH 300POB’A NPALIBHUKIB (AK pe3ynbTaT NpoBeAeHNX MEAUYHMX OFIAAIB)

Ta CTaH BUPOBHNYOrO CEPefoBULLa;

2) iHUMAEHTY, TPaBMU Ta MOTiPLIEHHA CTaHy 3[0POB'A, MOB'A3aHI 3 BUKOHAHHAM TPyAOBUX OYHKLiM, a TakoX

CKapru, 30Kpema 1 TeHAeHLiT;

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI
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3) pe3ynbTaTMBHICTb 3aCO06iB | MeTOAIB yNpaBAiHHA AiANbHICTIO Ta FOTOBHICTb A0 Aill Yy pa3i HAaCTaHHA aBapiliHOT
cuTyauii, a TakoX notpeba y 3miHi abo 3aCcToCyBaHHI HOBMX 3acO0iB | MeTOAIB ynpaBiHHS;
4) KOMMNETEHTHICTb.

(b) IMpuknadu T0Oro, WOAO YOr0 MOXYTb MPOBOAUTU MOHITOPUHI Ta BUMIPIOBAHHA OJ11 OYiHKU 8UKOHAHHA
3aKoH00ae4ux 8uMo2 (UMM NMyHKTaMu nepenik He obmexyeTbes) (b):

1) BMABNEHi 3akoHOZaBYi BUMOrM (4M BCi 3aKOHOAABYI BUMOIM BCTAaHOBMIEHO (BMABMIEHO), YM MNiATPUMYE
opraHi3aLia JoKyMeHTOBaHy iHGOpPMaLLilo NPO HMX B aKTyaJIbHOMY CTaHi);

2) KONeKTUBHI OFOBOPU (KON BOHW MiCTATb IOPUANYHO 3HauyLLi 3000B'A3aHHS);

3) cTaH BUABMIEHNX PO36iXKHOCTEN.

Mpuknadu TOro, LWOAO YOro MOXYTb MPOBOANTM MOHITOPUHT Ta BUMIPIOBAHHS V1A OYiHKU BUKOHAHHA iHWUX
8umoez (LM MyHKTamu Nepenik He OOMeXy€eTbCa):

1) KONEKTVBHI JOroBOpPY (AKLLO BOHU HE MalOTb OOOB’'A3KOBOI OPUANYHOT CUN);

2) CTaHZapTV i 3BeA€HHA NpaBu;

3) KopropaTKBHI Ta iHLWI NONITUKK, MPaBKna i HopMK;

4) cTpaxoBi BUMOTY;

(c) Kpumepii - e mipuno, Ake opraHisaLis MoXe B3ATU 3a OCHOBY [N 3iCTaBNeHHA (MOPIBHAHHA) NMOKa3HKKIB
T pianbHOCTI:

1. MprKnagamu € 6eHUYMapPKIHT:

— OO iHLWWVX OpraHi3auin;

— CTaHZAPTIB | NpaBwn;

— BIaCHMX NPaBW OpraHisawii Ta yinewn;

- ctatuctukn y coepi O3iblT;

2. inAa npoBefeHHA OUiHKW 3a KpUTepiamim 3a3B1Yai BUKOPUCTOBYIOTb MOKA3HMKN, HanpuKnag:

— AKIWO KpUTEPIEM € MOPIBHAHHSA iHUMAEHTIB, OpraHisauis MoXxe BMOpaTW A1 MOPIBHAHHA YacTOTy, TWUM,
CepNo3HiCTb abo KiNbKICTb IHUMAEHTIB; TOAi NMOKAa3HWKOM MO0 6 OyTV BCTAHOBMIEHE CMiBBIQHOLEHHA B MeXax
O[HOrO0 NoKasHWKa;

— AKWO KPUTEPIEM € MOPIBHAHHA BMKOHAHHA KOPWIYBaNbHUX AilA, TO MOKA3HUKOM MOXe OyTU MpOLeHT
BUKOHaHUX fil.

MoHIiTOprHr MOXe npoBoguTiCcA y GOpPMi MOCTIMHOrO KOHTPOJO, HarnAady, KPUTUYHOro aHanisy abo
BVI3HAUEHHS CTaHy A/1A BUABJIEHHS BiAXUJIEHHS Bifj NOTPIOHOro UM OUYiKyBaHOro PiBHA MOKA3HVKIB AiffbHOCTI.
MOHITOPVHI MOXe 3acToCoBYyBaTUCA WoAo cucTemu ynpasniHHA O3ibll, npouecis abo 3acobiB i meTonis
ynpaeniHHA. Mpuknagamu € NnpoBefeHHA iHTepPB'lo, aHani3 JOKYMEHTOBAHOI iHbopMaLii i cnocTepexeHHs 3a
BUKOHAHHAM poboTu.

BumipioBaHHsA 3a3BMYall nependavac NPUCBOEHHSA KiNbKICHMX 3HaueHb 00'ekTam abo nopgisam. BoHo € pkepenom
KiNbKiCHMX JaHMX i, K MPaBWIO, aCOLOETbCA i3 OLIHKOIO MPOrpamM rapaHTyBaHHA 6e3neKku i Harnagy 3a CTaHOM
300poB's. [puKnagamu € 3aCToCyBaHHsA KanibpoBaHOro abo NepeBipeHOro YCTaTKyBaHHSA A1 BVUMiPIOBaHHSA BIINBY
Hebe3neyHol peuyoBuHK abo Ge3neyvHOT BiACTaHI Bif Axkepena Hebe3neKu.

AHani3 — e npouec BUBYEHHSA AaHMX A1 BUABEHHA B3aEMO3B'A3KIB, 3aKOHOMIpHOCTEN | TeHAeHUin. Lle moxe
OYyTI 3aCTOCYBAHHSA CTAaTUCTUYHMX MeTopiB (bepyTb [0 yBary, 30Kpema, iHpopmalLliio 3 iHLLMX NOAIGHKX OpraHisadin
ana GopmyBaHHA BUCHOBKIB Ha OCHOBI Linx AaHux). Llen npouec yacto nos'a3aHuUi 3 BUMipOBaHHAM.

OuiHKa NOKa3HUKIB AisNbHOCTI — Lie BU3HAUYeHHA NPUAATHOCTI, BiAMOBIAHOCTI Ta pe3ynbTaTUBHOCTI 06'EKTa, AKUI
pO3rnAfatoTb, AN1A [OCATHEHHA BCTAHOBNEHMX cMcTeMOI0 ynpasniHHa O3ibl1 yinen.

9.1.2 OuiHKa BignoBigHoCTi

YacToTa i CTPOKM NpOoBedeHHA OUiHKM BiANOBIAHOCTI MOXKYTb BapilOBAaTUCA 3a51€XKHO Bifj Ba>KNMBOCTi BUMOT W, 3MiH
YMOB [iAIbHOCTI, 3MiH 3aKOHOAABUYMX Ta iHLIMX BMMON, @ TaKOX 3Bakalouy Ha nonepefHi NOKasHUKW LiANbHOCTI
opraHizauii. OpraHisauia MoXe BUKOPUCTOBYBATW Pi3Hi MeToaM AnA MIATPUMKM CBOIX 3HaHb i PO3YMiHHA PiBHA
BiANOBIAHOCTI.

9.2 BHyTpiwHin ayanT

O6car nporpamu ayguTy cifl BU3HayaTu 3 Orafy Ha CKNAAHICTb i piBeHb 3pinocTi cuctemu ynpasniHHaA O3ibl.

OpraHi3auis Moxe 3a6e3neunti 06’'eKTUBHICTb i HeyNepedXeHiCTb BHYTPILLHbOIO ayauTy, AKLO YHKLIi ayamTopa
LWOAO BHYTPILUHBOrO ayauTy i oro ¢yHKLii, MoB'A3aHi 3i WTaTHOK nocafoto, byae po3gineHo. [ns nposeneHHs
BHYTPILUHbOrO ayAuTy OpraHisaLia MOXe 3aly4aTi 30BHILUHIX BUKOHaBLiB.
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9.3 AHani3 cuctemu ynpasniHHA
3MiCT TEPMIHIB, LLIO BUKOPUCTOBYIOTD LLOAO aHasli3y CUCTeMM YNPaBIliHHA:
a) «npugaTHicTb» (suitability) — nokasye, HacKkinbkn cuctema ynpasniHHA O3ibl1 € NpUNHATHO ANA opraHisauil,

Bignosigac il gianbHoCTi, KynbTypi Ta 6i3Hecy;

b) «agekBaTHiCTb» (adequacy) — BU3Hauag, un GyHKLUiIOHYe crcTeMa ynpasniHHA O3ibI HaneXXHM UHOM;
C) «pe3ynbTaTuUBHICTb» (effectiveness) — nokasye, um pocarna cuctema ynpasniHHA O3ibl1 ouikyBaHumx

pe3ynbTarTiB.

MutaHHA, AKi cnig po3rnAHYTM y npoueci aHanisy cucTemy ynpasiiHHA Ta AKi BUCBITNEHO Yy NignyHKTI 9.3
(NyHKTM a-g), He MNOTPIGHO OMNpaLbOBYBATV OJHOYACHO; OpraHi3alid MOBMHHA BU3HAUMTK, KOAM | fAK
NPOBOANTUMETLCA aHani3 CUCTEMM YNPABIIIHHA 3a LMW HanpAMaMu.

PO34IN110

10.1 General

The organization shall determine opportunities
for improvement (see Clause 9) and implement
necessary actions to achieve the intended outcomes
of its OH&S management system.

10.2 Incident, nonconformity and corrective
action

The organization shall establish, implement
and maintain a process(es), including reporting,
investigating and taking action, to determine and
manage incidents and nonconformities.

When an incident or a nonconformity occurs, the
organization shall:

a) react in a timely manner to the incident or
nonconformity and, as applicable:

1) take action to control and correct it;

2) deal with the consequences;

b) evaluate, with the participation of workers (see
5.4) and the involvement of other relevant interested
parties, the need for corrective action to eliminate
the root cause(s) of the incident or nonconformity, in
order that it does not recur or occur elsewhere, by:

1) investigating the incident or reviewing the
nonconformity;

2) determining the cause(s) of the incident or
nonconformity;

3) determining if similar incidents have
occurred, if nonconformities exist, or if they could
potentially occur;

¢) review existing assessments of OH&S risks and
other risks, as appropriate (see 6.7);

d) determine and implement any action needed,
including corrective action, in accordance with the
hierarchy of controls (see 8.1.2) and the management
of change (see 8.1.3);

HA JonNOMOry CNEUIANICTY 3 OXOPOHWM MPALI

10.1 3aranbHi NONOXKeHHA

OpraHizauia NoBMHHa BM3HA4YaTy MOXMBOCTI AnA
noninweHHs (aMB. po30in 9), a TaKOX BUKOHYBATU
BiANOBIAHI Ail ANA OOCATHEHHA pe3ynbraTiB, 3anna-
HOBaHUX cnuctemoto ynpasniHHA O3ibIT.

10.2 IHUMAEHT, HeBiANOBIAHICTL | KopurysanbHa
aia

OpraHi3aujis NoBMHHa po3pobnATY, BMIPOBaaXyBaTU
i nigTpumyBaT npouec(n) WoAo BUABMAEHHA iHUW-
[EeHTiB | HeBignoBigHOCTEN | yNpaBniHHA HUMU,
30KpeMa BefleHHA 3BITHOCTI LWOAO TakuX BMMAAKIB,
po3cnifgyBaHHA Ta BXUTTA BifNOBiAHNX 3aX0fiB.

Y pasi BuABNeHHA iHUnAeHTY abo HeBignoBigHOCTI
opraHi3auif NoBMHHa:

a) CBOEYACHO pearyBaTti Ha iHUMAeHT abo HeBia-
MOBIAHICTb i, AKLLO MOXNNBO:

1) ynpaBnaTy HAMK Ta KOPUryBaTH ix;

2) 3anobirati HeraTMBHUM HacnigKaM;

b) ouiHtoBaTVK 3a yyacTo NpavuiBHUKIB (guB. 5.4) Ta
iHWIMX BiANOBIHUX 3aLikaBNeHUX CTOpiH noTtpeby B
KOpUryBanbHin Aii AnA YCYHEHHA OCHOBHOI MPUYMNHI
(NpyunH) iHUMAEHTY abo HeBigMoBIgHOCTI 3 MeTOo
3ano6iraHHA iXHbOMY NOBTOPEHH!O 3a AOMOMOTOI0:

1) po3cnigyBaHHA iHUMAEHTY abo aHanisy
HeBianoBIAHOCTI;

2) BM3HaYeHHA NPUYMHK (MPUYMH) IHUNOEHTY
ab60 HeBiaNoOBiAHOCTI;

3) BCTAHOBJMIEHHA, YW BUHWKaANW MOAiIOHI
iHUMOEHTM | Y/ Hema€E NOTEeHLINHOT MOXKMBOCTI
X HACTaHHA We aecb;

C) aHanilyBaTy HaneXHUM YHOM Pe3ynbTaTy OLiH-
K1 pu3mkiB y cdepi O3ibIN i iHwWmx pu3nkis (ouB. 6.7);

d) BM3Hauaty i peani3oByBaTV BCi HanexHi Aii,
30KpemMa 1 KopurysanbHi, BiAMOBIAHO [0 i€papxil
3acob6iB i meTopgiB ynpasniHHA (auB. 8.1.2) i ynpasniH-
HA 3MiHamu (gmB. 8.1.3);
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e) assess OH&S risks that relate to new or
changed hazards, prior to taking action;

f) review the effectiveness of any action taken,
including corrective action;

g) make changes to the OH&S management
system, if necessary.

Corrective actions shall be appropriate to the
effects or potential effects of the incidents or
nonconformities encountered.

The organization shall retain
information as evidence of:

— the nature of the incidents or nonconformities
and any subsequent actions taken;

— the results of any action and corrective action,
including their effectiveness.

documented

The organization shall communicate this
documented information to relevant workers, and,
where they exist, workers’ representatives, and other
relevant interested parties.

NOTE The reporting and investigation of incidents
without undue delay can enable hazards to
be eliminated and associated OH&S risks to be
minimized as soon as possible.

10.3 Continual improvement

The organization shall continually improve the
suitability, adequacy and effectiveness of the OH&S
management system, by:

a) enhancing OH&S performance;

b) promoting a culture that supports an OH&S
management system;

¢) promoting the participation of workers
in implementing actions for the continual
improvement of the OH&S management system;

d) communicating the relevant results of
continual improvement to workers, and, where they
exist, workers' representatives;

e) maintaining and retaining documented
information as evidence of continual improvement.
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€) [0 BXWTTA 3axOfiB OLUiHIOBaTW PU3NKA Yy
coepi O3ibI1, Aaki MOXyTb NPU3BOAUTM [0 HOBMX abO
MoandikoBaHUX Hebe3nek;

f) aHanisyBaTtu pe3ynbTaTUBHICTb ycix
peanizoBaHuX Ail, 30Kpema i KopurysanbHUX;

g) BHOCUTM 3a MOTPedbu 3MiHM [O CUCTeMU
ynpasniHHa O3ibl1.

KopurysanbHi fgii matotb Oyt apgekBaTHUMMK
Hacnigkam abo MOTEeHLIMHMM Hacnigkam BUABNEHUX
iHUMAeHTIB abo HeBiaNoOBiAHOCTEN.

OpraHizauis noBrHHA 36epiraTm AOKYMEHTOBaHY
iHbopMaLito anAa nigTBepAKeHHA:

- XapakTepy iHUMAeHTIB abo HeBignoBigHoCTewn
i BCiX Y MOAANbLIOMY BXKUTUX 3aXOAiB;

— pe3ynbraTiB GyAb-AKOI i, 30KpemMa i Kopwury-
BasIbHOI, BK/IOYHO 3 IX Pe3yNbTaTUBHICTIO.

OpraHi3auif NOBMHHa AOBOANTY LIO LOKYMEHTOBAHY
iHbopMmaLilo fO BigOMa BIAMNOBIAHUX NpPaLiBHUKIB,
IXHIX NpefCTaBHMKIB, AKLLO TaKi €, @ TaKOX A0 BigOMa
BIAMOBIAHMX 3aLiKaBNEeHUX CTOPIH.

lMpumimka. IHPOpMyBaHHA MpPO HUMAEHTU Ta iX
po3cnigyBaHHA 6e3 3aTPUMKM MOXe [OMOMOrTU
AKHaNWBMALLe YCYHYTU Hebe3nekn i MiHimisyBaTu
noB’'A3aHi 3 HUMK pusmnKK y cdepi O3ibI.

10.3 MocTiliHe noninweHHsA

OpraHi3auia NOBMHHA NOCTINHO NOAINWYBaTV NpW-
JaTHICTb, BIAMOBIAHICTb i pe3ynbTaTUBHICTb CUCTEMU
ynpasniHHa O3ibl13a gonomoroto:

a) noninweHHA MOKa3HUKIB AiAnbHOCTI y chepi
O3ibI1.

b) npocyBaHHA KynbTypw, WO NigTPUMYE CUCTEMY
ynpasniHHa O3ibIT;

C) 3a0X0UeHHA MpaLiBHMKIB [0 yyacTi y peanisauii
3axof4iB WOAO MOCTIMHOrO MONIMWEeHHA CUCTEMU
ynpasniHHa O3ibIT;

d) iHbopmyBaHHA npauiBHKKIB, TiXHiX npen-
CTaBHWUKIB, AKLWIO TaKi € MNpo BIAMOBIAHI pe3ynbTatn
MOCTINHOIO NOMIMWEHHS;

e) ynpaBfiHHA i 36epeXeHHs AOKYMEHTOBaHOI
iHbopMaLlii, AKa NiaTBEPLAKYE pe3ynbTaTyi NOCTIHOMO
noninweHHA.
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KOMEHTAPI TA PO3’ACHEHHA 4O PO34I1Y 10

10.1 3aranbHi NONIOKEeHHA

B>krBatoum 3axoAiB Wogo NoninweHHA, OpraHisalisa NOB1MHHA BPaxoBYBaTW pe3ynbTaTi aHani3y i OLiHKM NOKa3HUKIB
y coepi O3ibl1, ouiHKK BiANOBIAHOCTI (3aKOHOZABYMM Ta iHLWIMM BMMOraMm), BHYTPILUHIX ayAWTiB Ta aHanisy 3 60Ky
KepiBHUKIB.

lMpuknadamu NoninLeHHsA € KOPUryBasbHi Aji, TOCTiIiHe NONiNLUEeHHs, NPOPVBHI 3MiHV, iIHHOBALLii Ta peopraHisadis.

10.2 IHUMAEeHT, HeBIANOBIAHICTb | KOpUryBanbHa fia

3anexHo Big BUMOr opraHisauii Ana po3cnigyBaHHA iHUMAEHTIB Ta aHanily HeBiAMOBIAHOCTEN BUKOPUCTOBYIOTb
oKpemi npoLiecr abo 06'eaHYI0Tb iX B OAUH MpoLiec.

lMpuknadu iHUNZEHTIB, HEBIANOBIAHOCTEN | KOPUTYBaSbHYIX Gil:

a) iHUMAEeHTW: NafiHHA 3 BUCOTY 3 OTPMMAHHAM TpaBMM i 6e3 TpaBMuU; MePeniom HOry; a3becTos; BTpaTa Ciyxy;
MOLUKOZXXEHHs 6yAiBenb abo TPaHCMOPTHYIX 3aCO6iB, AKI MOXYTb CMPUYMHUTUA BUHKHEHHA pu3ukiB y cdepi O3iblT;

b) HeBigNOBigHOCTI: 3axMCHe YCTaTKyBaHHA He QYHKLIOHYE HaNeXHVM YMHOM; MOPYLIEHHSA 3aKOHOAABUMX Ta
iHLWX BUMOT; HeJOTPMMAHHSA 3anpPOrNOHOBaHNX Npoueayp;

C) KopuryBasbHi fii (BignosigHO [0 iepapxii 3acobiB i MmeToAiB ynpasniHHA; AuB. 8.1.2): yCyHeHHA Hebe3nek;
3amiHa Hebe3neyHUx MaTepianiB Ha MeHLW Hebe3neyHi; nepenpoekTyBaHHA abo moamdikalis ycTtaTkyBaHHA abo
iHCTPYMeHTiB; po3pobnieHHsA npoueayp; NiABULLEHHA KOMMETEHTHOCTI MPALiBHMKIB, AKi 3a3HaloTb LUKiAIMBOroO
BMJIMBY; 3MiHM YaCTOTV BUKOPUCTaHHSA/3aCTOCyBaHHSA; 3aCTOCyBaHHA 3I3.

AHani3 OCHOBHMX NMPUYMH MOB’A3aHUN i3 MPOLEAYPOI0 BMBYEHHA BCIX MOXIUBMX YMHHUKIB, WO CTOCYHOTbCA
iHUMAEeHTY abo HeBIAMOBIOHOCTI, MOro NMPOBOAATL 3a JOMOMOIOI MOCTaHOBKYM 3anuTaHb «LLo ctanoca?», «fAk ue
ctanoca?» i «domy ue ctanoca?». Bignosigi Ha Ui 3anuTaHHA € BUXIZHUMY JaHUMW 1S BUPILIEHHS, WO NOTPiOHO
3pobuTK Ans 3anobiraHHA TakoMy iHUMZAEHTY B Malby THbOMY.

Bri3Hauatouy OCHOBHY MPUYVHY iHUMAEHTY abo HEBIAMOBIAHOCTI, OpraHi3aLia Ma€ 3acTOCOBYBAaTU MeTOAW, WO
BiZNOBIOaOTb XapaKTepy aHani3oBaHOro iHUMAeHTy abo HeBignoBigHOCTI. AHani3 OCHOBHOI MPUYMHU MOBUHEH
6y T cHOKyCOBaHMI Ha 3anobiraHHi. 3a 4OMOMOroI0 TaKOTO aHaJslizy MOXHa BUABUTY 6e31iu x1b y crcTemi, BKIOYHO
i3 UMHHVIKaMK, NOB'A3aHMMM 3 KOMYHIiKaLli€l0, KOMMETEHTHICTIO, CTOMJTIOBAHICTIO, YCTaTKyBaHHAM abo npoLesypamu.

AHani3 pe3ynbTaTUBHOCTI KopuryBanbHux gin (gue. 10.2 f) NoB'A3aHMI 3 OLIHKOK TOrO, HACKINbKU peani3oBaHi
KopUryBanbHi fil 4aloTb 3MOry afieKBaTHO YNPaBAATA OCHOBHO MPUYMNHOI(amu).

10.3 MocTiliHe noninweHHA

Mpuknadu o6'exTiB AN NOCTINHOIO NOAINLWEeHHs (Mepenik He 0OMEXYETbCA LMY NMYHKTaMM):
a) HOBI TeXHOMOTIT;
b) nepepnosui LOCBIA (AK ycepearHi opraHisadii, Tak i 3a il mexamu);
C) NpoNo3uLii Ta pekoMeHAauii 3aLiKaBNeHNX CTOPIH;
d) HOBI 3HaHH# | po3yMiHHA Npo6nem, nos’a3aHux 3 O3ibl1;
€) HOBi abo MoninLeHi matepiany;
f) 3MiHM B MOXXNTMBOCTAX NPaLiBHMKIB 200 1X KOMMETEHTHOCTI;
g) LOCATHEHHS MONIMWEeHVX Pe3yNbTaTiB 3 BUKOPUCTAHHAM MEHLIOro 06cAry pecypcis (TO6TO CrpoLleHHs,
pauioHanisauia Towo).

HA JOMOMOTY CMELIANICTY 3 OXOPOHU MPALII 59



NEPEXOAMMO HA HOBUN CTAHAAPT!

PA30OM 3 AKAOEMIEIO
YAPABJIIHHA PUBUKAMMU
B CUCTEMAX MEHEQAXMEHTY
npwu xXypHani «<OxopoHa npaui»

Faid
AKAAEMIA 3ANMPOLUYE

Ha ceMiHapu-NpPaKkTUKyMu 3 po3pooKun
i BnpoBaA)XeHHA CUCTeM ynpaBniHHA
OXOpPOHOI0 npaui Ha ocHoBi Bumor 1ISO 45001:2018

MixHapogHui ctangapt 1ISO 45001:2018

«Cncrtemm ynpasBniHHA OXOPOHOIO 340pOB’A | 6e3neKoto npadi.
Bumorn Ta pekomeHgauii Woao 3acToCyBaHHA»

oodiuinHo onybnikoBaHo 12 6epe3Ha 2018 pokKy.

Komnawnii marome 3 poku, uyjo6 nepetimu Ha Hbo20 3 OHSAS 18001:2007.

YBATA: 1SO 45001:2018 YKPATHCbKOIO MOBOIO ony6nikosaHo
B AoAaTKy Ao xypHany «OxopoHa npaui» N2 8/2018.

CemiHapu npogooums Ljona Bimaniti AHOpitiogu4 — MixHapoOHuUUl ekchepm,
guknaoady i ayoumop cucmem ynpasniHHaA 1SO, 0-p mexH. Hayk, npogecop

FPAOIK NPOBEAEHHA CEMIHAPIB HA TEMY I1SO 45001:2018

1-2 )KOBTHA 2018 poKy
11-12 rpyaHs 2018 pokKy
BapricTb yuacTi ogHiei oco6m - 2500 rpH (3 NMAB).
Micue npoBegeHHsA:

m. KviB, Byn. Nonyapexka, 10/1
(NnpumiweHHA pepakuii XKypHany)

Hab6ip yuacHuKkiB 3a TenedpoHOoM:

(044) 559-19-51

60 NOLATOK 10 XYPHAJY «OXOPOHA MMPAL|I» Ne 8/2018



